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The Trustee of IBM Pension Plan (the “Plan”) presents its annual report and financial statements
for the year ended 31 December 2020.

PLAN CONSTITUTION

The Plan is an occupational pension plan set up under trust to provide retirement benefits for
certain groups of employees of IBM United Kingdom Limited, IBM United Kingdom Financial
Services Limited and IBM Limited Partnership (to 8 February 2019) (together referred to as “IBM”
or the “Company”).

On 8 February 2019, IBM Limited Partnership ceased to be a participating employer. There were
no employees or assets assigned to the company.

The Plan is currently governed by the Trust Deed and Rules dated 24 April 1997 (as amended)
comprising:
i) The 1997 Definitive Trust Deed setting out the general provisions governing the Plan as a
whole;
ii) A Deed comprising the 1997 Defined Benefit Section Rules setting out the Rules for the C,
E, N, and DSL Plans and other defined benefit (“DB”) sections;
iii) A Deed establishing the 1997 Money Purchase Section Rules (“M Plan”) setting out the
Rules for the defined contribution (“DC”) sections.

The Plan has separate DB and DC sections. The DB sections comprise the following structure:
i) ‘N Plan’ - closed to new joiners with effect from 5 July 1983;
ii) ‘CPlan’ - closed to new joiners with effect from 5 April 1997
iii) ‘E Plan’ — closed to new joiners with effect from 5 July 1983;
iv) ‘DSL Plan’ —in practice closed from its inception, being the product of a scheme merger
under which a cohort of members transferred into the Plan;
v) All the DB sections of the Plan were closed to future accrual with effect from 6 April 2011.

The DC sections comprise the following structure:

i) ‘MPlan’;

ii) ‘Enhanced M Plan’ - established with effect from 6 July 2006 to which members of the DB
section of the Plan had a one-off option to transfer into at that time;

iii) ‘Hybrid M Plan’ — established with effect from 6 April 2011 to provide a DC option to those
members which had been excluded from the DB section of the Plan because of the closure
of the DB section to future accrual.

iv) All the DC sections of the Plan were closed to new entrants from 6 April 2011.

Following the Competition and Markets Authority (“CMA”) investigation into the investment
consulting and fiduciary management industry, from 10 December 2019 trustees were required to
set their investment adviser's strategic objectives and monitor performance against these. The
Trustee agreed a statement of strategic objectives for Mercer Limited and Willis Towers Watson, as
the respective investment advisers.
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PLAN CONSTITUTION (continued)

Under the CMA Order, trustees were required to submit a 'Compliance Statement' to the CMA by 7
January 2021 to confirm compliance with the relevant parts of the CMA Order (with compliance to
be confirmed annually thereafter). The Trustee submitted a Compliance Statement to the CMA, with
a certificate signed by the Chair of the Trustee, in December 2020.

Remuneration of Investment Managers

For the DC section funds, an annual management charge on each member’s fund is reflected in
the price of units.

CHANGES TO THE PLAN

As noted above, Deeds of Amendment dated 5 and 8 February 2019 were approved to reflect the
cessation of IBM Limited Partnership as a participating employer.

In August 2019, the Plan Rules were amended to extend the period of pre-1997 pension increases
from April 2020 to April 2022.

On 1 July 2020, a Deed of Amendment was approved to update the existing Trust Deeds and Rules
governing the Plan to incorporate certain practices that have been agreed between the Trustee
and the Company but had not been formally documented.

PLAN MANAGEMENT

The Board of Directors of the corporate trustee, IBM United Kingdom Pensions Trust Limited, is
responsible for all aspects of the administration and management of the Plan.

The Articles of Association of IBM United Kingdom Pensions Trust Limited set out the rules for the
appointment and removal of Trustee Directors. There will be a maximum of nine Trustee
Directors, one third of whom must be Member Nominated Directors ("MNDs") nominated and
selected by a process which involves all of the active and all retiree members of the Plan. MNDs
shall hold office for a period of three years from the date of their appointment. The sponsoring
employer, IBM United Kingdom Holdings Limited, retains the authority to appoint and remove
Non-Member Appointed Directors.

The Board of Directors of the Corporate Trustee was Co-chaired by Robert Tickell and Evaristus
Mainsah.

From 6 January 2021, Legal & General Assurance Services Limited ("LGAS") were appointed as
administrator of the DC sections of the Plan and from 1 June 2021, XPS Pensions Group were
appointed administrator of the DB sections of the Plan.
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PLAN MANAGEMENT (continued)
Plan management activities

The Trustee reviews the performance and manages the activities of the Plan through regular
Trustee Management meetings. There were four Trustee Management meetings held during the
year.

To ensure the effective management of its responsibilities, the Trustee has delegated certain
responsibilities to the Trustee committees as noted below, and operational responsibility to IBM
Pensions Trust. IBM Pensions Trust is a department within, but independent from, IBM United
Kingdom Limited and IBM United Kingdom Holdings Limited, whose sole objective is to provide
secretarial, administrative and investment services to the Trustee of the Plan. Ultimate
responsibility for the delegated functions remains with the Trustee. All Trustee committee
meetings are minuted, with decisions being passed on a simple majority of voting.

The Investment Committee, which is supported by independent investment advisers, has been
appointed by the Trustee to direct the policies governing the investment of Plan assets and to
supervise the execution of that policy for both the DB and DC sections of the Plan. The Investment
Committee met on four occasions during the year to review and monitor investment performance
and to consider the investment strategy for the Plan.

The Governance Committee is responsible for monitoring Plan risks, compliance with regulatory
requirements, monitoring the effectiveness of IBM Pensions Trust, the oversight of the annual
audit of this annual report and financial statements, and monitoring the effectiveness of the
Trustee board. There were five meetings of the Governance Committee during the year.

The review and approval of benefits payable to the spouse or dependants of recently deceased
Plan members is delegated to the Benefits Allocation Committee. The Benefits Allocation
Committee met on ten occasions during the year.

The Disputes Resolution Committee meets as required to review complaints made by Plan
members, together with any other related matters referred to it by the Trustee Board, and to
make recommendations in respect of these matters to a meeting of the full Trustee Board of the
Plan. The Disputes Resolution Committee met once during the year.

In addition to the four Trustee Committees, sub-committees are established where a small
number of Trustee Directors are tasked with a detailed investigation into one or more defined
issues on behalf of the Trustee Board.

Following Environmental, Social and Governance ("ESG") education in November 2020, the
Trustee agreed to set up an ESG Sub-Committee at the end of 2020. This sub-committee will focus
on the development of its ESG policies and climate-related disclosures.
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PLAN MANAGEMENT (continued)

Plan management activities (continued)

The Trustee Directors holding office for the year ended 31 December 2020, and their membership
of the delegated committees, and their attendance at meetings of the Trustee board and relevant
committees, is summarised below. The full movement of Trustee Directors, including up to the

date of approval of this Trustee's report, is set out on page 2.

Trustee directors Trustee Investment | Governance Benefits Disputes
Board committee committee allocation resolution
Meeting Meeting Meeting committee committee
(TMM) (ICM) (GCM) (BAC) (DRC)
Robert Tickell 40of4 4of 4 - - lof1l
Dr Evaristus Mainsah 40of4 4of 4 - - -
Frederick Klutey 40of4 40of4 - - -
Mark Hobbert 40of4 40of4 - - l1of1l
Naomi Hill 3o0f4 - 50f5 - lof1l
Stephen Kelly 20f2 - - - -
lan Shore 40f4 - - 10 0of 10 -
Robert Clark 30f3 - 30f3 4of 4 -
Gary Kildare 20f2 - lof1l 6 of 7 -
Doug Moody lof1l - 20f2 4o0f4 -
The Law Debenture 4o0f4 4o0f4 50of 5 10 0of 10 -
Pension Trust
Corporation Plc?

1 Represented by David Felder to 30t June and Andrew Harrison from 1st July (TMM, ICM) and Anna Eagles (GCM, BAC).

Conflicts of interest

The Trustee Directors recognise that they are in a position of trust and need to have policies and
arrangements in place to identify, monitor, and manage conflicts. The Trustee has implemented a
formal Conflicts of Interest policy, and maintains a log of any potential or actual conflicts which are
identified. Trustee Directors are also required to declare any potential or actual conflicts at the start
of each Trustee meeting.

Risk and control

The Trustee has overall responsibility for risk management and internal controls. The Trustee is
committed to identifying, evaluating, and managing risk, and to implementing and maintaining
control procedures to reduce significant risks to an acceptable level. Arisk register, documenting
the major risks faced by the Plan together with associated control mechanisms and
mitigation/recovery plans, is reviewed annually by the Governance Committee.

Trustee training

The Trustee has a formal training policy which is based upon the Trustee Knowledge and
Understanding (TKU) framework issued by the Pensions Regulator, and education requirements
are reassessed annually.
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PLAN MANAGEMENT (continued)
Trustee training (continued)

An induction programme is provided for new Trustee Directors on appointment. The induction
programme covers a significant amount of material and will usually take several months to
complete.

Training is provided in a range of formats by a variety of providers. Trustee Directors are required
to complete the Pensions Regulator’s Trustee Toolkit, and are encouraged to support this formal
training by accessing other resources such as pensions related publications and industry
conferences and seminars. Records of all training undertaken are maintained in respect of each
individual Trustee Director.

In addition, a Trustee Effectiveness programme is followed as per the Pensions Regulator's
requirements. In March 2020, a training session on Trustee Effectiveness took place in the form of
education on Decision Making. This session was run by the Trustee's legal advisers Sacker &
Partners LLP. The key findings of this session can be seen on pages 87 to 89 of the Annual Report
and Financial Statements.

A further Trustee Effectiveness exercise is planned for Q2 2021.
FINANCIAL DEVELOPMENTS AND FINANCIAL STATEMENTS

The financial statements included in this annual report are the financial statements required by
the Pensions Act 1995. They have been prepared and audited in compliance with regulations
made under sections 41(1) and (6) of that Act.

Guaranteed Minimum Pension ("GMP") Equalisation

In October 2018, the High Court determined that benefits provided to members who had
contracted out of their pension scheme must be recalculated to reflect the equalisation of state
pension ages between May 1990 and April 1997 for both men and women. The Trustee is still
reviewing, with their advisers, the implication of this ruling on the Plan and the equalisation of
guaranteed minimum pensions between men and women; in the context of the rules of the Plan
and the value of any liability. As soon as this review is finalised and any liability quantified,
members will receive further communication and any impact on financial reporting will be
considered by the Trustee.

There has been a further High Court judgement, in November 2020, in relation to the equalisation
of GMP benefits. This judgement focused on the GMP treatment of historic transfers out of
members, an issue which had not been addressed in the 2018 ruling. Under the recent ruling,
trustees are required to review historic transfers values paid from May 1990 to assess if any top
up payment is required to the receiving scheme, to reflect the member’s right to equalised GMP
benefits.
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FINANCIAL DEVELOPMENTS AND FINANCIAL STATEMENTS (continued)

The impact of this court case will be considered by the Trustee in due course and decisions will be
made as to the next steps. It is not possible to estimate the cost of any rectification adjustments at
this time.

Impact of the COVID-19 Pandemic

The scale and spread of Covid-19 (Coronavirus) Virus worldwide and the actions taken by the
Governments affected, has caused disruption to almost all sectors and financial markets during
the year. As a result, there was a dramatic downturn in global markets in March 2020 with some
recovery throughout the rest of the year. The Trustee is continuing to monitor the situation and
consider how best to respond to the emerging issues.

As the impact of COVID-19 was felt across the UK, the Trustee and its Directors sought to reassure
members, via a range of communications published on the IBM Pensions Trust website, that
looking after their pension was their top priority. The Trustee followed Government advice closely
in handling the situation with their key priorities being to ensure that Plan members continue to
receive their payments on time and to protect the health of the IBM Pensions Trust staff.

In line with the Pensions Industry, 95% of the team were working from home, with a very small
team in the office. Working practices were successfully amended to enable the majority of staff to
work from home effectively for an extended period. Key vendors (including the Custodian and
Investment Managers) all continued with business as usual services being provided; no issues
were raised.

The global COVID-19 pandemic has placed huge pressure on the administration of pension
schemes. In line with the Pensions Regulator's guidance, IBM Pensions Trust have focused on
ensuring that pensioners continue to be paid correctly, that bereavements continue to be handled
sensitively, and that new retirements are handled effectively. Although IBM Pensions Trust has
maintained its service, it has been slower in some areas, which has had an impact on the Service
Level Agreement. This has been mitigated by resources being redeployed from the non-service
team to assist with high volume areas.

The Trustee regards the impact of Covid-19 as being reflected in the financial statements as at 31
December 2020 and no adjustments have therefore been made to the financial statements.

During the year a review of the employer covenant was undertaken by Lincoln Pensions. No
significant issues were identified.

There have been no other significant developments which have affected the financial position of
the Plan during the year.

10
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MEMBERSHIP AND BENEFITS

The change in membership during the year is as follows:

Defined Defined Total

Benefit Contribution

Sections Sections
Active members
At the start of the year - 4,793 4,793
Members leaving (retiring & transfers out) - (127) (127)
Members deferring - (373) (373)
Deaths - (6) (6)
At the end of the year - 4,287 4,287
Pensioners
At the start of the year 15,266 - 15,266
Deferred members retiring 282 - 282
Deaths (303) - (303)
New spouse and dependant pensions 202 - 202
Cessation of dependant pensions (116) - (116)
At the end of the year 15,331 - 15,331
Deferred members
At the start of the year 4,388 13,083 17,471
Active members deferring - 373 373
Deferred members retiring (282) - (282)
Transfers out (70) (473) (543)
Deaths (10) (9) (19)
At the end of the year 4,026 12,974 17,000
Total at the end of the year 19,357 17,261 36,618

Included within the above are:

e 839 (2019: 954) of the deferred DB members are also active members of the DC section

e 431 (2019: 447) of the deferred DB members are also deferred members of the DC section
e Ofthe 15,331 pensioners, 2,734 are spouses and dependants (2019: 2,648 of 15,266)

e 97 (2019: 66) of the "cessation of dependant pensions" are due to dependant / spouse

deaths

e 205 (2019: 244) of the active DC members (Enhanced or Hybrid members of the IBM

Pension Plan DC Section) are also deferred members of the IBM I.T. Solutions Pension

Scheme (I Plan)

e 399 (2019: 396) of the deferred DC members (Enhanced or Hybrid members of the IBM
Pension Plan DC section) are also deferred members of the IBM I.T. Solutions Pension

Scheme (I Plan)

e 8,806 (2019: nil) of the pensioners are covered by the annuity insurance policy.

11
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MEMBERSHIP AND BENEFITS (continued)

Pension increases

Pensions in payment are increased annually in accordance with the Plan rules or statutory
requirements. No discretionary increases were awarded in 2020 (2019: nil). The increases applied
at April 2020 were as set out below:

. . . . . % increase
Section and service period: Basis of increase

2020 / 2019
C N & E Plan:
Pre 1997 non GMP * 50% of the 12 months RPI to January, capped at 5.0% 14/13
Post April 1997 and pre-April 2005 12 months CPI to September, capped at 5% 1.7/24
Post April 2005 12 months CPI to September, capped at 2.5% 1.7/24
Post 88 GMP 12 months CPI to September, capped at 3% 1.7/24
C Plan - ICI Flement 12 months RPI to September, capped at 5% 24/33
DSL
Pre August 2005 12 months RPI to December, capped at 5% 22/27
Post August 2005 12 months RPI to December, capped at 2.5% 22/25

* Increases to Pre 1997 non GMP service were previously discretionary. The Trustee agreed with IBM that this pension
element will increase by 50% of the 12 months RPI to January, capped at 5.0%, through to 2022. After 2022, under the
current agreement, the increases revert to be discretionary.

Transfer payments

Members leaving IBM with over three months’ pensionable service have the right to transfer
pension benefits accrued to the date of leaving to either a new occupational pension scheme or an
approved scheme operated by an independent pension provider.

With effect from April 2015, members who have left service or who have withdrawn from the Plan
have the statutory right to transfer their DB benefits separately from their DC benefits (providing
they are not within 12 months of their normal retirement age).

Transfer payments paid during the year were calculated in accordance with the regulations under
the Pension Schemes Act 1993 and the Pensions Act 1995 as appropriate and no discretionary
payments were included in any of the transfers made.

Effective December 2006, the Trustee decided to allow members to separately transfer out their
Additional Voluntary Contributions /Additional Smart* Contributions fund benefits, as stated in
Note 4 to the financial statements.

Life Assurance Benefits

Life assurance benefits are fully insured with Legal & General Assurance Society Limited ("Legal &
General") and Zurich Assurance Limited ("Zurich"). The premiums are borne by the Company and
any payments due are administered by the trustees of the IBM Group Life Assurance Plan. Each
member’s benefits are covered, in equal part, by both Legal & General and Zurich.

12
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REPORT ON ACTUARIAL LIABILITIES

As required by Financial Reporting Standard 102, “The Financial Reporting Standard applicable in
the United Kingdom and the Republic of Ireland”, ("FRS 102"), these financial statements do not
include liabilities in respect of accrued retirement benefits.

Under section 222 of the Pensions Act 2004, every scheme is subject to the Statutory Funding
Objective, which is to have sufficient and appropriate assets to cover the present value of benefits
to which members are entitled based on pensionable service at the valuation date (known as the
technical provisions). The technical provisions are assessed at least every three years as part of
the Actuarial Valuation, using assumptions agreed between the Trustee and the Sponsoring
Employer which are set out in the Statement of Funding Principles document, a copy of which is
available from IBM Pensions Trust on request.

Actuarial valuation

The most recent Actuarial Valuation of the Plan was carried out as at 31 December 2018. The
table below sets out the Plan’s liabilities/technical provisions and the market value of the Plan’s
assets for the current and prior Actuarial Valuations:

Actuarial valuation as at 31 December: 2018 2015

£m fm
Value of technical provisions 7,024 6,851
Value of assets available to meet technical provisions 7,671 6,649
Past service surplus / (deficit) 647 (202)
Funding level (assets as a percentage of technical provisions) 109% 97%

The value of technical provisions is based on pensionable service to the valuation date and
assumptions about various factors that will influence the Plan in the future, such as the levels of
investment returns and salary increases, when members will retire, and how long members will
live.

Statutory estimate of solvency

The estimate of the solvency of the Plan as at 31 December 2018 is set out below. This estimate
has been prepared on the basis that no further payments are received from the Company, and an
estimate of the proportion of the accrued benefits that could have been secured by buying
insurance policies with the assets held by the Plan at the valuation date.

Statutory estimate of solvency as at 31 December: 2018 2015

£m fm
Estimated cost of buying insurance policies to cover liabilities 7,674 7,986
Market value of assets (excluding AVCs) 7,671 6,649
Solvency (deficit) (3) (1,337)
Solvency level (assets as a percentage of liabilities) 100% 83%

13
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REPORT ON ACTUARIAL LIABILITIES (continued)

Actuarial report

In the years when an Actuarial Valuation is not conducted, the Trustee is required under Part 3 of
the Pensions Act 2004 to obtain an “actuarial report”. The main purpose of the actuarial report is
to provide an approximate update of the development in the financial position of the Plan relative
to its statutory funding objective since the last actuarial valuation and any subsequent actuarial
reports.

The results of the actuarial report of the Plan as at 31 December 2019, are set out below:

Actuarial report as at 31 December: 2019

£m
Value of technical provisions 7,173
Market value of assets (excluding AVCs) 8,146
Past service surplus 973
Funding level (assets as a percentage of technical provisions) 114%

Next actuarial valuation
The next triennial valuation is due to be prepared no later than as at 31 December 2021.

Actuarial method and significant actuarial assumptions
The actuarial method used in the calculation of the technical provisions is the Projected Unit
Method. The significant actuarial assumptions used in the calculations are as follows:

e Long term Discount rates are set at 0.60% per annum margin over the Willis Towers
Watson gilt yield curve and are assumed to apply immediately over the period from the
valuation date to 31 December 2019.

e Retail Price Inflation has been assessed as being equal to the Willis Towers Watson gilt
break even inflation curve.

e Future Consumer Price Inflation has been assessed as an adjustment to the assumed level
of future Retail Price Inflation taking into account the expected differences in the two
measures of inflation due to structural differences in the calculation of the two indices and
the different constituent parts.

e Pension increases are applied to each different element of pensions in excess of GMP
according to the provisions in the Plan’s rules.

e Salary increases, including any remuneration that a member consents to, being a non-
pensionable supplement under the Plan Rules, will increase at a rate of 0.75% per annum
higher than assumed Retail Price Inflation.

e Mortality assumptions for the period in retirement are based on the standard tables “S2
Light for males” with a scaling factor of 105% for male active members and male
dependants; “S2 for females” with a scaling factor of 90% for female active members and
95% for female dependants. Allowance is then made for improvements in longevity from
the valuation date onwards in line with the CMI 2018 Core Projection with a long term
annual rate of improvement of 1.5% per annum for both males and females and 0.25%
initial addition to improvements.

14
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REPORT ON ACTUARIAL LIABILITIES (continued)
CONTINUATION OF THE PLAN

The Company has the right to discontinue its contributions at any time and to terminate the Plan
subject to the provisions set forth in the Trust Deed and Rules and the Pensions Act 1995. The
Company has not expressed any intent so to do.

Whether or not all Plan members receive their benefits in full should the Plan be wound up at
some future date will depend on the sufficiency at that time of the Plan’s net assets to provide for
the accrued benefits. If the Plan goes into wind up a debt will fall due from the Participating
Employers of the full buy out cost of benefits for all members of the Plan. The extent to which
such debt can be paid will depend on the Participating Employers' assets at that time and the
terms of any guarantee.

A level of further protection was introduced with effect from April 2005 by the establishment of
the Pension Protection Fund (“PPF”). The PPF was set up to provide compensation to members of
eligible defined benefit plans, when there is a “qualifying insolvency event” in relation to the
employer, and where there are insufficient assets in the pension plan to cover the level of
compensation due to members as set out by the PPF regulations.

The provisions relating to both eligibility and payment of benefits are complex but in summary
members who have already reached normal pension age or who have retired on ill-health grounds
at the date that a plan is accepted by the PPF will receive compensation of 100% of their
entitlement. Members who have not reached normal pension age will receive compensation of
90% of their entitlement, subject to an annual cap, which, as at 1 April 2020, equates to
£41,461.07 at age 65 (£37,314.96 after the 90% has been applied). Dependants’ pensions
generally will be payable at 50% of the members’ pension. The compensation cap is reduced for
early retirement.

From 6 April 2017, the PPF Long Service Cap came into effect for members who have 21 or more
years service in the Plan. For these members the cap is increased by 3% for each full year of
pensionable service above 20 years, up to a maximum of double the cap.

In 2018, the European Court of Justice ruled that individual members should receive at least 50%

of the value of their accrued old age pension if the employer responsible for funding the plan they
have paid into fails.

15
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INVESTMENT MANAGEMENT

The Trustee is responsible for setting the investment strategy and monitoring the performance of
the DB sections of the Plan, and is responsible for ensuring that there is a suitable range of
investment options, including default arrangements, for members of the DC sections of the Plan and
for members seeking to make Additional Voluntary Contributions.

The Trustee has prepared, in accordance with section 35 of the Pensions Act 1995, a Statement of
Investment Principles (the “SIP”) which explains the Trustee’s policy regarding the types of
investments to be held, expected return on investments, its approach to Environmental, Social and
Governance ("ESG") and related matters. In preparing the SIP the Trustee has obtained appropriate
investment advice and has consulted the Company. A copy of the SIP is included on pages 90 to
109, and is available upon request from IBM Pensions Trust or on the IBM Pensions website
www.smartpensionsuk.co.uk

Within the SIP, the Trustee has set out the following long-term investment objectives in relation
to the DB Sections:
e The acquisition of suitable assets of appropriate liquidity that will generate
income and capital growth to meet, together with any new contributions
from the Company, the cost of current benefits that the Plan provides.
e To limit the risk of the assets failing to meet the liabilities, both over
the long term and on a shorter-term basis.

The Trustee’s principal mission is to help DC Section members to maximise their retirement
outcomes with an appropriate level of investment risk, by providing an appropriate investment
framework which represents value for members and which is in line with recognised market
“good practice”, taking into account guidance from the Pensions Regulator and other appropriate
industry and regulatory bodies.

The Trustee has the following investment objectives related to the DC Sections:

e To offer suitable default investment strategies that are appropriate for
the profile of defaulting members based on their expected risk tolerances
and retirementobjectives.

e To offer a range of self-select investment options which are appropriate
for the profile of most members.

The Trustee believes that ESG factors, including climate change, can impact the performance of
the Plan’s investments, both DB and DC (including the DC default investment strategies), over
the medium to long-term. The Trustee has delegated responsibility for the selection, retention,
and realisation of investments to its investment managers and accordingly, the Trustee seeks to
manage the risks and opportunities associated with these ESG factors by selecting industry
leaders in investment management who are committed to the Principles for Responsible
Investment (as they apply to the sector in which the manager invests or the strategy pursued by
the manager) and against criteria which include ESG considerations.
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INVESTMENT MANAGEMENT (continued)

The Trustee’s policy is to delegate responsibility for the exercising of rights (including voting rights)
attaching to the Plan’s DB and DC investments to the investment managers. Managers are
encouraged to exercise these rights.

The Trustee supports the aims of the UK Stewardship Code, and its investment managers are invited
to operate in accordance with the guidelines laid out in the Stewardship Code which covers matters
of both voting and engagement. The investment managers are encouraged to report their
adherence to The Stewardship Code using the “comply” or “explain” principle where appropriate.

The Trustee requires its investment managers to report on corporate governance, and particularly
on their voting and engagement records. In general, investment managers are likely to choose to
support and vote with incumbent company management, and therefore exception reporting is
expected. Significant shareholder action other than voting should also be reported. The Trustee’s
Governance Committee periodically reviews these reports from investment managers to ensure
that the agreed policies are beingmet.

Trustees must include an Implementation Statement in annual reports produced from 1 October
2020 to evaluate actions taken over the Plan year to implement the policies outlined in the SIP. As
a minimum, the implementation statement must include:

e How, and the extent to which, in the opinion of the Trustees, the SIP has been followed
during the Plan year

e Adescription of any review of the SIP undertaken during the Plan year including any review
of how the SIP has been met, with an explanation of any changes made to the SIP during the
Plan year and the reason for the change (or last review date if no review was undertaken
during the year)

By 1 October 2021, there are further requirements for implementation statements. The
implementation statement must be published on a publicly accessible website and must also include
a description of the voting behaviour by or on behalf of the trustees (including the most significant
votes cast by the trustees or on their behalf) during the Plan year and the use of any proxy services
to vote over that year.

The Trustee's first Implementation Statement for the Plan year ended 31 December 2020 is included
in the 2020 Annual Report and Financial Statements. The Trustee will also be required to signpost
to members via their annual benefit statements where the implementation statement can be found.

The Trustee has delegated management of the investments to professional investment managers
which are listed on pages 3 and 4. These managers, which are regulated by the Financial Conduct
Authority in the United Kingdom (or the Trustee is satisfied that they have the appropriate skills
and experience if outside of the UK), manage the investments within the restrictions set out in
investment management agreements which are designed to ensure that the objectives and
policies set out in the SIP are followed.
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INVESTMENT MANAGEMENT (continued)

The Trustee has less information over the underlying investments within pooled investment
vehicles held by the Plan but reviews the managers’ policies and statements of compliance in
respect of these matters.

The Trustee has appointed The Northern Trust Company to keep custody of the Plan’s
investments, other than:

e Pooled investment vehicles where the manager makes its own arrangements for custody of
the underlying investments; and

e Direct property where the title deeds are held by the Plan’s property legal advisers.

e AVCs and other investments which are in the form of insurance policies where the master
policy documents are held by the Trustee.

INVESTMENT STRATEGY

DB sections investment strategy

The Plan's assets are invested in line with the Trustee's long-term strategy.

Following significant re-disking during the year, this strategy now includes a bulk annuity insurance
policy with Rothesay Life Plc that was purchased in December 2020 for £3,253.3m, funded from
£2,876m of gilts and £377.3m cash. The policy covers 8,806 members.

The Plan's assets are:

e 91.9% invested in Matching assets, which are investments that move broadly in line with
the long-term liabilities of the Plan. These are referred to as Liability Driven Investments
("LDI") and comprise the Rothesay Life bulk annuity insurance policy together with UK,
overseas government and corporate bonds, which help mitigate the impact of interest rate
and inflation rate movements on the long-term liabilities. The Plan also uses interest rate
and inflation swaps to hedge changes in the Plan's liabilities.

e 8.1% invested in Growth assets, which are return seeking investments primarily comprising
property and private equity investments. There is also a small residual exposure to
reinsurance where the remaining funds are gradually released.

e Approximately 7% of the Plan assets has an unhedged currency exposure. The Trustee has
put in place a currency hedging strategy using currency forwards to seek to mitigate
currency exposure.

The investment strategy is broadly diversified and is now invested primarily in domestic and
overseas bonds (including some limited emerging market debt), index linked gilts, domestic
property, private equity and the annuity insurance policy. In addition, to help minimise
fluctuations (or volatility) in the value of the investments and the Plan’s funding level, the Trustee
uses derivatives to hedge a proportion of its currency risk (an asset price risk) and interest rate and
inflation rate risks (which are liability risks), which the Trustees regard as unrewarded “funding”
risks.
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INVESTMENT STRATEGY (continued)

DB sections investment strategy (continued)

The Trustee has considered the nature, disposition, marketability, security and valuation of the
Plan’s investments and consider them to be appropriate relative to the reasons for holding each
class of investments. More details about investments are given in the notes to the financial

statements.

The investment policy weighting of the Plan’s DB investments at 31 December 2020, together with

the Plan’s actual asset allocations is shown below:

Asset class 2020 2020 2019
Actual Policy Actual

Growth assets 8.1% 5.2% 23.4%
Listed equities - - 3.4%
Private equity and property 7.4% 5.2% 7.9%
Alternative investments 0.7% 0.0% 12.1%
Matching assets 91.9% 94.8% 76.6%
Global bonds 6.3% 6.5% 19.1%
Global credit 6.2% 5.9% 6.1%
Long-term Core Credit 15.6% 15.0% -
Liability matching assets 23.4% 27.2% 49.2%
Other 2.3% 2.0% 2.2%
Rothesay Life Bulk Annuity 38.1% 38.2% -

Growth assets (+2.9%) have a higher allocation due to the time required to unwind illiquid

investments whilst matching assets (-2.9%) are correspondingly lower.

A new SIP is currently being prepared to reflect the further de-risking which has occurred and will

be signed later this year.

INVESTMENT PERFORMANCE

The Trustee regularly reviews the performance of the Plan's investments, which are grouped into

three core segments consistent with the overall strategy.

e DB - Growth assets (defined above) are assessed by reference to benchmarks and

performance targets set and agreed with each manager.

e DB - Matching assets (defined above) are compared with benchmarks, although the
Trustee’s main concern being security of cash flows and therefore growth in these assets

(which is normally linked to growth in the Plan’s liabilities, or vice versa) is of less

relevance.

e DC sections assets are assessed by reference to performance against benchmarks.

Members can access performance information from the Investments section of L&Gs

website.
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INVESTMENT PERFORMANCE (continued)
DB sections investment performance

The Plan delivered a return of 9.5% (2019: 10.6%) net of fees in 2020 which was -0.4% below the
Plan’s benchmark return due to the relative performance of the return seeking assets.

Details of the Plan’s annualised performance over one year, three years, and five years to 31
December 2020 are summarised in the table below. These are then compared to the Plan’s policy
benchmark, which is a composite of the benchmark returns for the Plan’s underlying investment
securities.

Annualised return over: 1 year 3 years 5 years
Plan return excluding AVCs (net of fees)* 9.5% 6.7% 9.5%
Policy benchmark return 9.9% 7.2% 9.7%

*The Rothesay Life bulk annuity insurance policy which was purchased in December 2020 is excluded from
these returns.

The return on the net investments of the Plan for the year ended 31 December 2020 is set out
below. In the below analysis the Pooled Investment Vehicle investments have been allocated in
line with their underlying asset class (note 12 to the financial statements) as opposed to being
shown as a single investment type. This analysis is in line with the approach adopted by the
Trustee in their review of asset performance.

Asset class Value Return
£m

Total net investments of the Plan 8,703.8 9.5%
Growth assets 698.8 3.5%
Listed equities - -
Private equity and property 634.6 4.0%
Alternative investments 64.2 -3.1%
Matching assets 7,928.5 12.5%
Global bonds 540.5 3.5%
Global credit 532.4 8.0%
Long-term core credit 1,343.7 10.9%
Liability matching assets* 5,311.7 16.1%
Other 200.2 -1.0%
AVC/ASC investments ** 76.5 **

* included in the liability matching assets is the Rothesay Life bulk insurance annuity which was purchased
in December 2020. Its value will fluctuate in line with the value of the remaining liabilities payable under
the policy. The performance return shown above is calculated based on the other assets.

** the additional voluntary contributions made by members of the DB sections of the Plan are invested in
the same suite of investment options available to members of the DC sections of the Plan. Accordingly,
information about the investment options and investment performance is included within the DC sections
investment performance analysis on pages 21.
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INVESTMENT PERFORMANCE (continued)

DC sections investment performance

The DC sections of the Plan provides members with three "lifestyle" options which target

purchasing an annuity, generating a lump sum or transferring to a drawdown arrangement on
retirement, and twenty-one "self-select" investment options across equities, fixed income, and

multi asset strategies.

These assets, which are managed by Legal & General Investment Management Limited on behalf
of the Trustee, were valued at £2,671.4m (2019: £2,574.5m), including £69.2m (2019: £67.4m)
related to the DB additional voluntary contributions, as at 31 December 2020. The performance of
these funds and their benchmarks are set out in the following table:

Annualised return 2020 3 Years
Fund B’'mark Fund B’'mark
Equities
Global Equity 60:40 Index Fund -1.1% -1.1% 3.1% 3.0%
Global Equity 70:30 Index Fund -2.9% -3.1% 2.5% 2.5%
Global Real Estate Equity — GBP Hedged Fund -12.1% -11.9% 0.7% 0.8%
Ethical UK Equity Index Fund -11.3% -11.3% -0.6% -0.5%
Ethical Global Equity Index Fund 10.5% 10.7% 9.5% 9.6%
UK Equity Index Fund -9.8% -9.8% -0.9% -0.9%
World Emerging Markets Equity Index Fund 11.3% 11.7% 5.7% 6.0%
Infrastructure Equity MFG — GBP Hedged Fund -5.7% -5.3% 5.2% 5.5%
All World Equity Fund 12.3% 12.4% 8.8% 8.9%
World ex UK Developed Equity Index Fund 14.4% 14.3% 10.5% 10.5%
Fixed Income
Over 15 Year Gilts Index Fund 13.8% 13.9% 8.5% 8.6%
Annuity Protection Index Fund 13.0% 13.0% 6.9% 6.9%
Pre-Retirement Fund 11.1% 11.1% 7.0% 7.0%
Pre-Retirement Inflation Linked Fund 11.2% 11.2% 6.5% 6.5%
Investment Grade Corporate Bond - All Stocks Index Fund 7.7% 7.8% 5.1% 5.1%
Emerging Market Debt Fund 2.0% 1.8% 2.9% 3.1%
All Stocks Index-Linked Gilts Fund 11.0% 11.0% 5.6% 5.6%
Money Fund (was Cash Fund) 0.3% 0.1% 0.6% 0.4%
Multi Asset Strategies
Growth Plus Fund (former Consensus) 7.1% 7.0% 6.6% 6.7%
Growth Fund 6.6% 6.5% 5.7% 5.8%
Growth Plus Fund 7.1% 7.0% 6.6% 6.7%
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DC sections investment performance (continued)

Previously members were able to invest in the Equitable Life Assurance Society’s ("ELAS") With-
Profits funds, and the Aviva Life & Pensions UK Limited's With-Profits Fund. Following the closure of
the ELAS With-Profits Fund, members’ assets were transferred to the Utmost Life & Pensions
Limited Secure Cash Fund on 1 January 2020. In May 2020, and following advice from Mercer
Limited, the Trustee consolidated these assets into the Plan’s existing arrangements with LGIM to
benefit from improved governance and lower costs.

Further information is included in note 16 to the financial statements.

The Trustee carefully monitored (and continue to monitor) Covid-19 developments. This included
ensuring Custodian and Investment Managers have contingency arrangements in place to provide
ongoing services.

The Trustee has also updated the SmartPensionsUK website to provide some reassurance to DC
members, whilst encouraging them to seek independent financial advice before making any
investment decisions based on Covid-19 developments.

EMPLOYER-RELATED INVESTMENTS
Details of employer-related investments are given in note 22 to the financial statements.
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STATEMENT OF TRUSTEE'S RESPONSIBILITIES
The Trustee's responsibilities in respect of the financial statements

The financial statements, which are prepared in accordance with United Kingdom Generally
Accepted Accounting Practice, including the Financial Reporting Standard applicable in the UK and
Republic of Ireland (“FRS 102”), are the responsibility of the Trustee. Pension scheme regulations
require, and the Trustee is responsible for ensuring, that those financial statements:

e show a true and fair view of the financial transactions of the Plan during the Plan year and of
the amount and disposition at the end of the Plan year of its assets and liabilities, other than
liabilities to pay pensions and benefits after the end of the Plan year; and

e contain the information specified in Regulation 3A of the Occupational Pension Schemes
(Requirement to obtain Audited Accounts and a Statement from the Auditor) Regulations
1996, including making a statement whether the financial statements have been prepared in
accordance with the relevant financial reporting framework applicable to occupational pension
schemes.

In discharging these responsibilities, the Trustee is responsible for selecting suitable accounting
policies, to be applied consistently, making any estimates and judgements on a prudent and
reasonable basis, and for ensuring that the financial statements are prepared on a going concern
basis unless it is inappropriate to presume that the Plan will continue as a going concern.

The Trustee is also responsible for making available certain other information about the Plan in
the form of an annual report.

The Trustee has a general responsibility for ensuring that accounting records are kept and for
taking such steps as are reasonably open to it to safeguard the assets of the Plan and to prevent
and detect fraud and other irregularities, including the maintenance of an appropriate system of
internal control.

The Trustee is also responsible for the maintenance and integrity of the
www.smartpensionsuk.co.uk website. Legislation in the United Kingdom governing the
preparation and dissemination of financial statements may differ from legislation in other
jurisdictions.

The Trustee's responsibilities in respect of contributions

The Trustee is responsible under pensions legislation for preparing, and from time to time reviewing
and if necessary revising, a schedule of contributions showing the rates of contributions payable to
the Plan by or on behalf of employers and the active members of the Plan and the dates on or before
which such contributions are to be paid.

23



IBM Pension Plan 2020 Annual Report
Trustee's Report

STATEMENT OF TRUSTEE’S RESPONSIBILITIES (continued)
The Trustee’s responsibilities in respect of contributions (continued)

The Trustee is also responsible for keeping records in respect of contributions received in respect of
any active member of the Plan and for adopting risk-based processes to monitor whether
contributions that fall due to be paid are paid into the Plan in accordance with the schedule of
contributions.

Where breaches of the schedule occur, the Trustee is required by the Pensions Acts 1995 and 2004
to consider making reports to the Pensions Regulator and to members.

DATA PROTECTION

IBM United Kingdom Pensions Trust Limited and companies processing data on its behalf will,
from time to time, hold and use such personal information about members as is reasonably
necessary in connection with the administration of the Plan.

The General Data Protection Regulation (“GDPR”) took effect across the EU from 25 May 2018.
The Trustee complies with all applicable data privacy laws and is fully committed to protecting the
personal data of its members.

FURTHER INFORMATION

Requests for additional information about the Plan generally, or queries relating to members’ own
benefits, should be made to the contact listed on page 1.

APPROVAL
The Trustee's Report on pages 5 to 24 was approved by the Board of Directors of the Trustee
Company and signed on its behalf by:

e-Signed by Robert Tickell

Robert Tickell
Co-Chair

Date: july 21, 2021
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REPORT ON THE AUDIT OF THE FINANCIAL STATEMENTS

Opinion
In our opinion, IBM Pension Plan’s financial statements:
e show a true and fair view of the financial transactions of the plan during the year ended 31

December 2020, and of the amount and disposition at that date of its assets and liabilities,
other than liabilities to pay pensions and benefits after the end of the year;

e have been properly prepared in accordance with United Kingdom Generally Accepted
Accounting Practice (United Kingdom Accounting Standards comprising FRS 102 “The Financial
Reporting Standard applicable in the UK and Republic of Ireland”, and applicable law); and

e contain the information specified in Regulation 3A of the Occupational Pension Schemes
(Requirement to obtain Audited Accounts and a Statement from the Auditor) Regulations
1996.

We have audited the financial statements, included in the Annual Report and Financial
Statements, which comprise: the Statement of Net Assets Available for Benefits as at 31 December
2020; the Fund Account for the year then ended; and the notes to the financial statements, which
include a description of the significant accounting policies.

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (“ISAs (UK)”)
and applicable law. Our responsibilities under I1SAs (UK) are further described in the Auditors’
responsibilities for the audit of the financial statements section of our report. We believe that the
audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Independence

We remained independent of the plan in accordance with the ethical requirements that are relevant
to our audit of the financial statements in the UK, which includes the FRC’s Ethical Standard, and we
have fulfilled our other ethical responsibilities in accordance with these requirements.

Conclusions relating to going concern

Based on the work we have performed, we have not identified any material uncertainties relating
to events or conditions that, individually or collectively, may cast significant doubt on the plan's
ability to continue as a going concern for a period of at least twelve months from when the financial
statements are authorised for issue.

In auditing the financial statements, we have concluded that the trustee's use of the going concern
basis of accounting in the preparation of the financial statements is appropriate.

However, because not all future events or conditions can be predicted, this conclusion is not a
guarantee as to the plan’s ability to continue as a going concern.

Our responsibilities and the responsibilities of the trustee with respect to going concern are
described in the relevant sections of this report.
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Reporting on other information

The other information comprises all the information in the Annual Report and Financial Statements
other than the financial statements, our auditors’ report thereon and our auditors’ statement about
contributions. The trustee is responsible for the other information. Our opinion on the financial
statements does not cover the other information and, accordingly, we do not express an audit
opinion or any form of assurance thereon.

In connection with our audit of the financial statements, our responsibility is to read the other
information and, in doing so, consider whether the other information is materially inconsistent with
the financial statements or our knowledge obtained in the audit, or otherwise appears to be
materially misstated. If we identify an apparent material inconsistency or material misstatement,
we are required to perform procedures to conclude whether there is a material misstatement of
the financial statements or a material misstatement of the other information. If, based on the work
we have performed, we conclude that there is a material misstatement of this other information,
we are required to report that fact. We have nothing to report based on these responsibilities.

Responsibilities for the financial statements and the audit
Responsibilities of the trustee for the financial statements

As explained more fully in the statement of trustee's responsibilities, the trustee is responsible for
ensuring that the financial statements are prepared in accordance with the applicable framework
and for being satisfied that they show a true and fair view. The trustee is also responsible for such
internal control as it determines is necessary to enable the preparation of financial statements that
are free from material misstatement, whether due to fraud or error.

In the preparation of the financial statements, the trustee is responsible for assessing the plan’s
ability to continue as a going concern, disclosing, as applicable, matters related to going concern
and using the going concern basis of accounting unless the trustee either intends to wind up the
plan, or has no realistic alternative but to do so.

Auditors' responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a
whole are free from material misstatement, whether due to fraud or error, and to issue an auditors’
report that includes our opinion. Reasonable assurance is a high level of assurance, but is not a
guarantee that an audit conducted in accordance with ISAs (UK) will always detect a material
misstatement when it exists. Misstatements can arise from fraud or error and are considered
material if, individually or in the aggregate, they could reasonably be expected to influence the
economic decisions of users taken on the basis of these financial statements.

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design
procedures in line with our responsibilities, outlined above, to detect material misstatements in
respect of irregularities, including fraud. The extent to which our procedures are capable of
detecting irregularities, including fraud, is detailed below.
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Responsibilities for the financial statements and the audit (continued)
Auditors' responsibilities for the audit of the financial statements (continued)

Based on our understanding of the plan and its environment, we identified that the principal risks
of non-compliance with laws and regulations related to the administration of the plan in accordance
with the Pensions Acts 1995 and 2004 and regulations made under them, and codes of practice
issued by the Pensions Regulator; and we considered the extent to which non-compliance might
have a material effect on the financial statements. We also considered the direct impact of these
laws and regulations on the financial statements. We evaluated incentives and opportunities for
fraudulent manipulation of the financial statements, including the risk of override of controls, by
the trustee and those responsible for, or involved in, the preparation of the underlying accounting
records and financial statements, and determined that the principal risks were related to posting
inappropriate journals to conceal misappropriation of assets and inappropriate adjustments of asset
valuations. Audit procedures performed included:

e Testing of journals where we identified particular risk criteria.

e Obtaining independent confirmations of material investment valuations and cash balances at the
year end.

e Reviewing estimates and judgements made in the preparation of the financial statements.

e Reviewing meeting minutes, any correspondence with the Pensions Regulator, contracts and
agreements, and holding discussions with the trustee to identify significant or unusual
transactions and known or suspected instances of fraud or non-compliance with laws and
regulations.

There are inherent limitations in the audit procedures described above. We are less likely to
become aware of instances of non-compliance with laws and regulations that are not closely
related to events and transactions reflected in the financial statements. Also, the risk of not
detecting a material misstatement due to fraud is higher than the risk of not detecting one
resulting from error, as fraud may involve deliberate concealment by, for example, forgery or
intentional misrepresentations, or through collusion.

A further description of our responsibilities for the audit of the financial statements is located on
the FRC’s website at: www.frc.org.uk/auditorsresponsibilities. This description forms part of our
auditors’ report.

Use of this report

This report, including the opinion, has been prepared for and only for the trustee as a body in
accordance with section 41 of the Pensions Act 1995 and for no other purpose. We do not, in giving
this opinion, accept or assume responsibility for any other purpose or to any other person to whom
this report is shown or into whose hands it may come save where expressly agreed by our prior
consent in writing.

PRrewatErorna ooy g2

PricewaterhouseCoopers LLP
Chartered Accountants and Statutory Auditors
Southampton

Date: 2) ’%7/‘
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Year ended 31 December Note 2020 2019
DB DC Total DB DC Total
£m £m £m f£fm f£fm f£fm
Contributions and other income
Employee contributions 4 - 14 1.4 - 1.5 1.5
Employer contributions 4 - 71.7 71.7 - 74.2 74.2
Transfers in - 1.3 1.3 - 2.9 2.9
- 74.4 74.4 - 78.6 78.6
Benefits and other payments
Benefits paid or payable 5 (301.4) (30.8) (332.2) (297.7) (29.8) (327.5)
Transfers out 6 (37.7)  (92.3) (130.0) (49.3) (77.3) (126.6)
Administrative expenses 7 (6.2) - (6.2) (5.2) - (5.2)
(345.3) (123.1) (468.4) (352.2) (107.1) (459.3)
Net withdrawals from (345.3) (48.7) (394.0) (352.2) (28.5) (380.7)
dealings with members
Net returns on investments
Investment income 8 152.7 - 152.7 134.3 - 134.3
Change in market value of 666.9 1442 8111 700.3 3854 1,085.7
investments
Investment management 10 (8.2) i (8.2) (8.4) i (8.4)
expenses
Taxation 11 (0.1) - (0.1) (0.5) . (0.5)
811.3 144.2 955.5 825.7 385.4 1,211.1
Net increase in the fund 466.0 95.5 561.5 473.5 356.9 830.4
Net assets at 1 January 8,228.0 2,507.5 10,735.5 7,751.4 2,153.7 9,905.1
Transfers between sections 24 0.2 (0.2) - 3.1 (3.1) -
Net assets at 31 December 8,694.2 2,602.8 11,297.0 8,228.0 2,507.5 10,735.5

The notes on pages 30 to 57 form part of these financial statements.
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At 31 December Note 2020 2019

DB DC Total DB DC Total

£m £m £m fm fm fm
Investment assets
Equities - - - 229.7 - 229.7
Bonds 3,595.1 - 3,595.1 3,788.5 - 3,788.5
Pooled investment vehicles 12 1,154.6 2,169.2 3,323.8 2,921.5 2,085.2 5,006.7
Property 13 215.8 - 215.8 247.5 - 247.5
Derivatives 14 102.8 - 102.8 548.0 - 548.0
Insurance policies 15 3,289.0 - 3,289.0 - - -
AVC / ASC investments 16 76.5 433.7 510.2 82.4 422.5 504.9
Cash 17 281.7 - 281.7 443.3 - 443.3
Other investment balances 17 42.2 - 42.2 16.0 - 16.0

8,757.7 2,602.9 11,360.6 8,276.9 2,507.7 10,784.6

Investment liabilities

Derivatives 14 (50.3) - (50.3) (34.9) - (34.9)
Other investment balances 17 (3.6) - (3.6) (3.5) - (3.5)

(53.9) - (53.9) (38.4) - (38.4)
Total net investments 8,703.8 2,602.9 11,306.7 8,238.5 2,507.7 10,746.2
Current liabilities 23 (9.6) (0.1) (9.7)  (10.5) (0.2)  (10.7)

Net assets available for

. 8,694.2 2,602.8 11,297.0 8,228.0 2,507.5 10,735.5
benefits as at 31 December

The financial statements summarise the transactions and net assets of the Plan. Liabilities to pay
pensions and other benefits which are expected to become payable after the end of the Plan year
are not dealt with in the financial statements. The actuarial position of the DB sections of the
Plan, which does take account of such liabilities, is dealt within the Report on actuarial liabilities on
pages 13 to 15 of the Annual Report and these financial statements should be read in conjunction
with them.

These financial statements on pages 28 to 57 were approved by the Board of Directors of the
Trustee Company and were signed on its behalf by:

e-Signed by Robert Tickell

Robert Tickell
Co-Chair

Date: july 21, 2021

The notes on pages 30 to 57 form part of these financial statements.
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1.  General information
The IBM Pension Plan (the “Plan”) is an occupational pension scheme established in the
United Kingdom as a trust under English law. The Plan was established to provide
retirement benefits to certain groups of employees within IBM United Kingdom Limited, IBM
United Kingdom Financial Services Limited and IBM Limited Partnership (to 8 February
2019). The address of the Plan’s office is PO Box 41, North Harbour, Portsmouth, PO6 3AU.

The Plan has defined benefit (“DB”) sections which were closed to future accrual with effect
from 6 April 2011, and defined contribution (“DC”) sections which were closed to new
entrants with effect from 6 April 2011 but remains open to future contributions from
existing members of the DC sections and those DB members who elected to join the DC
section following the closure of the DB sections to future accrual.

The Plan is a registered pension scheme under the Chapter 2, Part 4 of the Finance Act 2004.
This means that contributions by employers and employees are normally eligible for tax
relief, income and capital gains earned by the Plan receive preferential tax treatment.

To the Trustee's knowledge there is no reason why this registration should be prejudiced or
withdrawn.

2. Basis of preparation of the financial statements
The individual financial statements of IBM Pension Plan have been prepared in accordance
with the Occupational Pension Schemes (Requirement to obtain Audited Accounts and a
Statement from the Auditor) Regulations 1996, Financial Reporting Standard (FRS) 102 — The
Financial Reporting Standard applicable in the UK and Republic of Ireland issued by the
Financial Reporting Council (“FRS 102”) and the guidance set out in the Statement of
Recommended Practice “Financial Reports of Pension Schemes” (revised June 2018) ("the
SORP”).

3.  Summary of significant accounting policies
The principal accounting policies adopted in the preparation of these financial statements
are set out below. The policies have been applied consistently to all years presented unless
otherwise stated.

Currency
The Plan’s functional currency and presentation currency is pounds sterling (GBP).

Assets and liabilities in foreign currencies are expressed in sterling at the exchange rates
ruling at the year end. Foreign currency transactions are translated into sterling at the spot
exchange rate at the date of the transaction. Gains and losses arising on conversion or
translation are dealt with as part of the change in market value of investments.
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3. Summary of significant accounting policies (continued)

Contributions

In the defined contributions sections, normal employer contributions, and those paid by
employees via salary sacrifice (known as “Smart*” contributions), are accounted for in the
month in which they are deducted from payroll. Additional Voluntary Contributions (“AVC”)
and Additional Smart* Contributions (“ASC”) paid by members are accounted for in the
month in which they are deducted from payroll.

In the defined benefit sections, normal contributions to cover the cost of ill-health and
death-in-service pension benefits for active members of the DC sections are accounted for in
accordance with the agreement under which they are paid, or when received if earlier.

Employer deficit contributions are accounted for in accordance with the agreement under
which they are paid. Employer augmentations are accounted for in accordance with the
agreement under which they are paid, or in the absence of such an agreement, when
received.

Benefits payable
Pensions in payment are accounted for in the period to which they relate.

Where members can choose whether to take their benefits as a full pension or as a lump
sum with reduced pension, retirement benefits are accounted for on an accruals basis on the
later of the date of retirement and the date the option is exercised. On-going benefits are
accounted for on an accruals basis.

Other benefits are accounted for on an accruals basis on the date of retirement, death or
leaving the Plan as appropriate.

Where the Trustee is required to settle tax liabilities on behalf of a member (such as when
lifetime or annual allowances are exceeded) with a consequent reduction in that members
benefits receivable from the Plan, this is shown separately within benefits.

Transfer payments

Transfer values represent the capital sums either receivable in respect of members from
other pension schemes of previous employers or payable to the pension scheme of new
employers for members who have left the Plan.

Individual transfers are accounted for when the transfer has been agreed by both parties
and the receiving scheme has accepted liability for the transfer. Group transfers, where the
Trustee has agreed to accept the liability prior to the receipt, are accounted for in
accordance with the agreement.

Other expenses
Administrative expenses and investment management expenses are accounted for on an
accruals basis.
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3. Summary of significant accounting policies (continued)

Investment income and expenditure

Income from equities and any pooled investment vehicles which distribute income, is
accounted for on an accruals basis on the date stocks are quoted ex-dividend or, in
the case of unquoted instruments, when the dividend is declared.

Income from bonds is accounted for on an accruals basis and includes income bought
and sold on purchases and sales of bonds.

Interest on cash and short term deposits and income from other investments are
accounted for on an accruals basis.

Rental income is accounted for as earned under the terms of the lease.

Receipts or payments under swap contracts, representing the difference between
the swapped cash flows at the fixed revaluation dates are included in investment
income. Receipts or payments upon settlement of swap contracts are included within
purchases and sales in note 9.

Investment income includes withholding taxes. Withholding tax is accrued on the
same basis as investment income. Where withholding tax is not recoverable, this is
shown as a separate expense within taxation.

Transaction costs are included in the cost of purchases and sale proceeds.
Transaction costs include fees charged directly to the Plan such as fees, commissions,
stamp duty and other fees.

Investment management expenses are accounted for on an accruals basis and shown
separately within investment returns.

The change in market value of investments during the year comprises all increases
and decreases in the market value of investments held at any time during the year,
including profits and losses realised on sales of investments and unrealised changes
in market value. In the case of pooled investment vehicles which are accumulation
funds, where income is reinvested within the fund without issue of further units
change in market value also includes such income.

Valuation of investments
Investments are valued at their fair value at 31 December each year and are determined as
follows:

Equities traded through the Stock Exchange Electronic Trading Service (“SETS”) are
valued on the basis of the bid price, where both bid and offer prices are available.
Other quoted investments are valued on the basis of the bid price (or, if unavailable,
most recent transaction) on the relevant stock market.

Pooled investment vehicles including AVCs and ASCs are valued at the closing bid price
if both bid and offer prices are published or, if single priced, at the closing single price
as advised by the investment managers.

Unlisted securities are valued by the investment managers, having regard to latest
dealing, professional valuation, asset values and other appropriate financial
information.
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3.  Summary of significant accounting policies (continued)

Valuation of investments (continued)

Derivative contract assets are fair valued at bid prices and liabilities are fair valued at
offer prices. Futures contracts’ fair value is determined using exchange prices at the
reporting date. The fair value is the unrealised profit or loss at the current bid or offer
market quoted price of the contract. Amounts due from the broker represent the
amounts outstanding in respect of the initial margin (representing collateral on the
contracts) and any variation margin which is due to or from the broker. The amounts
included in change in market value are the realised gains and losses on closed futures
contracts and the unrealised gains and losses on open futures contracts. Swaps are
valued at the net present value of future cash flows arising therefrom.

Bonds are valued “clean”, excluding interest accruing from the previous interest
payment date to the valuation date.

Currency forwards held by the Plan under a currency overlay programme are expressed
in sterling at the rates of exchange ruling at year end.

Unlisted equities, comprising private equity investment, are valued at the Plan’s share
of the audited net assets at the Plan year end. Any investments that are unaudited at
the Plan year end are valued at a price advised by the investment manager.

Freehold and leasehold property is stated at open market value at the year end, as
estimated annually (using the Royal Institution of Chartered Surveyors Valuation
Standards) by the Trustee on the basis of professional advice from Knight Frank LLP,
Chartered Surveyors. No depreciation is provided on freehold buildings or long
leasehold properties.

Cash includes short term bonds and notes with maturity under one year. These are
valued "clean", excluding interest accruing from the previous interest payment date to
the valuation date.

Annuity (insurance) policies are valued by the Plan Actuary at the amount of the
related obligation, determined using the most recent Plan funding valuation
assumptions updated for market conditions at the reporting date.

Critical accounting judgements and estimation uncertainty

Estimates and judgements are continually evaluated and are based on historical
experience and other factors, including expectations of future events that are believed
to be reasonable under the circumstances. The Trustee makes estimates and
assumptions concerning the future. The resulting accounting estimates will, by
definition, seldom equal the related actual results.

For the Plan, the Trustee believes the only estimates and assumptions that have a
significant risk of causing a material adjustment to the carrying amount of assets and
liabilities within the next financial year are related to the valuation of the Plan
investments and, in particular, those classified in Level 3 of the fair-value hierarchy. An
explanation of the key assumptions underpinning the valuation of investments are
included within the policies above and within note 15.
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4, Contributions

2020 2019
DB DC Total DB DC Total
£m £m £m fm fm fm
Employee contributions:
Additional voluntary - 1.4 1.4 - 1.5 1.5
Employer contributions:
Normal contributions?! - 39.9 39.9 - 42.1 42.1
Augmentations - 0.1 0.1 - - -
Smart* contributions ! - 16.6 16.6 - 17.4 17.4
Additional Smart* contributions - 15.1 15.1 - 14.7 14.7
- 71.7 71.7 - 74.2 74.2

Yincludes £5.4m (2019: £5.7m) in respect of additional 1% or 2% matched contributions paid by the employer
and employees respectively.

Employee contributions
Employee contributions to the DB section of the Plan ceased following the closure of the
Plan to future accrual in April 2011.

Employee contributions to the DC section of the Plan are 3% of pensionable earnings for the
M Plan, Hybrid M Plan (ex DB), and Enhanced M Plan (ex DB) sections. In addition members
of the DC section, excluding Enhanced M Plan members, including those members which
elected to join the DC section in April 2011 following the closure of the DB section to future
accrual, have the option to elect to pay an additional 1% or 2%, with the employer matching
the contribution elected by the employee.

Members have the option of paying their contributions by means of a salary sacrifice
arrangement known as "Smart* Pensions". Such contributions are recorded as employers'
contributions in the above note.

Employer contributions
Employer contributions to the DB section of the Plan are paid in accordance with the
Schedule of Contributions agreed between the Trustee and the Employers.

The Schedule of Contributions in force at the start of the year was signed on 22 August 2019.
This Schedule sets out that Employer contributions will only be required in specific
circumstances, subject to confirmation by the Plan Actuary. As such, no deficit contributions
were due under the Schedule in force during the year.
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4, Contributions (continued)
Employer contributions (continued)

The Trustee has agreed that the Company, with effect from April 2016, can settle its
contributions (if any) to the DB section of the Plan through the transfer of United States
Treasury Bills. Under this agreement the Company has guaranteed that the GBP
contribution due will be settled in full, and that the Company will reimburse the Trustee for
any related pricing and foreign currency losses associated with the transfer of United States
Treasury Bills to the Plan. Any excess amounts received through the transfer of United States
Treasury Bills is carried forward as a prepayment during the year but crystallises at 31
December each year and is accounted for within the deficit contributions in the year. No
excess was received in the current year (2019: nil).

The rates of employer contributions for the DC section of the Plan are set out in the following

table:
M Plan 8% of pensionable earnings
Hybrid M Plan (ex DB) 8% of pensionable earnings
Enhanced M Plan (ex DB) % of pensionable earnings payable in respect of
former members of the DB pensions schemes as
shown in the table below:
Former members within these DB pension schemes
Member’s age: IBM I.T. Solutions N C DSL
18-34 8% 8% 8% 8%
35-39 10% 11% 11% 10%
40-44 12% 14% 14% 12%
45-49 15% 17% 17% 15%
50-54 18% 20% 20% 18%
55-59 18% 20% 20% 18%
60 and over 8% 20% 20% 18%
63 and over 8% 20% 8% 18%
65 and over 8% 8% 8% 8%
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5.

Benefits paid or payable

2020 2019

DB DC Total DB DC Total

£m £m £m fm fm fm
Pensions/allowance to
dependants 287.6 - 287.6 281.7 - 281.7
Lump sums on retirement 12.1 22.0 34.1 13.0 21.7 34.7
Annuities purchased - 6.1 6.1 - 5.1 5.1
Lump sum death benefit 0.2 - 0.2 0.2 - 0.2
Taxation arising on benefits
paid or payable 1.5 2.7 4.2 2.8 3.0 5.8

301.4 30.8 332.2 297.7 29.8 327:5

"Taxation arising on benefits paid or payable" is in respect of members whose benefits
exceeded the lifetime or annual allowance and who elected to take lower benefits from the
Plan in exchange for the Plan settling their tax liability on account.

Annuities purchased are in the name of the member, not the Trustee.

Transfers out

2020 2019
DB DC Total DB DC Total
£m £m £m £fm £m £m
Individual transfers out 37.7 92.3 130.0 49.3 77.3 126.6

Administrative expenses

Administrative expenses for both the DB and DC sections of the Plan are allocated to the DB
section of the Plan. Contributions, calculated at 0.3% of the DC Plan members’ pensionable
earnings, are received from the Company in respect of the administration costs related to
the DC Section of the Plan and are included in the Employers’ Normal DC contributions in
Note 4.

2020 2019
DB DC Total DB DC Total
£m £m £m fm fm fm
Actuarial fees 0.4 - 04 0.4 - 0.4
Administration & processing fees 0.7 - 0.7 0.5 - 0.5
Legal fees 0.4 - 0.4 0.6 - 0.6
Other professional fees 14 - 14 0.3 - 0.3
Other overheads 0.3 - 0.3 0.4 - 0.4
Staff costs 3.0 - 3.0 3.0 - 3.0
6.2 - 6.2 5.2 - 5.2

Included within other professional fees is £72,593 (2019: £57,779) in respect of audit fees.
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7. Administrative expenses (continued)

Included in staff costs are fees of £19,467 (2019: £16,411) paid to the Member Nominated
Directors, fees of £32,000 (2019: £32,000) paid to the Chairs of the Trustee, and fees of
£58,800 (2019: £63,000) paid to Law Debenture in respect of their services as Trustee
Directors to the Plan.

All expenses listed above are paid initially by the sponsoring employer and are recharged to
the Plan.

The Trustee has delegated responsibility for the day to day administration, investment
services and management of the Plan to IBM Pensions Trust (“PT”). The Trustee has agreed
with IBM United Kingdom Limited (“IBM”) that IBM will provide a number of its employees
to carry out work on behalf of PT. Such employees are employed by IBM for the purpose of
secondment to PT. To the extent that their duties and employment relate to PT, the salaries
and related costs are recharged to the Plan. Staff costs totalling £3.0m (2019: £3.0m),
including Trustee Directors fees and expenses, have been recharged to the Plan, during the
year to 31 December 2020.

As set out in the Schedule of Contributions signed on 22 August 2019, if the total annual
Pension Protection Fund (PPF) levy exceeds £200k in any year, the excess is payable by the
employer unless the Trustee agrees otherwise. Therefore, 2020 PPF levy costs of £202.7k
(2019: £209.6k) were pro-rated between the Company, £2.7k (2019: £87.7k) and the Plan,
£200k (2019: £121.9k), with the apportionment for 2019 varying due to the Schedule of
Contributions coming into effect part way through the year.

8. Investment income

Investment income by asset type during the year is shown inclusive of accruals and net of
withholding tax.

2020 2019

DB DC Total DB DC Total

£m £m £m fm fm fm

Equities 2.8 - 2.8 12.0 - 12.0
Bonds 77.1 - 77.1 62.9 - 62.9
Pooled investment vehicles 2.8 - 2.8 3.1 - 3.1
Property 9.1 - 9.1 12.5 - 12.5
Derivatives — net 60.0 - 60.0 43.8 - 43.8
Short term loans and deposits 1.8 - 1.8 1.6 - 1.6
153.6 - 153.6 135.9 - 135.9

Other investment expense (0.9) - (0.9) (1.6) - (1.6)
152.7 - 152.7 134.3 - 134.3

Other investment expense is in respect of marketing and improvement costs related to the
freehold and long leasehold properties.
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9. Reconciliation of net investments

Opening Purchases Sales Changein Closing
value atcostand proceeds market value at
at1l derivative and value 31
January payments derivative December
2020 receipts 2020
£m £m £m £m £m

Defined benefit sections
Equities 229.7 14.5 (246.1) 1.9 -
Bonds 3,788.5 6,372.2 (6,958.9) 393.3 3,595.1
Pooled investment vehicles 2,921.5 48.3 (2,019.3) 204.1 1,154.6
Property 247.5 0.5 (10.5) (21.7) 215.8
Derivatives — net 513.1 259.6 (775.6) 55.4 52.5
Insurance policies - 3,253.3 - 35.7 3,289.0
AVC/ASCs 82.4 - (9.6) 3.7 76.5
Sub-total 7,782.7 9,948.4 (10,020.0) 672.4 8,383.5
Cash deposits 443.3 (5.5) 281.7
Other investment balances 125 - 38.6

-net

Defined benefit total 8,238.5 666.9 8,703.8

Defined contribution sections

Pooled investment vehicles 2,085.2 2,169.2
AVC/ASCs 422.5 433.7
Defined contribution total 2,507.7 147.2 (196.2) 144.2 2,602.9

The above purchases and sales include, if applicable, in-specie transfers generated by
investment manager changes. The above purchase and sales figures for bonds include UK
Gilt Total Return Swap transactions, updating of the liability cash-flows and an adjustment
to the Plan's liability hedging target. Included in the above sales figure for bonds is
£2,876m of gilts which was transferred, along with £377.3m cash, to Rothesay Life plc to
purchase the buy-in annuity insurance policy. The DC purchases and sales above include
fund switches totalling £72.9m (2019: £70.4m).

Also included in the above purchase and sales figures are transaction costs of £5.3m (2019:
£0.3m). Costs are also borne by the Plan in relation to transactions in pooled investment
vehicles: however, such costs are taken into account in calculating the bid/offer spread of
these investments and are not separately identifiable.
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9.

10.

11.

12.

Reconciliation of net investments (continued)

Transaction costs analysed by main asset class and type of cost are as follows:

Fees Commission Taxes 2020

Total

£m £m £m £m

Equities - - - -
Bonds 53 - - 5.3
Total 2020 5.3 - - 5.3
Total 2019 0.2 0.1 . 0.3

All DC section investments noted above are allocated to members given that any unallocated
units co-invested with the DC section funds have been included within the DB's section of
Pooled Investment Vehicles.

Investment management expenses

The amount shown as investment management expenses (which includes investment
management, custodian and performance measurement costs) represents only those fees
charged directly to the Plan. In addition, the Plan has a number of investments in pooled
investment vehicles, in which the management fees are reflected in the unit value. These fees
are estimated to be £9.0m (2019: £9.9m).

Taxation
The Plan is a registered Pension Scheme under Chapter 2 of Part 4 of the Finance Act 2004 and
is therefore exempt from income tax and capital gains tax. The tax charge in the Fund Account

represents irrecoverable withholding taxes of £0.1m (2019: £0.5m) arising on investment
income.

Pooled investment vehicles

2020 2019

DB DC Total DB DC Total

£m £m £m fm fm fm
Equities 27.8 363.3 391.1 45.6 389.9 435.5
Bonds 680.6 192.5 873.1 2,156.1 169.9 2,326.0
Private equities 401.9 - 401.9 374.7 - 374.7
Reinsurance 41.1 - 41.1 200.0 - 200.0
Property 3.2 - 3.2 7.9 - 7.9
Multi Asset - 1,542.1 1,542.1 137.2 1,462.5 1,599.7
Cash - 71.3 71.3 - 62.9 62.9

1,154.6 2,169.2 3,323.8 2,921.5 2,085.2 5,006.7
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13. Property

2020 2019
DB DC Total DB DC Total
£m £m £m fm fm fm
UK freehold property 209.5 - 209.5 235.2 - 235.2
UK long leasehold 6.3 - 6.3 12.3 - 12.3
property
215.8 - 215.8 247.5 - 247.5

The Plan holds a number of properties in prime locations. There are no legal restrictions on
the realisability of these properties or on remittance of income or disposal proceeds,
although the Trustee recognises that 3-6 months would be necessary to achieve a disposal
on favourable terms. The tenants of the properties are responsible for repairs and
maintenance.

The properties are stated at Fair Value determined by G Coward, MRICS of Knight Frank LLP,
a member firm of the Royal Institution of Chartered Surveyors ('RICS'), which is independent
of the Trustee and of the Company. Valuations are performed as at 31 December each year
in accordance with the Royal Institution of Chartered Surveyors’ Valuation — Global
Standards, incorporating the International Valuations Standards, and the RICS UK National
Supplement. The properties have been valued on the basis of "Fair Value" in accordance
with the RICS Valuation - Global Standards and VPGA 1 Valuations for Inclusion in financial
statements which adopt the definition of Fair Value adopted by the Financial Reporting
Standards.

Investments in property are held through a subsidiary undertaking of IBM UK Pensions Trust
Limited and are not consolidated. These undertakings have no other material assets or
liabilities other than the properties included above.
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14.

Derivatives

The Plan has a direct holding of derivative contracts (either exchange traded or over the
counter ("OTC")) for efficient portfolio management purposes through hedging liabilities and
reducing inflation, interest rate, and currency risks over the longer term. The table below
shows a summary of the positions as at 31 December 2020.

2020 2019

Assets Liabilities Assets Liabilities
£m £m fm fm

Defined benefit section
Futures contracts (exchange traded) 0.6 (0.2) 0.6 (0.7)
Forward foreign exchange contracts (OTC) 36.5 (16.4) 104.4 (7.5)
Swaps (OTC) 65.7 (33.7) 443.0 (26.7)
102.8 (50.3) 548.0 (34.9)
Net derivatives 52.5 513.1

Futures contracts (exchange traded) are used to bondise cash holdings whilst forward
currency contracts are used to partially hedge currency exposure arising out of holding non-
sterling denominated assets. The average length of a contract is a three month rolling
contract.

2020 2020 2019
Nominal Assets Liabilities Assets Liabilities
Value
£m £m £m £m £m
Fixed income 134.2 0.6 (0.2) 0.6 (0.7)
Equities 6.9 - - - -
141.1 0.6 (0.2) 0.6 (0.7)

Forward foreign currency contracts (OTC) have been bought and sold in various currencies
mainly Dollars, Euros and Yen, all with less than one-year duration. The nominal value of the
futures contract is the value subject to market movements and is the economic exposure.

2020 2020 2019
Nominal Assets Liabilities Assets Liabilities
value
fm £fm £m fm fm
237 contracts 1,657.3 36.5 (16.4) 104.4 (7.5)
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Derivatives (continued)

Swaps (0OTC)

The Plan holds a number of derivative contracts (currently interest rate, inflation rate and gilt
total return swaps) which are held in a segregated portfolio managed by BlackRock with the
objective of matching the interest rate and inflation sensitivity of a prescribed portion of the
Plan's liabilities. The mark to market value of these derivatives held with BlackRock at the
year-end was £30.0m (2019: £416.3m). There were swap contracts not specifically held to
match Plan liabilities with a mark to market value by PIMCO of £1.7m (2019: £nil) and by

Goldman Sachs of £0.3m (2019: £nil).

2020 2020 2019
Notional Assets Liabilities Assets Liabilities
value
fm £m £m fm fm
Foreign interest rate swaps
(33 contracts < 10 years) 35.0 0.1 (0.6) 0.1 (0.3)
(2 contracts -10-20 years) 2.0 - (0.1) - -
(2 contracts — 20-30 years) 3.9 - (0.1) - -
(1 contract — 30-40 years) 0.5 - - - -
UK interest rate swaps
(27 contracts < 10 years) 687.1 15.3 (0.5) 109.5 (0.3)
(5 contracts - 10-20 years) 131.1 3.3 - 233.6 (1.2)
(3 contracts - 20-30 years) 16.4 0.1 (0.3) 55.6 -
(5 contracts - 30-40 years) 69.8 2.9 (0.2) 7.6 -
(0 contracts - > 40 years) - - - - (0.2)
UK inflation rate swaps
(16 contracts < 10 years) 1,040.7 0.2 (28.1) - (11.8)
(0 contracts — 10 -20 years) - - - 0.1
UK total return swaps
(9 contracts < 10 years) 645.8 43.8 (3.8) 36.5 (12.9)
2,632.3 65.7 (33.7) 443.0 (26.7)

Collateral held for over-the-counter (“OTC”) positions
A net collateral position of £26.1m (2019: £520.3m) is held for net unrealised gains on
derivative positions. This collateral comprises government securities and cash.
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15.

Insurance Policies

In recent years the Trustee has been working to reduce risk in the Plan. The ultimate aim is to
ensure that members receive all the benefits they are entitled to under the Plan. Consequently,
the Trustee purchased an insurance policy (in the form of a “buy-in” policy) from Rothesay Life plc
(Rothesay) in respect of the Plan covering around 60% of pensioner liabilities, on 14 December
2020 (8,806 members) for a total consideration of £3,253.3m.

Under the terms of this contract Rothesay will provide the Trustee with sufficient funds each
month to meet part of members’ benefits due in accordance with the Plan's governing
documentation. This investment is part of the Plan’s investment strategy.

The Trustee has adopted the technical provisions basis for the purpose of valuing the buy-in
policy in the Plan financial statements.

The Plan’s current technical provisions basis was determined as at 31 December 2018 and
therefore there was no allowance for a buy-in. In the Plan Actuary's view it would not be
appropriate to simply value the buy-in using the assumptions adopted for the 2018 valuation
reflecting the expected return on the assets held at that time.

The Trustee has agreed that the method and principles set out in the Plan’s current Statement of
Funding Principles, dated 22 August 2019, should be used but amended as follows:

[ | discount rate is based on the effective yield on the buy-in policy

[ RPI inflation is updated to reflect gilt-market breakeven rates as at 31 December 2020

[ CPl inflation assumed to be 1% pa lower than RPI inflation up to 2030 and in line with CPI
inflation thereafter, reflecting the Government’s November 2020 announcement on RPI reform
(noting that for the 2018 valuation, CPI inflation was assumed to be 1% lower than RPI inflation

at all durations)

The mortality assumptions used are those adopted for the actuarial valuation of the Plan as at
31 December 2018.
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15.

(1)

16.

Insurance Policies (continued)

The actual rates used in the calculation the buy-in valuation are as follows:

Financial assumptions!*) 31 December 2020
% pa
Discount rate 0.8
Price inflation (RPI) 3.2
Price Inflation (CPI) 2.7
Pension increases:
- 50% of RPI (maximum 5%) 1.3
- CPI minimum 0% pa, maximum 5% pa 2.7
- CPI minimum 0% pa, maximum 3% pa 2.5
Mortality table and improvements S2 Light table for males with 105% scaling

for pensioners and dependants

S2 table for females with 90% scaling for
pensioners and 95% for dependants.

CMI 2018 Core projections, 1.5% long term
improvemens and 0.25% initial additions to

improvements.
The assumptions shown are the average rates over the duration of the insured liabilities.

The value of the annuity policy was £3,289 million as at 31 December 2020. The policy was
valued by the Plan Actuary.

Additional Voluntary and Additional Smart* Contributions (AVC/ASCs)
Members can invest in a range of pooled investment vehicles as shown in the table below.

The Equitable Life Assurance Society ("ELAS") and Aviva ‘with profit’ funds are closed to further
contributions. Following the closure of the ELAS With-Profits Fund, members’ assets were
transferred to the Utmost Life & Pensions Limited Secure Cash Fund on 1 January 2020 and
following advice from Mercer Limited, in May 2020 the Trustee consolidated these assets into
the Plan’s existing arrangements with Legal & General in order to benefit from improved
governance and lower costs.

AVC/ASC benefits are provided on a money purchase basis. Members participating in this
arrangement each receive an annual statement confirming the amounts held to their account
and the movements in the year. The proceeds of these policies can be paid as a lump sum
(subject to HMRC rules) or used to purchase additional pension on retirement.

Aviva Life & Pensions UK Limited may add a final bonus when benefits are payable, or units

are otherwise moved out of the FP With Profits Fund, on units held continuously for one or
more years. The final bonus rate is dependent on when the units were allocated.
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16. Additional Voluntary and Additional Smart* Contributions (AVC/ASCs) (continued)

The annual management charge is applied by a unit cancellation method. Aviva Life &

Pensions UK Limited has not applied a Market Value Reduction to this type of business since 1

January 2010.

The market value of AVCs/ASCs was as follows:

2020 2019

DB DC Total DB DC Total
£m £m £m fm fm fm

Legal & General
Global Equity 60:40 Index Fund 11.3 33.2 44.5 14.8 37.4 52.2
Global Equity 70:30 Index Fund 12.3 50.8 63.1 15.4 57.4 72.8
Annuity Protection Index Fund 0.7 3.6 4.3 0.7 4.2 4.9
Money Fund (was Cash Fund) 11.2 28.5 39.7 5.8 28.0 33.8
Growth Plus Fund (former Consensus) * 6.4 14.3 20.7 6.5 14.8 21.3
Ethical UK Equity Index Fund 1.7 5.7 7.4 2.1 6.2 8.3
Over 15 Year Gilts Index Fund 1.3 14.3 15.6 13 13.4 14.7
UK Equity Index Fund 2.0 10.4 124 24 10.9 13.3
World ex UK Developed Equity Index Fund 3.1 20.7 23.8 3.0 19.2 22.2
Pre-Retirement Fund 3.2 21.0 24.2 2.4 17.0 19.4
All World Equity Fund 0.5 14.5 15.0 0.4 14.1 14.5
Ethical Global Equity Index Fund 1.3 5.9 7.2 0.7 4.7 5.4
World Emerging Markets Equity Index Fund 0.5 2.6 3.1 0.3 2.2 2.5
Investment Grade Corporate Bond — All Stocks Index Fund 0.1 1.3 14 0.1 11 1.2
Emerging Market Debt Fund 0.1 0.2 0.3 0.1 0.2 0.3
All Stocks Index-Linked Gilts Fund 0.3 0.9 1.2 0.1 0.9 1.0
Growth Fund* 5.7 86.1 91.8 3.9 79.9 83.8
Growth Plus Fund* 6.6 116.0 122.6 6.5 106.2 112.7
Infrastructure Equity MFG — GBP Hedged Fund 0.7 1.9 2.6 0.7 2.5 3.2
Global Real Estate Equity — GBP Hedged Fund - 0.5 0.5 - 0.8 0.8
Pre-Retirement Inflation Linked Fund 0.2 0.7 0.9 0.2 0.8 1.0
69.2 433.1 5023 67.4 4219 489.3
Aviva Plc 7.3 0.6 7.9 8.1 0.6 8.7
Equitable Life - - - 6.9 - 6.9
76.5 433.7 510.2 82.4 4225 504.9

*Multi asset strategies
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17.

18.

19.

Cash and other net investment balances

2020 2019

DB DC Total DB DC Total

£m £m £m fm £m fm

Sterling deposits 231.8 - 231.8 4286 - 428.6
Foreign currency deposits 49.9 - 499 147 - 14.7
281.7 - 281.7 4433 - 443.3

Accrued investment income 21.8 - 218 144 - 14.4
Other investment balances (assets) 20.4 - 204 1.6 - 1.6
313.6 - 313.6 459.3 - 459.3

Obligation to return cash collateral held (3.6) - (3.6) (3.5 - (3.5)
320.3 - 320.3 455.8 - 455.8

Sterling deposits include amounts held with The Northern Trust Company for settlement of
benefit payments and related cashflow management requirements.

Defined contribution assets

Defined contribution assets are allocated to provide benefits to the individuals on whose
behalf the contributions were paid. All members receive an annual statement confirming the
contributions paid on their behalf and the value of their defined contribution assets.

Fair value of investments
The fair value of investments has been determined using the following hierarchy.

Level 1
The unadjusted quoted price in an active market for identical assets or liabilities that the
entity can access at the measurement date.

Level 2
Inputs other than quoted prices included within level 1 that are observable (i.e. developed
using market data) for the asset or liability, either directly or indirectly.

Level 3
Inputs are unobservable (i.e. for which market data is unavailable) for the asset or liability.

Pooled investment vehicles and AVCs which are traded regularly are generally included in
level 2. Where the absence of regular trading or the unsuitability of recent transaction prices
as a proxy for fair value applies, other valuation techniques are adopted and the assets are
included in level 3.

The valuation techniques used for level 3 direct property and level 3 insurance policies are
detailed in notes 13 and 15 to the financial statements respectively.
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19. Fair value of investments (continued)

The fair value of investments as at 31 December 2020 is shown below:

Category Levell Level2 Level3 2020
£m £m £m £m

Defined benefit section
Investment assets

Equities - - - -
Bonds - 3,595.1 - 3,595.1
Pooled Investment Vehicles - 708.4 446.2 1,154.6
Property - - 215.8 215.8
Derivatives 0.6 102.2 - 102.8
Insurance Policies - - 3,289.0 3,289.0
AVC/ASCs - 69.2 7.3 76.5
Cash deposits 281.7 - - 281.7
Other investment balances 42.2 - - 42.2

324.5 4,474.8 3,958.4 8,757.7

Investment liabilities

Derivatives (0.2) (50.1) - (50.3)
Other investment balances (3.6) (3.6)
(3.8) (50.1) - (53.9)

Defined contribution section
Investment assets

Pooled investment vehicles - 2,169.2 - 2,169.2
AVC/ASCs - 433.1 0.6 433.7

- 2,602.3 0.6 2,602.9
Total net investments 320.7 7,027.0 3,959.0 11,306.7
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19. Fair value of investments (continued)

The fair value of investments as at 31 December 2019 is shown below:

Category Level1l Level2 Level3 2019
fm fm fm fm

Defined benefit section
Investment assets

Equities 229.7 - - 229.7
Bonds - 3,788.5 - 3,788.5
Pooled Investment Vehicles - 2,3389 582.6 2,921.5
Property - - 247.5 247.5
Derivatives 0.6 547.4 - 548.0
Insurance Policies - - - -
AVC/ASCs - 67.4 15.0 82.4
Cash deposits 443.3 - - 443.3
Other investment balances 16.0 - - 16.0

689.6 6,742.2 845.1 8,276.9

Investment liabilities

Derivatives (0.7) (34.2) - (34.9)
Other investment balances (3.5) (3.5)
(4.2) (34.2) - (38.4)

Defined contribution section
Investment assets

Pooled investment vehicles - 2,085.2 - 2,085.2
AVC/ASCs - 421.9 0.6 422.5

- 2,507.1 0.6 2,507.7
Total net investments 685.4 9,215.1 845.7 10,746.2

20. Concentration of investments

The Plan had the following holdings of more than 5% of the total value of the net assets of
the Plan at 31 December 2020:

2020 2019
£m % fm %
Legal & General Growth Plus Fund 980.3 8.7 944.3 8.8
Legal & General Growth Fund 743.7 6.6 673.0 6.3
IBM GSF Global Bond Fund (note 26) 533.6 4.7  1,498.38 14.0
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Investment risks disclosures

Investment risks
FRS 102 requires the disclosure of information in relation to certain investments risks. These
risks are set out below.

Credit risk: this is the risk that one party to a financial instrument will cause a financial loss
for the other party by failing to discharge an obligation.

Market risk: this comprises currency risk, interest rate risk, and other price risk.

e Currency risk: this is the risk that the fair value or future cash flows of a financial
asset will fluctuate because of changes in foreign exchange rates.

o Interest rate risk: this is the risk that the fair value or future cash flows of a financial
asset will fluctuate because of changes in market interest rates.

e Other price risk: this is the risk that the fair value or future cash flows of a financial
asset will fluctuate because of changes in market prices (other than those arising
from interest rate risk or currency risk), whether those changes are caused by factors
specific to the individual instrument or its issuer, or factors affecting all similar
instruments traded in the market.

The Trustee determines their investment strategy after taking advice from a professional
independent adviser and IBM Retirement Funds Europe (which is a European centre of
excellence providing the IBM European pension plans with advice and support in relation to
asset and risk management).

The Plan has exposure to these risks because of the investments it makes in following the
investment strategy set out below. The Trustee manages investment risks, including credit
risk and market risk, within agreed risk limits which are set, taking into account, the Plan’s
strategic investment objectives. These investment objectives and risk limits are
implemented through the investment management agreements in place with the Plan’s
investment managers and regularly monitored by the Trustee.
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21.

Investment risks disclosures (continued)
Investment risks (continued)

The following table summarised the extent to which the various classes of investments are
affected by financial risks:

Asset Classes Credit Market Risk 2020 2019
Risk  Currency Interest Other
rate £m £m
Defined benefit sections
Equities e e o ° - 229.7
Bonds ° = ° o} 3,595.1 3,788.5
Pooled investment vehicles ° =) =) = 1,154.6 2,921.5
Property ] o o . 215.8 247.5
Derivatives — net ° = ° o) 52.5 513.1
Insurance Policies ° o o ° 3,289.0 -
AVC/ASCs o ) ) ] 76.5 82.4
Cash ° = ° o 281.7 443.3
Other investment balances net ° = ° o 38.6 12.5
8,703.8 8,238.5
Defined contribution sections
Pooled investment vehicles ° = = = 2,169.2 2,085.2

AVC/ASCs o d d e 433.7 422.5

2,602.9 2,507.7

In the above table, the risk noted affects the asset class [®] significantly, [¢] partially, or [0] hardly/not at all.

Further information on the Trustee’s approach to risk management, credit and market risk,
is set out below. This does not include the legacy insurance policies nor ASC/AVC
investments as these are not considered significant in relation to the overall investments of
the Plan.

Defined benefit sections

Investment strategy

The investment objective of the DB sections is to maintain a portfolio of suitable assets of
appropriate liquidity which will generate investment returns to meet, together with future
contributions, the benefits of the DB sections payable under the Trust Deed and Rules as
they fall due.

The Trustee sets the investment strategy for the DB sections taking into account
considerations such as the strength of the Company covenant, the long term liabilities of the
DB sections, the funding agreed with the Company, and the terms of any funding guarantee
entered into between the Trustee and IBM Corporation. The investment strategy is set out
in the Statement of Investment Principles (“SIP”) and is included on pages 90 - 109 of this
Annual Report.
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Investment risks disclosures (continued)
Defined benefit sections - Investment strategy (continued)

The Trustee also regularly reviews the Plan's funding level and due to improved funding
levels, significantly reduced exposure to return seeking assets.

As part of this de-risking, the Trustee purchased a bulk annuity policy with Rothesay Life Plc
in December for £3,253.3m covering c60% of pensioner liabilities. The Trustee believes this
policy helps improve member security.

The Plan's assets are invested in line with the Trustee's long-term strategy, which comprises:

e 91.9% in investments that move broadly in line with the long-term liabilities of the
Plan. These are referred to as Liability Driven Investments ("LDI") and comprise the
Rothesay Life bulk annuity insurance policy together with UK and overseas
government and corporate bonds, which help mitigate the impact of interest rate
and inflation rate movements on the long-term liabilities. The Plan also uses interest
rate and inflation swaps to hedge changes in the Plan's liabilities.

e 8.1% in return seeking investments comprising property, private equity and some
residual reinsurance exposure. There is also a small residual exposure to reinsurance
where the remaining funds are gradually released.

e Approximately 7% of the Plan assets has an unhedged currency exposure. The
Trustee has put in place a currency hedging strategy using currency forwards to seek
to mitigate currency exposure.

Credit risk

The Plan is subject to credit risks because the Plan directly invests in bonds, derivatives and
has cash balances. The Plan also invests in pooled investment vehicles and is therefore
directly exposed to credit risk via the pooled investment vehicles. The Plan is also indirectly
exposed to credit risks arising on the financial instruments held by the pooled investment
vehicles.

For segregated mandates, the investment management agreements contain minimum
requirements around acceptable credit ratings for investment instruments, benchmarks,
counterparties, and collateral. These are primarily investment grade mandates although the
managers do have some limited ability to hold high yield or sub-investment grade credit
investments.

The Trustee considers bonds as investment grade if they are rated by Standard & Poor's or
Fitch as ‘BBB-' or higher or rated as ‘Baa3’ or higher by Moody's. Credit ratings for

counterparties and collateral are more stringent than this.

For pooled investment vehicles the Trustee ensures that it is satisfied with the legal
documentation and the fund's investment parameters before funding any investment.
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Investment risks disclosures (continued)
Defined benefit sections - Investment strategy (continued)
Credit Risk (continued)

This includes ensuring the indirect credit risks are appropriately managed, as well as
understanding the manager's counterparty credit evaluation process.

The Rothesay Life bulk annuity insurance policy also involves credit risk. Insurance companies
are subject to strict regulation as well as being supervised by the Prudential Regulation
Authority. In addition, in the unlikely event that Rothesay Life was unable to pay agreed
benefits, the Financial Services Compensation Scheme will provide full compensation (ie.
100%). Ahead of the contract being entered into, due diligence checks, including a supplier
covenant review, were undertaken by Willis Towers Watson, Sacker & Partners and Lincoln
Pensions.

A summary of defined benefit pooled investment vehicles by type of arrangement is as
follows:

2020 2019

£m £m
Unit linked insurance contracts 27.7 419.7
Authorised unit trusts 536.8 1,506.7
Open ended investment companies 188.1 620.4
Shares of limited liability partnerships 401.9 374.7
Total 1,154.6 2,921.5

Cash balances in major currencies held by Northern Trust, the Plan's custodian, are swept
daily to money market funds, which carry the highest available ratings from Moody's and
Standard & Poor's.

Currency risk

The Plan is subject to currency risk because some of the Plan’s investments are held in
overseas markets, either as segregated investments or via pooled investment vehicles.
Where possible and cost effective, the Trustee manages this currency risk by hedging the
currency exposure at the individual mandate level or through a currency overlay strategy,
which hedges 35% of the remaining dollar, yen and euro exposure.

Interest rate risk

The Plan is subject to interest rate risk because some of the Plan’s investments are held in
bonds and interest rate swaps, either as segregated investments or through pooled
investment vehicles, and cash.
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Investment risks disclosures (continued)
Defined benefit sections — Investment Strategy (continued)
Interest rate risk (continued)

As part of their LDI investment strategy the Trustee has set a benchmark for total investment
in bonds and interest rate swaps of 105% of the total Plan liabilities, which ensures the
liabilities and some of the funding are hedged.

Under this approach, if interest rates increase, the value of the LDl investments will fall in
value, as will the actuarial liabilities because of an increase in the discount rate.

The Plan is also subject to interest rate risk with regards to the value of the insurance
policies. However, any movement in the value of the asset matches the movement in the
value of the associated liability and therefore this risk is not further measured or managed.

Other price risk

Other price risk arises principally in relation to the Plan's return seeking portfolio which
includes private equity, property, and some residual reinsurance exposure, which is in the
process of being released.

Defined contribution sections

Investment strategy

The Trustee's objective is to offer members of the Plan a range of ‘lifecycle’ investment
strategies designed to generate income and capital growth during the accumulation phase,
which together with new contributions from members and their employer, and the phased
risk reduction during the decumulation phase, will provide a retirement amount with which
the member can purchase a pension annuity (or other type of retirement product).

The Trustee also provides a range of self-select funds to allow members to develop their
own asset allocation and investment strategy.

The investment options available to members use funds provided by Legal & General
Assurance (Pensions Management) Limited (“LGAPM”) within the following asset classes:
e Equities
e Bonds (including cash funds)
e Multi asset strategies

A full list of the funds offered to members is shown on page 21.

An investment management agreement with Legal & General Investment Management
Limited (“LGIM”) defines the guidelines for the underlying investments held by the funds.

53



IBM Pension Plan 2020 Annual Report
Notes to the Financial Statements

21.

Investment risks disclosures (continued)
Defined contribution sections — Investment strategy (continued)

In addition, the day to day management of the underlying investments of the funds rests
with LGIM, including the direct management of credit and market risks.

The Trustee monitors the underlying risks and performance of the funds at its quarterly
Investment Committee Meetings.

Credit risk
The DC section is subject to direct credit risk in relation to the funds managed by LGIM through
its holdings in unit linked insurance funds provided by LGAPM.

LGAPM is regulated by the Financial Conduct Authority and the Prudential Regulation
Authority and maintains separate funds for its policy holders.

When selecting LGAPM, the Trustee carried out extensive legal and financial due diligence
and has since carried out regular reviews to satisfy itself on the level of protection for
members' funds.

Since the year-end, the DC funds have been transferred from LGAPM to Legal & General
Assurance Society Limited (LGAS). Prior to arranging this transfer the Trustee received advice
on the security of members' benefits as well as confirmation that the floating charge over
the funds held by LGAPM remained in place. In the event LGAS becoming insolvent, the
Financial Services Compensation Scheme also provides protection of up to 100% of
members' benefits.

The DC section is also subject to indirect credit and market risk arising from underlying
investments. Member level risk exposures will be dependent on the funds invested in by
members.

At the Plan year-end, the Bond and Multi Asset Strategy funds were exposed to underlying
credit risk.

A summary of defined contribution pooled investment vehicles by type of arrangement is as
follows:

2020 2019

£m £m
Unit linked insurance contracts 2,169.2 2,085.2
Total 2,169.2 2,085.2
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23.

24,

25.

Investment risks disclosures (continued)
Defined contribution sections — Investment strategy (continued)

Market risk
The DC section is subject to indirect foreign exchange, interest rate and other price risk
depending on the underlying investments held within the LGIM managed funds.

Employer-related investments

The Plan had direct and indirect holdings in International Business Machines Corporation
ordinary shares through its segregated mandates and pooled investment vehicles which
amounted to 0.04% (2019: 0.06%) of the Plan’s net assets at the year-end.

There were no other employer-related investments at the year-end (2019: nil).

Current liabilities

2020 2019
DB DC Total DB DC Total
£m £m £m £m £m £m
Sundry creditors 9.6 0.1 9.7 10.5 0.2 10.7

DC sundry creditors above are not allocated to members.

Transfers between sections

The transfer between sections represents the value of unallocated funds resulting from early
leavers and deaths in service and an allowance to cover administration expenses related to
the DC Section of the Plan.

Contingent liabilities and capital commitments

Guaranteed Minimum Pension ("GMP") Equalisation

In October 2018, the High Court determined that benefits provided to members who had
contracted out of their pension scheme must be recalculated to reflect the equalisation of
state pension ages between May 1990 and April 1997 for both men and women. The Trustee
is still reviewing, with their advisers, the implication of this ruling on the Plan and the
equalisation of guaranteed minimum pensions between men and women; in the context of
the rules of the Plan and the value of any liability. As soon as this review is finalised and any
liability quantified, members will receive further communication and any impact on financial
reporting will be considered by the Trustee.

55



IBM Pension Plan 2020 Annual Report
Notes to the Financial Statements

25.

26.

Contingent liabilities and capital commitments (continued)

There has been a further High Court judgement, in November 2020, in relation to the
equalisation of GMP benefits. This judgement focused on the GMP treatment of historic
transfers out of members, an issue which had not been addressed in the 2018 ruling. Under
the recent ruling, trustees are required to review historic transfers values paid from May
1990 to assess if any top up payment is required to the receiving scheme, to reflect the
member’s right to equalised GMP benefits. The impact of this court case will be considered
by the Trustee in due course and decisions will be made as to the next steps. It is not
possible to estimate the cost of any rectification adjustments at this time.

In the opinion of the Trustee, the Plan had no other contingent liabilities at 31 December
2020 (2019: nil).

The Plan had investment commitments relating to pooled investment vehicles, in the form of
uncalled capital for private equity funds, of £59.0m (2019: £84.0m).

Related party transactions

Key management personnel of the Plan

The Trustee Directors appointed by IBM United Kingdom Holdings Limited are members or
pensioners of the Plans with the exception of Fredrick Klutey, Mark Hobbert, Stephen Kelly
and The Law Debenture Pension Trust Corporation Plc. The Member Nominated Trustee
Directors are also members or pensioners of the Plans. If they or their spouse or
dependants are members or pensioners of the Plan, then their pension rights are on terms
normally granted to members. Fees payable to Trustee Directors are charged to the Plan,
and are disclosed in note 7, Administrative expenses.

Other Related Parties

Investments

The Plan holds an investment in the IBM GSF Global Bond Fund (“GBF”). The GBF is a multi-
manager investment offering available to IBM pension plans worldwide. The GBF is an Irish
regulated unitised fund managed by an Independent Trustee, Northern Trust Custodial
Services Ireland Ltd. Representatives of the individual pension plans invested in the GBF are
part of the funds’ investment advisory committee (IAC) and make recommendations to the
Trustee. The IAC has no legal powers, with the Independent Trustee having responsibility for
all investment decisions. At 31 December 2020, the Plan’s investment in the GBF was valued
at £533.6m (2019: £1,498.8m), representing a 28.5% (2019: 53.4 %) share of the fund. Part
of the GBF was disinvested during 2020 in order to fund the new long-term core credit
strategy.
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Related party transactions (continued)

IBM Pensions Trust

The Trustee has delegated responsibility for the day to day administration, investment
services and management of the Plan to IBM Pensions Trust (“PT”). The Trustee has agreed
with IBM United Kingdom Limited (“IBM”) that IBM will provide a number of its employees
to carry out work on behalf of PT. Such employees are employed by IBM for the purpose of
secondment to PT. To the extent that their duties and employment relate to PT, the salaries
and related costs are recharged to the Plan. Staff costs totalling £3.0m (2019: £3.0m),
including Trustee Directors fees and expenses, have been recharged to the Plan, during the
year to 31 December 2020.

Except as disclosed in the financial statements, there have been no other related party
transactions which are required to be disclosed.

Subsequent Events and Covid-19

Since March 2020, Covid-19 has had a profound effect on domestic and global economies,
with disruption and volatility in the financial markets.

The Trustee, in conjunction with its advisers, monitors the situation closely and determine any
actions that are considered to be necessary. This includes monitoring the Plan’s investment
portfolio, the operational impact on the Plan and the employer covenant.

The extent of the impact on the Plan's investment portfolio, including financial performance,
will depend on future developments in financial markets and the overall economy, all of
which are uncertain and cannot be predicted

Since the year end, the value of the Plan’s investment assets and investment liabilities have
been impacted. Whilst the Trustee monitors the overall position, it has not, at this time,
quantified the change in market value as the situation is fluid and unpredictable and
therefore such an estimate cannot be made.
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STATEMENT ABOUT CONTRIBUTIONS

Opinion

In our opinion, the contributions required by the schedule of contributions for the plan year ended
31 December 2020 as reported in IBM Pension Plan’s summary of contributions have, in all material
respects, been paid in accordance with the schedule of contributions certified by the plan actuary
on 22 August 2019.

We have examined IBM Pension Plan’s summary of contributions for the plan year ended 31
December 2020 which is set out on the following page.

Basis for opinion

Our examination involves obtaining evidence sufficient to give reasonable assurance that
contributions reported in the summary of contributions have, in all material respects, been paid in
accordance with the relevant requirements. This includes an examination, on a test basis, of
evidence relevant to the amounts of contributions payable to the plan under the schedule of
contributions, and the timing of those payments.

Responsibilities for the statement about contributions
Responsibilities of the trustee in respect of contributions

As explained more fully in the statement of trustee's responsibilities, the plan’s trustee is
responsible for preparing, and from time to time reviewing and if necessary revising, a schedule of
contributions and for monitoring whether contributions are made to the plan by employers in
accordance with relevant requirements.

Auditors' responsibilities in respect of the statement about contributions

It is our responsibility to provide a statement about contributions and to report our opinion to
you.

Use of this report

This report, including the opinion, has been prepared for and only for the trustee as a body in
accordance with section 41 of the Pensions Act 1995 and for no other purpose. We do not, in giving
this opinion, accept or assume responsibility for any other purpose or to any other person to whom
this report is shown or into whose hands it may come save where expressly agreed by our prior
consent in writing.

f>v./c4.4./ oAz o W%C%Q‘T)L’:S (VA

PricewaterhouseCoopers LLP
Chartered Accountants and Statutory Auditors
Southampton

Date: 17/77/1
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During the year ended 31 December 2020 the contributions payable to the Plan are set out below.
For the purposes of this summary, employee contributions deducted through the salary sacrifice
programme are shown as employer contributions.

DB DC
Employer Employee Total Employer Employee Total
fm fm £m fm fm £m
Contributions required by the
schedule of contributions:
Normal contributions - - - 34,5 - 34.5
Smart* contributions - - - 11.2 - 11.1
- - - 45.7 - 45.7
Other contributions
Augmentations - - - 0.1 - 0.1
Additional Smart* Contributions - - - 15.1 - 15.1
Additional Voluntary - - - - 1.4 1.4
Contributions
Matching Contributions - - - 10.8 - 10.9
- - - 26.0 14 27.4
- - - 71.7 14 73.1

This Summary of Contributions was approved by the Board of Directors of the Trustee Company and
signed on its behalf by:

e-Signed by Robert Tickell

Robert Tickell
Co-Chair

Date: july 21, 2021
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Actuary's certification of the Schedule of Contributions

Name of plan: IBM Pension Plan

Adequacy of rates of contributions

1. | certify that, in my opinion, the rates of contributions shown in this Schedule of
Contributions are such that the statutory funding objective could have been expected on
31 December 2018 to continue to be met during the period for which the Schedule is in
force.

Adherence to Statement of Funding Principles

2. | hereby certify that, in my opinion, this Schedule of Contributions is consistent with the
statement of funding principles dated 22 August 2019.

The certification of the adequacy of the rates of contributions for the purpose of securing that the
statutory funding objective can be expected to be met is not a certification of their adequacy for
the purpose of securing the Plan’s liabilities by the purchase of annuities, if the Plan were wound

up.

G C MclLean 22 August 2019
Fellow of the Institute and Faculty of Actuaries Watson House
Towers Watson Limited London Road

Reigate

Surrey

RH2 9PQ

60



0Z0Z Jaquada(] LT pepus Jeak oy Joj JUSWISIB]S S IeyD) [enuuy

(ueq Y1) ueld uorsudg JNAI

1SNYLSNOISN3Id W8I

020¢ 41°2quiadag TE POPUI JEdA 9Y] 10] JUaWIB]E]}S JUBUIDAOD Uoilngliluo) paulaq s, iieyd
yoday |enuuy 0Z0Z uejd uoisuad gl




‘sjuatannbal (M r..u. Buipuejsiapun pue abpaouy asysnul Aoniels aul yim soueydwiod saaisni] ayl

pUE ‘JUSILISSISSE SIaqUIS 0] anjeA
‘UBld 3U} UM SIS0 uonoesuen pue safileyy
suofjoesuey [eioueul 3400 Jo buissaoaxd syy -
{(shuswabuewe ynejap s,ueld auyj o} bunejal ABajens jusugsaaul syl -
:seale A3y 9AL SI9A0D JUSWSIEIS SIYL

020¢ 1°oquiadag TE PIPUD JedA 9] 10] JUaWIv]E]S 9JUBUIDAOD UoilnNgliluo) pauljaq s, dieyd
Hoday |enuuy 0Z0¢ ue|d uoisudd ANgI




€9

Buipuejsiapun pue aBpajmouy a31sni] g
siaquuajy Joj snjep g

s1s07) uondesuel] pue sabieyd ¢
suoljoesuel] jeloueuld alod g
sjuswsbuelly jJuswlsaAul uondas 50 2
sajdiound Juaunsaau] |

§)U3IU0 )

14oday jenuuy 0Z0¢

020¢ 1°oquiadag TE PIPUD JedA 9] 10] JUaWIv]E]S 9JUBUIDAOD UoilnNgliluo) pauljaq s, dieyd
ue|d uoisuad NgI



¥9

“Ue]4 8 u sjuswsbuewe
JUSLIS3AUN Ynejap Jaypo Jo saagasiqo pue
SWie sy} spnpul ose (D ainpayds) aidl pue

-IONESINE0p-SUEWaA00 (ZZ — 61 SUOISS) IS 3UL “AldI 8W 0 D

TEbEdEHN 00 JSUoSUSdPELS MR SanY SNpayds pue 4is SUl jo g1 - 0| suchiss
1E puUno} 80 UED JUSWSIE]S uohejusLudul) u punoy aq ued (shuswsbuese usugssau
dis ayy jo fdoos y ‘siaBeuew JUBLLISSALL WnE{=p S UE| SU} JO S[IElSp JSyung pue
aup jo Apanoe Bunoa syl yum Buoje Jeaf ueld sy} jo uonass (,0Q.) uonnquiuo)
uel4 2 Buunp pamojjoy usaq asely JIS 24 pauyaq ay) Bunpressso sajdiuud
UM saiaijod ay) MOY N0 S)9S JUSWSIEIS Jusinsany) Sy o e Ods TiCle
uoREjUSWa|d| IS 841 "0Z0T Jequisdag Jaquisidag i pajepdn Jse| alam pue ooz
LE papus 1eaf ueld aU 1o] JUSWSIEIS suonenbay (Jusunsasu)) sswsyas uoisuad
uonejuswaid] JiS & payelp sey ssjsni| [euonednaag auy jo vz uonenbay s

ay) ‘syuawaunbai Lopenbial mau auluj aouepiodde Ul pasedaud usaq aaey (,aidl.)
" ) AN uswnao(] uchejuswsdw) Ao uswsasu)

“aAljals-1500 Buriuediuodoe sy puE ‘JUSLUSIELS
PAIE SpsUCS. S UNRDAS D0 SUELd AU sJAleyD siy o) paydene ' dis.) seidiulg

leg §0 aunps [euchesedo auy) 1By} ainsug - JusunsaAU| Jo JUSLUSIE)S SaIS] BU] 7'l
pUE ‘susisiap Jualusigal “saipoq fiojenbay pue

pUE JUSLUISBAUL ‘UORNGLILICD PIULLIOJUI
SMeLL O} WL} S|qEUS O} uoHELLIojUl AlBwn
puE s[o0] SjENDapE v SISqUIsW 3plaold -

Ansnpu ajeudoidde Jayo pue Jojenbay
SUDISUS4 3l Loy asuepni junoooe ol
Buiyey * aonoead poob, jasiew pasiubosal

‘sangoalqo JuslusIna) pue SSIUEIS|0} Yl U1 L ST UDIYM PUE SISGLUSLL 10 SnjEn
¥su papadxs 11y} uo paseq SiaquUsLL o) spussaldal Youym YIomaLUIEL JUSIISaALI
sjeudosdde aie yiym suondo JusUSSAL ajeudoidde ue Buipinosd Aq ‘Ysu JuswSaAL
(a1fise14 ) Pajpsyies pue suswsbuele j0 A2 ajeudoidde ue ypm sawucono
JusumsaAUL |Ne=D S|qENNS JBY0 - JuUSWBIGR] IS} SSIUNEL O] SISquUBLU

‘0] syeas aajstul ayj €' dizy 0} s1 uoissiu [eduud ssalstu] syl L)

SO[AIdULLJ JUSUI)SIAU] .
¥ LE|d uaisUag Wal

020¢ 1°oquiadag TE PIPUD JedA 9] 10] JUaWIv]E]S 9JUBUIDAOD UoilnNgliluo) pauljaq s, dieyd
Hoday |enuuy 0Z0¢ ue|d uoisudd ANgI



SWET 54 [ 3] Ul 303 30 — Sepikasd S0 A pEnikiud AIE S1SSSE SN ) 0 USIASSA| DUE LOTENSILIDE 3] S5 5 wausbuene paping, .

SYD] Auneg
BEE LIS F5e DEFINEA 0] SR
5 L Ll Bl EL bl GL GL &1 BL 6L OF LE ¥2 EI ¥ 42 +82

L N - R .
|
i e
] BellE )
s%or 2
WG
%ig
Wi
e "WI97 Aq pabeuew aq o) snuguod ingq
oy Aq pepiaosd mou sl SJUSLLISIAU 7]
%001 ;

pung Aninbe3 preow iy
R Snjd Ysseis m
puny amoIs |
puiny [yafee ) Anuly ) uswainay-ald e
pun g Aauog N m
— — - al ‘ynsas e se pue uswsbuewe | pejpung,

s

iy Goesd L DOreosy A

“mMojaq pajielep e jo ped se ( Sy9].) pewun fanog
Jauyumy s uswabuele WweunssAul SIUBRINSSY [E19USS) § [eba] o) paLsjsuen
HNElSp S Jo aunjonns sy Amnuue ue B SEIIMES UOGERSIULLPE (] S.UE|d
Anq o} Jspurewsal sy Buisn Juawsigal uo U 'L 20T Jo sepenb jsiy s uj (y04.)
ysed aal-xe] se sfulnes Q] Bisul 10 9,67 Ruoyny janpuog [enueuly auy) Ag pajenbas
ayey o) Buluue)d sisquiswu 1B paue PUE P2SLOLANE 2UE NG PUB WIDT Wod
51 yaygm Absiens Juswsaau Alnuuy of 1.INd9 1) peywn (uswabeuey uoisusd)
2oz, SUl sem Uejd 3y} Jo) wawabueue SJUBINSSY [E18US) g [eba uim pRy
JUsUSaALL JNelsp au) teak ueld sy Buung 77 Buraq sjasse bulipapun sy yw (JNI9T.)
papur uswsbBeuepy wswysaau) [eisusn
Aunuuy o3 sjhoayn - % jeba Ag pabeuew ausm syuswsbueue

Jeaj ueld ay3 Buung weswabueiy ynejag Juswsaaul (] “1eak ueld gzoz @y Buung |7

SJUIWIASUL.LIY JUIWISIAUJ UO1)IIG (] N

5 UEjd Uoisuag gl

020¢ 41°2quiadag TE POPUI JEdA 9Y] 10] JUaWIB]E]}S JUBUIDAOD Uoilngliluo) paulaq s, iieyd
yoday |enuuy 0Z0Z uejd uoisuad gl



99

SV sunog

afie pEuRsERl DerEEs Of SIS
OF EL ZF BL FL 51 S Lk

i

0 I 22 ET ¥ ST <52

__——— e.ﬁm-

_E =

pung Aynb3 praos v
U Shjed I0IG B
pund amous |
puny [3afee ) Aynuuy] uswanagald =
pun g Aaucyy N

‘mojat] pajielsp si EmEmm:m:m

R
R
“RllE
RS
_ Hld

USLLBINSI L0 YSED
salj-xe) se sbulnes 5 syl Jo %57 34e) 0
SNUGUOD [ SISqLUSL JSoLU JeL) uoiepadya
au} w pun Asuopy syl 0] UCHEIO|E 9,57 3l
Buureyuiews oy uonippe u 1abey umopmelp
pue fyunuue pexiw e ssjelodioow Absjegs

020z pasueeg apAaayr ynejep mau siy] 7
"oy W Juswsbuele pajpung mau
oL o} anow ay) spisbuoje |70z 1o seuenb
1511 Bl W pauyoune] sem Juswwisbueue
NEjSp MBU SiYj| JusLwaial 1B Aigie)
pasEalIUl S1aquusly Jayo o} ibaens
JususaAul 0707 psoueled apAasyr, suy) o)
Jumuwy o) apdosyr, sy woy juswsbueue
ynejap sy} abueyd o) papap ssjsny) s
‘matnal si buwojjoy -Gunssw sayuuog
Jusugsasu] g|0Z Jequsdaq g| sy} je psaibe
asam sabueyo [euy sy pue (Juswsbuewue
JusUSaALL JNEfSp st jo maimal e Bupnpur)
6107 W suswsbuBLEe JusulSaAul O SUBld

BLf} jo mainal e paja|dod aa)sTu] syl €7

DZ0Z paauejey

Erry LOEE o pESEag %

JUSUNSSALI NEJSP ML SU) 10 SUNpnas 34| 7 ajafaay — uswabBuely Jnejag MaN

) UE|d uoisuad el

020¢ 41°2quiadag TE POPUI JEdA 9Y] 10] JUaWIB]E]}S JUBUIDAOD Uoilngliluo) paulaq s, iieyd

11oday |enuuy 02Z0C ue|d uoisuad INdgI



L9

JussIgal
0} 9502 SIBCLUSLW aS0U) JEjnomed w
‘sjuswabueue uasugsasul Jneep Asebs)
Ul palsaall UlELUR] Sisquisil LIEYST) g'g

suawzbueiny yneyag Aoeban

fyeuusLy jses "1 Z0Z jo Jepenb
1E N0 paLued Buisq mathal ibeiens e yum 151y aup ul youne) sl Buimojjo) saibeiens
‘siseq Apspienb e uo pauojiuow St spuny 0Z0¢ apfosyr] mau su 0} paaow
253U 10 soueuLopad 8y | “jESpUSA0 SE] atam siafusw o fuolew su ‘saoys
au} ul pauejdxa Jsyuny si pue sasniaxe JUSLUISSAUI LIMO JIBU) SPEL SISCLISW SSB|Un L2
Buiddew puny Jugjsiy o} anp s SIL} ‘paisaul MOpME 2
a0 o} aue sbunes uoisuad JBL aisym ABaress ozoz u 10 0} 2phosyry
5915 5y) BUINISUI SISGUISW IO fBayens pzog wng dwn o} splasyr -
spun} ssal] o] palsaunp usaq arey sburmes Absiens pzoz fAunuuy o) sphoay -
uoisuad siequisw se suswsbueue ynejsp, AkE 955l | payoune| ospe
SE paynuapl usaq akey asay] (suonejnbal alam saibajens spAaayr] asauy) Jo SUOISIBA
asay) Aq pauysp se) sswsbueue ynejsp, MaU ‘| Z0Z JO Jepenb sy sy ul paanposul
SE JES|IaA0 3|qE]} S} Ul UMoys suongdo ABajens pzoz peouejeg sphaap ay) o)
JuSUISaALI BU) payuspl Sey Sa)sni| uoRIppE U] SaARaIqo JUBWEIEI UMOPMEID
ay) ‘510z suonejnbay (souewanon pue ‘ysed ‘Aunuue pajaebire Alampadsal
pue ssbiey]) salwsyas uoisuad yaym ssiberens Juswisasu spfosin sauy
feuonednaa SY} Yim S0UBPICDE U] 57 pasayo ausm siequisw Jeak ueld 243 Buung 97
sjuswabueny Jnelag |euonippY susiwaBuely JuswnsaaU sAneUISlY
L Ue|d uoisuad WAl

020¢ 41°2quiadag TE POPUI JEdA 9Y] 10] JUaWIB]E]}S JUBUIDAOD Uoilngliluo) paulaq s, iieyd
Hoday |enuuy 0Z0¢ ue|d uoisudd ANgI



89

fbeens wng dwn o} 8)adaay sy) o] paddew
2iaM UDIPDS[ES SANDE LE SYELU JOU PIP OYM G5
Japun s1aquisu Joj DAY g0 “(pund siyold
LIAN 247 2jqepnb3 au jo ainsop auy) Bumojjoy)

USLWRIa] 12 [EMEIDUNIM YSED LUNS duun; 0Z0Z LB Wi WIS O) pSHWIN SUDISUSY g SjI
e Bunsbie) siaquisw 1e pawie si ABajens sy 150U W) 518558 J0 Uosuen au) Jo ped sy ABaensg wng dwn o1 appdospn
“pund Asuoly sy o] paddew

"PEIEUILLOUSD | SI5A UONDS|SS SAIJDE UE SYELU JOU PIp OUM J9A0
Buipsg ase puny aiy u sBuipoy |y ‘sequnass | o 55 pabe siaquisiu Jo} sOAY 80 “(pund siyoid
Sjel S|qeuEA PUE SLW0dUI paxly Wwis) poys Ajenb LR 2] ajqeynb3 au jo ainsop auy Bumojjoy)
pa ybiy jo oljojuod payisisAp e ul Bugsaau Ag 0Z0Z LB Wi WIS O) pSHWIN SUDISUSY g SjI
Aypgels euded spisoid o paubisap s pung sy )| 150U W) 518558 J0 Uosuen au) Jo ped sy pun{ Aauopy

(150) pund snid

LMOIS) U} 0} S}855E Siaquuisw paddew asjsni]

S} JSSIAPE JUSLUISSAUI S WY DAISIS] SDIADE

‘SHSSE|D 19SSE JUSISYIp o) ainsodxs pIWSISAID UjiM SILERICISE Ul pUE ‘9107 AINF Ul WIS A
E UM Slaquisil spiwoid o) swiie pung siy] | (S0) pund snsussuony sU) jo aunsop Buwoljo (150) pun4g snjd Yol

JuawsaBueue ynejap, e se
uoneaunUAPI J0) UoSEY

saAnoaiqo B swny

o UE|4 UniSUa-S WEl

020¢ 41°2quiadag TE POPUI JEdA 9Y] 10] JUaWIB]E]}S JUBUIDAOD Uoilngliluo) paulaq s, iieyd
yoday |enuuy 0Z0Z uejd uoisuad gl



69

JSMIELL JSpia S W
s|qejese Aunias au] o] aAges sjgeldadoe
sem Juswsbueue pajpung mau auy) Jspun
funaas jesse uo uoipsod [EisA0 U} JELR
papnjpucd mairal siy| “sso| jsulebe sjesse
Slaqusw jo Aunias sy uo uogpsod
8L ysiABl 0} 'JT] Slaupied g Jayoeg
‘sisinpe [eDs| s)l pauoIssILLIoD 8|S |
2y} 'Sy yum juswabue e pajpung mau
S} O} sjususaAUl PUE UCHESILIUDE
5,UEd U} Jo JJSUB) Sy} Jo uonedppue uj 917

51255y Jo Alinoasg

“suoRdo juswgsaaul 30

aau 3y} Joy aunsodxe fousuno pabpayun

SU] JO UONEISPISUOD PapNjoUl MalAal

Si] "OZ0Z Ul paianpuod mathsd jusosd

150U SL YU SIUSLUISSAUL PREURLOUSD

fouaund ubisio) Yum pajeIosse sysu
2\ sassasse Aedpousd asjsni| 8y GL7

-sanaaiqo pue swe Bufpspun nauy

Ui sul u pauwopad asey Yo Teal

UE|d SU} Jar0 SpUnj aU) jo sduBuLIopad
SU Yum paysies usad sey s=lsnu] sy pLvE

‘Jpuucsiad Jouss

1o sabueys Buipnpu ‘soueuwopad sinng

aausnyul Aeil jely) sispiaoid JUsLLISSAL

5uE|d sy Bunusouoo syuswdojasap uo

pue soueunopsd papedun saey B

SI0J0E} UD J2SIADE JUSLLSanUl S)I Lo
sajepdn sipouad sUEIqO Os|e 8ajsTu|
ay] spousd wus}-1ebuo| pue Jspoys yjoq
Jano syewyousq suebe soustwopad
puny sapnpu sy} Bunasw Apspenb
oes Je sa)snl] sy Aq pamsinal e
‘spuawabueue wsunssaul Jnejap au
Ul pasn spuny asoy) Guipnpul ‘spuny

5 UB|4 94} JO Y2es o souelwopsd sy ¢L7

aoueLLIOLIad JUSLLSSALY

“SIaquUsLL UE|d [0 sjusiwsainbal
fieyn au o sisjeue uo paseq sjeudoidde
SE LUSL) PUSLUE || pue maliad Jejnbad
Japun spuswsbusLe Jusugsaaul s

daay o} snunuod |m s8jsni| aY) ZLZ

-abues punj ajfjsealy sy
O} punyj pHopp 2umgn4 WIS Sy padnpogul
osfe 3aJsMu] 3y ‘|.Z0g Jo Jepenb sy sy u) L
's83) anadioo Asn je (Aunb3g sieysy
[eay [eqojs) pue Apnb3 ainpnyseyu) se
yans spustussaul pinbij asow Buipnpur)
SSSSE[D JO5SE SAEWS)E PUE [EUCIpER
asudwod spuny asay | sbunes uoisuad
D JIBL) O WISUHSBAUI SU) Ul S(0) SARIE
UOLL E SYE] O} YSIM OUM SISGLISLL J0j
spuny ajfjsaai jo abuel e siagyo ueld 3y 0L'Z

abBuey pund (. a1fases14,.) 199]95-li35

uejd uorsuad gl

14oday jenuuy 0Z0¢

020¢ 41°2quiadag TE POPUI JEdA 9Y] 10] JUaWIB]E]}S JUBUIDAOD Uoilngliluo) paulaq s, iieyd
ue|d uoisuad NgI



0L

"ZZ0z w paysignd

80 [ Y2Iym SJUBLLUSIE]S [ERUEUL] §
vodsy [ENUUY | Z0Z U Ul S|qejiess

8q ||IM S|IEJSP JSYHN SBINSORSIP
pajej-sjeWip pue seijod 953 S) o
sLIdoj@asp U] UD SNJ0) O] SSILLLLI0D
-qns o5 ue dn }8s os[e sey aajsnu] sy |
-suodesm [BISISACLUOD O SISINIDENUEL
fq panssi saueys sspnjoxa 0S[E puny 8y |

- senuanal usaul, wes oy 10 anisusiul
UOQUED S58] 8JE DIyMm Saluediuod o InoAE)
Ul sj2nj 1550) WoJp anuass) sjesaualb oym
sauedwod woy Aeme syn ing sswedwod
[eqo|b jo abues paysisAIp e ul Sissaul
puny pasnao} 953 siU] “|Z0T jo Jepenb
151y aup u sBuel puny ajfjssaid s) o} pung
PHOAA 2uMind (|97 8Y) psanpanul sey

e

aalsni| 8] ‘BAOGE | | 7 UOIJSS Ul P3JOU SY (7T

(seonoesd Aypgeuregsns

poob Bugesjsuowsp aue ey} ssiuedwod
uo Guisnoo) SE (g SE ‘SJUSLUISaAUN IISU)
Ul soussaasd [Edige ue ssaudxs o) Usim
DUM SISQUUSLY 0} S0EIINS siow sapo.d

S3MIADE SEILISN Ul paajoaUl saiuedwod
apnpxe sjuswssaul buripspun ssoym
spun4 xapuj Ainb3 [eqoi [eag WIS
ay) pue xapuj Aunb3 yn eI WIDT 20

sapnpul abues puny sjssal sueld ay| GL'Z

“oljofuod 8} 0} JUEAS|SI BISUM 'S[EQUSPAID
swabebus Buons sjEnsUOLISP oYM
siabeuew juiodde o} yees aloEusL]

[ pue wusy Buoy s i sjesse s ueld

alj 0} anjea ppe ued diysiswmo

ajqisuodsal jey) saaaljaq asjsni] ay) gLz

"SUONESSPISUGD S)5T SPNIIU UM BLSILEY
1suiebe pue (Jsbeusw sy fq pansind
Absjens ay) 4o sisanul Jsbewewu aUy yomgm
u1 Jopaas sy o} Aidde fsy) se) Juswusaul
a|qisuodsay 10} sajdinuly SU) 0} PSR
ale oym JuswabeusL Juswgsaau ul
sispes| Agsnpul Bugosies Aq siopey 953
253l yum pajenosse saniunyioddo pue
sysu ay) sbeuew o} syeas asjsni| sy
‘fjBuipioose pue siabeusiu JuswsaaUl s)
0} SJUSLLISSALI JO UOGESI[ES] pUE ‘uoHUS}al
‘uoaaes ayy Joj Aypiqisuedsas pajebegsp
sey sojsru] ay] uusiBuop o} wnpsw sy
ISA0 SJUSLLISSAU 5 UB|d S [0 sousuwopsd
au Joedun ues “sbueys ajewnn Buipnjou
'siope} (,983.) eauewsaoh pue ‘[ewos

Juslusasul spinoad o) pejoadxs aue
gousy pue) ssulepind EjuswWUOIAUE puE
[eange jo abuel e yym Ajdwoa jou op jewy

‘fEluswLoInUS JEY] Sanaljaq aalsnl] By /1T
FAULUIBADS) PUR [R120S ‘[Iuaiuoiaug

ol UEfd waisu=g Wal

020¢ 41°2quiadag TE POPUI JEdA 9Y] 10] JUaWIB]E]}S JUBUIDAOD Uoilngliluo) paulaq s, iieyd

11oday |enuuy 02Z0C ue|d uoisuad INdgI



"] P BN Ul 51 Seredes v LZ0T AIETUEr L SV OF YTLL SUDISUS M WKL PALOISUET 250 S3010SS LIOENSTULIDS S TUSWate)s S Ul Asnoessd DIUoqUusi S8 T2U) SI0N:

‘610¢ fuenuep UE}J 3U1 JO JOJENSILILPE SU) PUE 33]STU| au)
u pajdope pue g7 Jequsdsg uzamgsq aoed w sem [ vs,) wswsesuby
LI p2laNpUoD SEM MalAal JLE0a 1500 sU | |aaa =o1uag e Jeaf ueld sy Buung ¢¢

sjuaLuannban fuoyenbss pasoxs Jo jEsw

195 sja6.87 3y JayiayM pue ‘sjeudaidde jusweaiBy jaAa] so1neS

SUIELUB) SYSE) PUE Saljijiqisuodsal “SlaCUEL
jo adoos su JBiiEyM SUILLISISP o) j0 Padsau u 1o o} ue|d Sy} woly sjuswied -

SISE( [EIULSL] B U0 ]SMNJ| Sucisuad pue

Lt B T e et ikl B 1 4 ‘uejd su wl ajgepeAR sucdo JuswWysaALI
sjusluannbay Burpodss USBM]B( S}SSSE SloquUslu o SISJSUBI| -

fuoyenbBas jo uoisiaoud pue uogeledaid ay) - ‘UBld S JO
PLE ‘SJ1AJ8S UONELSILILUPE 31} 1IN0 PUE 0JUI S19SSE SISqLUSLL JO 13)SUBI] «

10 12adsal Ul SsUjSLUl PUE S|3A3] S0IMES « ‘uely
“aa]jiLULLIOT) SoUELLBA0D) S o) paybiybiy -UDHEQSILNUPE ISQUISIY - Sy} 0} pred suoqNGUILCD JO JUBLSSALY -
SEM SIL] ‘Bluoy wioly Apusiys urd o} Yeis {1ebeuew “Sapnjoul
15TU| SUDISUS 4 |NE] Pa|OEUS JEU] SPEL S5am WBLLISaAUl SU) 0] UOISSILUSUET] PUEALIO s1y] Apiemnaoe pue fpdwoid passaooad
sabueyo sseooud Aoy ‘gl-OQIADD 01 9N0 9°C pUE SUONALIUOD |[B JO UOHEIIIU0IS) pLE ale (spun usamiaq saysums pue suswied
smaial sisy) Bunp LIORJ2]|00 S} pUE 'SUCLIBSUEL [EIUELY Wauan SE YINs) SUONIESUEL [BIDUELL

SWSIUY OU PISIE ST SIUELIBADS) au02 jo Burssasoid speinaoe pue Ay jo Ie e Buunsus je paluie Sjonuoo pue .
81| “SUOIIESUEI 3109 10 Buissaaaid ) UM uorsinoud au Buipnjoul) S801Jas [BRUEL] - sainsesil sajelado alojsiel) sa1snu] 8yl 70
PEIEIDOSSE S[o0U0D [eucnelado pue [EousuLy -S30AISS “ueld
fay uo pauuopad Bugssy sy jo swoano juslsbeuewl 89jsni| pue [ELEIBRSS - sl yum BuilBebussip sisqusu w ynsal few
By} SS955E 0] PUE 'sainsealu jeuohesado ‘papnjaul adoas Ul 583188 PUE SBLL0JIND 1SS UO 103)j8 SSISAPE LB
fay sspo pue ys syl isuiebe soueuwopsd aly] sannp foemnbaa sy Gugung u ssismg anel Aew os op 0] aunje) se fjsleinioe pue
manad of seal ueld sy Buunp Apspenb 8] Jsisse 0] papnoid aue Byl Sadlnas fpdwoud suopesues [enueuy Buissaooid
I8l SSPILULLIOT) SoUBLUBADD) SESjsTU] 8Ul §°¢ uonensiukupe ai) 1o} (1sni] sucisuad Wal) jo soueyodun sy sesiubodsl ssjsni] 8y |g

suonesue.dj jepueualy 92.10) < i

i UE]d UDist=g Wa:

020¢ 41°2quiadag TE POPUI JEdA 9Y] 10] JUaWIB]E]}S JUBUIDAOD Uoilngliluo) paulaq s, iieyd
yoday |enuuy 0Z0Z uejd uoisuad gl



L

siwspued auyy Buunp sesssoad

Ay sy pabeuew jsni| suoisuad NG| Moy
uo pajepdn aiem S2ILULLOT) SUBLLISAOC)
2l "pesiel alam sanssi ou ‘papoad
Buieq sso1uas |ensn se ssaUIsng, yum
panuguod e (siebeuepy weunsany)

pue ueipoisng) Guipnjow) siopusa Aey
‘pouad papusixs UE 10} fjARIaYs Bluoy
Loy yiom o} Yeis jo Auolew sy sjgeus
0] pepusLUe Anjssa10ns asam saaoeld
BLsop, "SI0 S Ul Wes] [jews Aan

E Lpiw “aLuoy woll Bunpom alam wea)
ISMU| suoisuad Wgl a4l o %56 “Ansnpul
suotsuad au} yum sul U] Apagiays
Po|pUEY Suam SlUSLUGING) Mol JEU] pUE
‘ApAnIsuss pa|puel aq o} panuuod
slUBLUaAESIS 1B "Uoisuad 12au0d au
pied aq o) panuguod sisuoisuad jE]
Buunsus uo pasnao) SEm JSMU| SUDISUSY
g "aouepinb s Jojenbisy uoisuad ay]
Ujim SOUBPUODDE Ul ‘OZ0Z Yuep Buunp yn

ay) Buyiy onuspued §L-QIAQD 34U YW €L

“SEILULLIOT) SIUBLLISACS) Sl O} S8SIIa%a
Bunss) pue uonepijessl gOg su Jo sinsal
a1 Buruodss Ajaunnou sop soepd wi aue
sjusluabuelny -uonERSIULUDE SUE|d Sy} O
Bunuunu sy} esiuosdwios pjrom JEU} IN200
0] SISM J8]SESIP E §I palelsal Ajnissa0ans

4]

a0 uea sasseooud Juswebeuew
Wausn pue juswabeuell 19558 12

aunsus o} (.40g.) ueld Anuuoy
ssalUIsng B SUIEJUELL OS[E a8]sni| ay] 7L'E

funass
12qAo pue 8409 ‘Aununuos ssauisng

“sjuslannbal

sjesodion g v juendwod aiem sjolued

pue sassaoosd el sunsus o) Bunss)

fapxiny ssueques Auspenb pawwopsd jsnup
suoisuad g ‘sr0qe SU 0} uonippe U LL'E

‘UEjd S}
10} “EjEp 2SS SWSYIG PUE LOWLOY)
RO 10} PSASILYIE SEM SILL '0Z0Z W pue
JSTU | SUDISUa- NG| 84l PUE SajILLIOT)
sauelsanos) su Aq pesibe sem jabie]
AoBINIoE 9GE Y SPI0I8] SISqISLL
10 AoBIND0E SUL pamaiAal Sa]SNI] S| .
pUE J5Md] SuIsUusd
WG] UM Wes) pajedipap e A USSSISA0
alam josfed siequuswy auy) Woy pajanpap
250U pUE PSAISIE] SUORNOLILID
IaquIsL USSmiaq SUohENjDUCIal AIUopy
‘SIasuUoLne
wswied paiebsjap Aq pancidde siam
Isru] suoisuad Wg| Aq spew sjuswled
‘juoLu
yoes noybnouy siseq Guobuo ue uo
paUCILOLU SEM JUNOJIE YUE] SUBJ] 3U] »

L]

“Buimojjoy sy pepnpul

51y AIEINIOE UONIESUEL 9SESIIU] pUE

V1S @) assiuyde | djsy o} Jsnu] suoisusd

g1 Aq peydope sasseooud Jo Jequunu e
asam assy) Jesh ueld pZog ey Buung gL°g

suopoesuel] [eroueuld jo Aaeinaoy

"SIUNOIJE
puny aip jo fubsiul pue fxemaoe Buunsua
‘1 Z0g Aeruga jo pus au Aqg Jead |ny sy
1o} suonelnuodal Bugunooose pascidde

1abeueyy saueu jsnu) suoisuad NG| 3Ul 6°C
-sAep Guiyom 1oy
uiLpw abessae uo pejejdwod sem ssaooud
pus-0}-pus |} su pue sfep Bunjiom omg
Ui passacoid asem Jea), uejd s Buunp
sjsanbal LPUIMS "SSUIJIMS JUSUISSALI JIBY)
SIEN[IDE] O} 18P0 Ul jO0] SUIUO pelELUoIne
UE ‘pasijon puE ‘o] SS8230E pEY SkeqLusw
Jo fuolew ay] “sfep sauy) UM psisaaul
PUE paAlEdal S1aM ST Sudisuad Nd]

0} sjuswifed uognquiucd D ‘0Z0Z Ul 8°C
“suodal
Ll0q pamainal 2aliULLICT) SIUBLLIBAOCD)
aup pue ssbeuey 1sn| suocisusd g
al) poday uoNENSILIIDY LBl [ENULE
aup pue Buntoday sjoguo) Ajjuow si
ElA paliodal SEMm SUOTIBSUET [EIDUELL

jo ssaulsLun auy) teaf ueld e Buung oo

SUOR2ESUER] [eroUBUIS JO SSauUljSawWI]

uEld Ugisuad wal

020¢ 41°2quiadag TE POPUI JEdA 9Y] 10] JUaWIB]E]}S JUBUIDAOD Uoilngliluo) paulaq s, iieyd
ue|d uoisuad NgI

14oday jenuuy 0Z0¢



€L

'S¥9 01 pannosino
SEM UonERsiULUpE sucisuad g

alfl '} 707 1o Buuwbag syl e pue seale
awnjoa ybiy aup uo djpy 0] wes] saamas
-uou s woy pafojdsps: Bueqg seainossy
Aq pajebyiu usaq sey siy] “swoy woy
Bunpom yels o) snp y1S sy uo peduul
LE PEL SE LDIYM ‘SEAIE SWO0S Ul IaMOJS
UBa( SEY JI '8DIAIBS SY pauUlBjUIeLL SBY
151U] suoisusd Wg| ybnowily Apagaays
[S|pUEY 2IaM SIUSLUBINSI MaU JEL] puE
‘flpAnisuas pajpuey aq o} panuguod

£l

sjusLuaaeasa jeu) fjpauod ped aq o
panunuod sisucisuad 1ey) Buunsus uo
Pasndo} Sey I JSAaMmOoY JJsni| suoisusd
W@l o sabusjieyo pajuasaid sey snuspued
61-QIAOD Ieqolb sy “simny sy} ul ssue
0} asem fay) i sanssi LoHENSILLLPE
[eusiew Aue o} puodsal pue Auapi o}
3| 3 pjnom )i ‘sAoqe pajou saunpasoid
Buuopuow pue sesseooud auy usnb By
paysnes osje st asjsnu| ay] “1ead ued sy
Buump Ajgpeinooe pue Afdweoid passaooid
US30 SABL SUOIIBSUEL [BIDUBUY 210D

e eyl paysTES S 88)Sni| au) [essad GLE

fAewwns

“ssauppe o) seare oy ay) buleq uoqus)as
PUE UOHESILUILILL BJED LM “SjusLuslinbas
Jopuow A[3S0p 0} SBnURUCD S3)STU] U]
pue ‘soinpe ebe] ansuapxs palspisucd i
‘os Bulop u| "senijod uopsjoud ejep pue
Buissancud ejep sy jo matras ybnosoy)
E Pajonpuod 8SiSMu| SL ai0jaisy) pue
‘sueyd uoisuad Buipnpul ejep [Euosiad
Pioy jeu suogesiuebio |[e spaye pue
810z feW gz uo 2o} ojul awed (4409,
uoenbay uonisjold BlE( [BISUSD) LT

uefd uoisuag WHi

020¢ 41°2quiadag TE POPUI JEdA 9Y] 10] JUaWIB]E]}S JUBUIDAOD Uoilngliluo) paulaq s, iieyd
ue|d uoisuad NgI

14oday jenuuy 0Z0¢



Lo ebeys wausbeuew weuneas) SU 58 o] paLsisl 03k 9 (oW, aleys ususbeusw eruue sy,

H34SNVHL

"SIBOLUSLU 10} SN|EA 155G L

Janap Auessadau jou ssop purny Jadesyn
E 588} jo Jau peonpaid soueuuopsd

alj} s1 sIaqLUSW 1o} UoNElSpIsuod Aoy

S} ISASMOL "SISCLUSLL 10 SIS0D JO
Aousiedsuen spoddns Ajny sssmu) 8y
‘pRispISUCD

51 goUelLClsd 58] JO 19U USLM JUNOIJE
OlLI USYE] Sioaisy) a1 Asl)] “swnal
jusugsaaul ul uoganpal e Aqg paumded aue
g puny st wody psjanpsp Appidxe jou
aue sjs09 podun asay | “Abojopoljaw js00
afieddys, sy 0} Buipiodoe pajenofED SjS00

Pl

iy

uoipesuel ponduwn Jnoge uogewwo 'sBug

Jajo Buowe ‘spinoud o} sjqe aq snw

sawalas uoisuad g Buibeusw sy e
auinbal g g7 Aenuep sous suogejnbal yvod g

apeL
E jo Bunun sy} Jo sper o} Jayiew ay) jo
asuodsal sl wWoy SSUe Yy S1502 Jidu,
10 ‘{sea) abueyixs pue SSXE] UDRIESLIED
‘SUDISSILLLLCD fayoig SE Yons) sjqeaasqo
Apoanp ase yaym sisoo poindxe, Bueqg
se pasuobajed Ajeaidd) are sjsod asaly] 'y
“sjusunsasul Bumolioq 1o Buipus)
‘Buypes ‘Buring jo ynsal e se siabeuew
USLUSaAL Ag PELINDUL B1E S]S00 LUONJESUBI] 9

S1509 uoRoEesuURIL

"puny YoEs 10 aaud Jun s ela pappnpap
ase pue (43|, Jo) ,one: ssuadxs [E10), BU)
SE UMmOLY ale asay] ‘1ayisbo) uaye] sas)
1panpui se yons sabseyo Buobuo Jeyo
pue ‘susunsas syl BulbeusLd jo 1500 s
J3N0D O] pLUng UEs LILW D3y S19SsE aU) o
abejusaiad e se W97 Aq padde st yoiym
Aoy} sbieyn weswebeusw [enuue

3L yioq spnpul sabrewp puny Buiobug ¢y

safiieyn

“8651 suciemBay vonensiupy 2 o (el LIz uooembas e SaURTIoe Uj:

"S80IAISS LUORESIUILUDE pUE
wawebeusw suosuad o] pejejal sasuadxs
18I0 [[E 10 1500 S S19A00 'pajur wopbury
pajiun gl edopdws sy} ‘53500 UonoESUE]
pue safireys punj Bulobuo assyy uey BYID ¥y
WMOR0 PRULSD JSUUNE 20 LM
pue Jabeuew Juswssaul sup Ag spuny su
Loy pElnpsp S L2IYm S350 UooesUer
pue safieys pury BuioBuo oeme spuny Iy £y

“UE|q
2L} Joj [eob sjpwgn sy Buisq siaquusw 1o}
sawone poob yum ABsjess Jusugsaaul o}
uonejsd ui suoispap Jibejens Bunew usym
JBULELL JSIOY B Ul p3ISpISU0D OS[E a1
siojoe} asemuenb pue sagepenb Jsuyo jo
Jaquinu B Ing ‘uoiESpISUoD uepadw ue
ale sjso0 pue sabieyn) “sawwonno JeqLusw
pajoadxe spisbuoje palspisuod aq pinoys
51500 pue safiueyd jeuy) sarsijaq saisn| Sy

' sIaqLUSiy Jof anjEs, [[elano Buissasse U] 7y
"SIBqLUSLY J0] Snfen
poob yussaidad sjsoo pue sefueyo asauy
LDILAn O} JUSTXS 1] JO JUSLUSSISSE IISU] pue
sjuslusbueLie pajas-{j@s pue ynejsp suy 1o}
s]500 uopesUen pue sabreys sy uo podsad

0} guatuauinbas ojenbal e sey sajstu) Yy Ly

$)S0)) uonoesue.dj] pue mm.w.:wdmv '

UElg Uoisuad gl

020¢ 41°2quiadag TE POPUI JEdA 9Y] 10] JUaWIB]E]}S JUBUIDAOD Uoilngliluo) paulaq s, iieyd
ue|d uoisuad NgI

14oday jenuuy 0Z0¢



‘BAGE0C S (o 58 (sRosw o) Eroususa) enpebeu ag ues pousw sbeddls su) U PRIEIRED 21900 UOSIESURT /IR0 "LOSER) SIE J04 "RS0T LORIESUEL 13dxs 2o
ybEmgno oo Aew pue sapefiou 1o axysod ag few Bugoesuen w ferg due Bupnp swawanow ey pe1senbay sem LORDESURY 313 UDia B S0 31 Ulm pSIRaxE SEM UOIDESUET, B LU2Um papen Busg s¥ems au o 200d 318 saueduana uaum

AbompouEa eon abedds, s Busn pIEMED U :900 LOIESUED TH0W| “S1900 Lo, pUR JediE, 1o spnmu) pUE ‘Siusalnssa) buwmanod o bupus; ‘bules Bulkng o pnsas e se srsbeuew puny fg paumou AIE 27200 UNEEIUEI],
sakosdwz 2 g U000 2B SDUN) SEOUSES BJE0 URBLED 0 mswzbeus [enuny,

js02 abeddys ||} sy} uo paseq aJe a|qe) ‘ed 9900

PR RVENE SISCRANIENTSRIL TR j0 43| & sey pung feuoy ay) (q)

S}500 UOIDESUEL SU) SSSUEBLULINS pug cedog 00
leaf ueld sy Buunp sisquislu o} sjqe|ieAR 1O HaL © sey (UB|g Y1 1O UoDSS

L€ ¥e Se 43| pue (SO 10) SO 54 llews € Joj) pun snig ypmoi ay| (e)

usoq jo siejep sapinoid Jespiano ajqe) syl L'y ~ed ogcy g

fbGajens s 1o des abiieya ay) mojeq |[e ale pue

ws pajsasu aue sbues s jaquialy MOJB0 1IN0 185 aUE asalf Jo) sabieyd pue

E Yoiym e sbeys sy uo Bupuasdsp “ed 51509 sl | “sasiolexs Buiddew puny suoisiy

%€ 10 pue e'd 9500 UsaMSq JO {1 B ybnoup pajessn asem yoiym teak ueld su

SPEMNE |Z0Z J0 Japenb Jsiy S Ul pSyDUne] Buunp synejep [E21UY23), [eUCHIPPE SBIL)
(AD=1ens JusunsaAul (707 peouEEg PEY UB|d 8L 5T Uolaeg Ul psliElsp Y LY

aphoep]) wawsbueue ynejsp meu ay) ¢y -des abieys auy) MOjBq € ST | DEImE

JEI3A0 3|qE) 3Y) Ul paIESp osie sjusLusbuee ynejep foebs) sy |

ae pue “e-d %pe g o) ed 9p0 D Wwoy “dea afirey ayy ugum jlam st pue ABaress

abues spun} [enpiapul sy} Jo} sH31 8yl U} Liypm pajsanLl a1e sBuies s Jaquusiu

'ded abiseyo ay} mojaq [|am aue 1B} SHT | € yaiym e abeys sy uo Buipusdsp

jeelE spuny jo abuel a)fjsaa1] auy) pue juswabeuew Jspun sjasse jo ed oo g

saiffslens Jusunsaaul ajfoal] sAlEWR)E pue "ed e4,80°0 USsMIE] JO HI | B SIPBIjE

ai Buipnpul ‘suoido Jusussaul JBUIO Iy ZL'Y Yoy ABsjesns usunsaaul Aynuiry o}

fBejens au uiLum aphoair syl sem ozo7 Buunp uswsbuele

020z Jequaaaq | € of paisanul ase sbuires EEEE,M i”.___i WIEEP 61 SHIGURIUELE Jicujsone

0z0z Arenuep | woy pousd sy sy sie pue 1e abels sy uo Buipusdap ed %€ 0 W e (B} e e

g°61 9N Y00G32INOS SSAUISN] JO 19NPLOY puE 5,g0° Usamgaq Buibuel Y3 e sey WL e SREp Ay 018
S04 A yum saueduiog w Abojopoyisw Absiens wng dwn oy spfssy ayy (2) pund Ag si1sog pue saBieys

Sl UE]d UDISU=4 gl

020¢ 41°2quiadag TE POPUI JEdA 9Y] 10] JUaWIB]E]}S JUBUIDAOD Uoilngliluo) paulaq s, iieyd

11oday |enuuy 02Z0C ue|d uoisuad INdgI



9L

SUORDE FoOLURNL MU O] PoS0f 20E 00N «

nuswsbuele weunsasw tregap Joeba) sy unus pasn aie sound «
pawebiueye fnuuy of 3doain ImegEp 2y 4o wed uuag speng .

‘sapred L {0 papeaed EIED LOGN 33190 UL 5y Bupuno o #np wns ou few sanbid WD Eanos

pund syicy psyur xapuj s¥30iS |y
punJ xapuj S¥20}s ||y pucg sjelodion) Speic) JUSLSaAU|
pun4 peyul] UoQeyu| juswsigal-sld

=, PUN JUSLEINa-3Id

= PUNJ X3pu| UoRIsIolg Anuuy
= punj Xapu| S5y 183k G| 18AQ

ELp 600 P00 oo
500 00 0D 100
o #O0 200 100
OLo €00 200 100
cko 8OO 00 oo
800 #00 00 00
¥ 100 g8Lo 8L0
650 520 FED 0
£C0 500 10 210
Fag 200 810 S0
1E0 110 T 0Z0

Spun_j SWoou| paxi

pun4 1qaq 1eyiep bubleug

puny pabpay 4ao
pung

- o4y Aunb3 aunpnasequ)
xapu| fnb3 [eqois) [Eny3

pun xapu] b3 yn ey

pun4 pabipsH 4@o

- fyinb3 sje1s] [ETY [EOOI)
spun jsienads

¢ pun4 Asuopy

Spun ysed

pund xapuj Aynb] sjeyieyy Buibiawg puo,

pund xapu) Apnb3 yn

pun4 xapu| Aunb3 padefesaq (HN-*2) PHOM
-, puny xapuj Aynb3 puop |y

¢z pUn4 xapu| 0:09 Anb3 eqojs

ez pund xapuj pg:0/ Anb3 jegoio

spun_j Aynb3

6070 S0 800 500
[ A 200 Tl 0zo0
500 E0D- 800 500
0Lo €00 200 200
SL0 900 600 600
800 000 B00 900
600 LoD 800 900
¥Z0 OL0 ELD £Lo
¥Z0 010 ELD 10
Lo 800 ELD Lo

(ed 5 siso

(ed g} s1507)

(ed

(ve-d ;) (OWI

¢ [snsussuon) Apsuuo}) pung snjd Yimols

SSB|) Jassy

24 PUN SNjd YIMoIS)
-, PUNJ Mmoo
SpUN.J JeSSy-INy

uonoesuel]  yI| Jo [E10] | uopdesuRI]

o) ¥l puny

10) JNY puny

UEld UoisUSS WG

14oday jenuuy 0Z0¢

020¢ 41°2quiadag TE POPUI JEdA 9Y] 10] JUaWIB]E]}S JUBUIDAOD Uoilngliluo) paulaq s, iieyd

ue|d uoisuad NgI



LL

1

-abie juswianas
1ebiey inof 1o abe Juswamsas jeuuou Inok
Lo} Jagip ABWU Si | “Gg 51 0] PALUNSSE SI

afie wswainal s Jaquisw e pue (UoHEU

Y L) i soub oy papaadxs ees

g uorsuad pay) o} Jead sed fees

JIEUE 0 9G] SINGLIUOD O} PSLUNSSE &I

SISCISLU SALIE [|B ‘SUOLEOSN||) S1500
pue safirey ay} jo sesodind ey Jo4 -

mojaq sepdwexs paplaod
aaely am Jod uoisuad s Jaqusw eaidf

e uo sabileys jo 1oedun su sieaSn|) 0 8L'F

‘o561 sucgembey uonERSULDY 348 Jo (e) | kog vonenbal upw cueucsEE U

awy (g
pue 'sjs00
pue safiley jo pays sy Joj usugsnipy (g
51500 pue sabreyo
Jo ssouf ‘wingss Juswgsaaul swus) [eay (i
‘suopnguiue) (g
‘uoiEgUl pue saseanu e (7
‘az1s yod sbunes (|
sswae Buimojo) sy unodoe
Ojul U=E] SEY mopsq uoneqdsniii syl JLy
-gauad pue spunod
Jo 'spunod ul sunby e se Jaquisw e Ag pied
AendA] 51500 pue sefiueyo jo pedun s
wissald pinoys siabeuew pue sssisna 1B
1o sjes souepinb Aojenbai jssje| sy gL'y

“siuswannbas fopenbas Lpm
SUBPIOIIE Wl pUE W< Aq papiacad elep
1500 uooesuel pue ssfueys sy Guisn
10d sBuines Juslusal 18yl uo uejd au
10 Jaquiswl e Ag awoq AjeadA) sjs00 pue
safiueyd Jo 1pays aanenung aug) Bupelsp
uonensn|| ue paledaid sey aalsni] 3y CLy

sBuiaes suoisuad DQ Slaquuspy Uo s3s00
pue safBieys jo 108y Buipunodwon syl

ueld uaisuad Wal

14oday jenuuy 0Z0¢

020¢ 41°2quiadag TE POPUI JEdA 9Y] 10] JUaWIB]E]}S JUBUIDAOD Uoilngliluo) paulaq s, iieyd

ue|d uoisuad NgI



8L

ed 900 E-
edogn) )

ed 900 7-

ed 95097

ed 000 T-
ed g0 |-
ed %0y 0
ed o0/ |
"e'd %,06°)

(o
JSaMOY|) pUN X2pU| SHIS) JBBA G| JBAD TA

(ony
1s8yby) puny Ainb3 ainpngseyy; A
(sreaf g snolnaud
B J8A0 WNJad 15am0]) pung Asuopy]
(siealf g
snowald suy Jeao winiad jseybiy)
pun4 xapu| Aynb3 [eqojg (eanpg W

pun fauop B

pun 4 juswaia-ald p

puny ymess) -

pun sniq yuwais) q

pun xapu] £nb3 ppopp |1y e
“(sendod ysow) |z0z

jo sspenb sy au wouy Juswsbuewe ynejsp OZ7 peouefeg sphasyr i

ed 908 Z-
ed o0/ -
edey0p D
edognl )
ed %06')

pung fsuoly =

pund jusiuasi-=id p

pUnd WMoz =2

pung snig yhoug q

puny xspu] Aunb3g ppopp |y e
:(uendod

1s0w) Jead uelq syl Buunp uswsbuele ynesp Apnuuy o spdosp 1
“SMO|JO} SE S1 pung yoes Joj s1el upwolb jeal pajoslosd ssoubay) -

Bl

“UOIJEYUI PUE S)S0 UOIIESUET} pajellss 'oney

asuadg [ejo] sy Buipnpul ‘51500 JaqLUSLU ||B SpNDUl SUOERSH] 84| -

0005813

jo anfen puny Bues |

000°L¥13

jo anfea puny Bupes

00073
jo anjea puny Bunels v

‘0005813 |
jo snfen pury Buuels v

‘000°.¥)3

Jo anjea punj Buiess

000°2L3
jo anjea puny Buiue)s y

suopnguuos BuioBuo opy gg alby

‘(05 =by)

-suonnquuos Buiobuo op) sbelany

(g7 aby)

suopnguyuod Buobuo opy Jafunog,
Slaquislu pauss] -

009'%13
jo uognquiuog [enuue Bue)s v 55 aby
008k o5 3bv)
10 uonnauiuo’) fenule Bunre)s vy sbelany
00693 (gz sby)
1o uonnguiuoe?y fenuue Bunme)s y 1abunoy,

‘SISOLUSW SARYY «

UEfd uoisu=d Wal

14oday jenuuy 0Z0¢

020¢ 41°2quiadag TE POPUI JEdA 9Y] 10] JUaWIB]E]}S JUBUIDAOD Uoilngliluo) paulaq s, iieyd

ue|d uoisuad NgI



Whaob-asimucisuad A 1B UOIELLIOJUI Si0W puly ued noj, “suondo uoisuad Jnof pusjsispun nod sdiay 181

"S2IALES JUSLULLIBADS) [BUEWI pUE 831 B ' aSIf) UDISUSH, 1EjU0D 0] Jybu au asey nod Jaao Jo g pabe ae nof g ynBio sodesaniapeAaUiow Mmam SIApy
anneg Asuopy 2y loejuod aseayd ‘eaue nok ul esivpe [eueuy e Buisooys ypm digy Jo Jesiape [erpueuly B of yeads pnoys nof ‘uswsigsd nof ueld o)
Bunieys are Jo "woisiap JuUSLLLSaAUL INOA mainal 0] Ysivm nok §| THEIo-SIEME-aq DUl Ul UE | QUL S0 Ejd jIOMLI0D [EleUsDpUE[EDS] MWW SRy S}IS0oIdiu
JUSID INO U0 UOIPRBS NSRY JO Siemy ag, al) 0} J8jal 8sea|d Jualisasul jo sadf) Jusiayip sU} yim PSIEDOSSE YSU [ERUEUY SU) JSPISUCD PNOYS NOA ‘sadioyd
jualgsasu inof o} sabiueys Aue Buiyew aiojag spuny JUSLLISaAUI 10 SBIBSIEIS JUBSWISSAUI JUSIBYID JO SJUSLU U] SJESUDLUSD 0} papusiul jou si J| sbunes
uoisuad 9 pepaloid uo 51500 pue sebirewp jo pays Buipunodwod 1 sjERSUCWSP 0] S YJIyM SUCKEASN]| 3U) Jo 3Ad3lqo Buy) Jo pSpulLUal BIE SIBqUUBH

‘pasueient jou ae pue Ajuo S91BIUNSS 318 SAN|EA

"5)500 pue safizeyd gg|'gll 3 seye pue sjsod pue sabiewp aiojaq £/9'g11 3 YUOM aq pinom pun Asuopy sy Ul JuSLISSALI SWeS Y] "s}sod pue ssbiey

J18Ye £/5' 1913 pue sjsoo pue safireup alojaq 9g¢'c91 3 Yuom aq pinom Aunuuy of spofoayry ul pajsaaul sbuines uoisuad H(] s Jequisiu e 'sieak ) Jaly

"S1S00 pue

safieyp Jeye 57| '/ /3 pue sjsod pue safifeyp aojaq | /|13 YHOM 3q pinom puny Asuopy ayj Ul JUSWISSAUI SWES S| “5]s00 pue safielwp Jeye £57'083

pue sjs00 pue safieyo asoeq goc'pe3 yuom aq pinom Ainuuy o) spadasyr ul pajsasu sbuises uoisusd D] sJaquiswu e °| Jead jo pus au 1e ‘a|dwexs jog
‘PRWINSSE USa( SEL 1500 0ISZ B 1500 uopesuel aanebau e axey spuny

s8N 00T Bqwasa | £ ol gLo7 Aenuer | wol pousd reaf-saiy) Sy} 10} BIED 1500 ucipesuEl jo sbelsae e Se pale|ND|ED SUE SIS00 UOIDESURI] g

LOOEQL UlM SUIj Ul 24 0] paLInsse aue Aejes 0] sesealnul pue ed o457 2q 0} palUNSSE S UOKEPY] ¢

palunsse afe e'd 5;5] Jo suognquiued [Ej0] ¢

000°Z.3 2q 0} pawnsse s1 8215 jod Bunels ayj 7

UOHEYUI SINJNY JO JD3Ya SU) 10} JSUUINY paonpal aq o} Pasu Jou op pue suus) s Aepoj u umoys aie sanjea jod uoisuad papsliold |

N

5210
000023 BbZ'Z023 ELE L3 z0/'0053 oEF'Eal3 oLs'L0z3 HZocH3 BLSEE SIS'TH vaL'Tav3 Za0°$OFF THEITHE e
E0L'G8L3 EB0°L8IF | GLVCZFS | BB RLFF | EWDSAIE BT 1813 BIEBZYF | ERLDGKE | OOCEEWF | MOWIGHS 110°98EF CALFIPE | GE
J0LE8IF | EECSEI3 | GBLIOEF | GOVOOYE | BOO'ERI3 | C0OWEN | GPEJOET | |ELTBES | WIGPEES | IOGEES | ORCTOES | BOOGLES | OF
OEVDIZ | D9VIAIF | OEDSOES | DOVZEES | OWOBDI3. | LOM'LAIF | GEOGOES | vOOGIES | WBG'ZZEF | OCOERE | JOSOZES | GevOEEl | of
DBEFGI3 | €O8GSI3 | ZIOISZ3 | GMWOLZF | SIVNSI3 | Jo9'SGk3 | DMI¥GZ3 | €OOCNZ3 | OCLSEZ3 | VEUZIES | 6ELSeE | 0TI | O
GODUEI3 | @OvEEI3 | GCEZOZ3 | GOMEIZF | BBELEL3 | GEZEEI | GROWOZ3 | CBOBOZ3 | SBWPZIZ3 | BIGGIZ3 | GWIIZ3 | BIBGIE | G
DIEBIIF | 6L8L3 | GOEGCIF | OWUZOIF | GEVELS | EIOBLIF | EMGOGL | DOWEGL3 | £IGMOI3 | DEEEOl3 | EIGM0N3 | DEEEMIS | O
IS0B3 | ZpU0E3 | BOUZMI | OMO'CE3 | crb083 | 660083 | 996ZM3 | WSENI | EBS¥L3 | BOWSLL3 | EBUWI3 | @eKSH3 | 6
\00 283 {81283 ¥I0'063 TEE 163 ¥10'263 BG1°LEF (TZ'063 D0L'%6F 80T 263 BEG°263 80z 163 §8G°163 £
W3 | 08V2l3 | feE'BI3 | DTOES | SEVLSF | W3 | Toeel3 | Zvme3 | £5T0eF | ooe0eF | £ocoed | SeEoes | o

paRLNU| pauT] paLnD paLEu| paLNDL| pRULINDU| PRI paLTou paLmau) pRunoau] pRLINDL]| pawIng

safleyq safleyy ou safireyn saflieyy ou safmeyn safiseyn) ou safieyn safieyn ou safimeyn safiey ou safireyn safleyy ou

LM 3305 0 | L S3E 0 | YEMEIG oG | pMEE5E 04 | A aTE 0g | YIMEEE g | e a3 g LS BTG 0 | UM SIS0 | LM EIE 04 (LS SEE Mg A
(gz aby) 12Bunoy,
‘SIaqUUB BAlYY GL'Y
i@l WE|d uosu=d wal

020¢ 41°2quiadag TE POPUI JEdA 9Y] 10] JUaWIB]E]}S JUBUIDAOD Uoilngliluo) paulaq s, iieyd
yoday |enuuy 0Z0Z uejd uoisuad gl



ynaob ssimucisuad wan 1B UDHELLLIOJL SI0LW pul ued noj, “suojdo uoisuad 1nof puesispun nod sdiay 18y}

'301AJSS JUsLUWIBADS) [BIUEdwWI puE S31 B ' SSIp Loisusd, 19e1u0D o} JyBu sul aaey nod Jaao Jo g pabe aie nok j| ynBioaniussanispeAsuoul mam S0IADY
gaindeg Asuoly suU) pewod ssead "eaue inof wi issipe [erueuy e Buisoous yus djay o4 19sIApe [EpuELL B 0f yeads pinoys nof uswsainal inof uepd o)
Bumuels are 10 ‘UCISIIBP JUSLESSALI INOA MBIASI O] USIM NOA J| THEIHO-SIEME—S DU SAULUE|dU g1 S EjdjIoM U0 [ElsUSDpUE[EDS] MW LSaRY S}S0iiw
JUSID INO Lo UOIaS ¥R JO aIBMy BF, SU) 0} Jajal aseald "JusLLSaAUl Jo sadf) Jualayip SUy) LM pSjeOSSE YSU [EDUBLY SUJ J8pISU0D pnoys noA ‘sadiold
jusLsaaul ok o} sabueys Aue Bunjew asofeg "spun) jusiissall o saIBsjens JUSWISSAUI JUSIBYIP JO SJUSLU SU) SjeRsucwsp o) papusjul Jou s1}| 'sbures
uoisuad (] pajpsloid uo sjsoo pue sabireup jo pays Buipunodwod Uy SjEASUCWISP O} S1 LDIYM SUORERSN| 34} J0 BARSIGO BU) JO PapUILLSI 3IB SIBQUSIY

‘pasjueiend jou ae pue Ajuo saeLINSa ale sanjep

"51500 pue safiieyd 1eye ¢¢ ) '6773 pue s1s00 pue safiieyd alolaq ©f/ DTS Yuom 2q pinom puny Asuopy a4 Ul JusWSaAUl SlUes 31| 51500 pue safueyo

BYe 75 1973 pue sjso0 pue sabieyd aloleq #1673 Yuom 2q pinom Aunuuty o apadaairy wi pajsasun sbunes uosuad 0 s tequisw e ‘siead () Jauy

‘51500 pue sabueyo

J8Ye 0f 1 '9513 pue sjs0d pue sabieyd auiojeq £87'951 3 YHOM Sq pinom pun Asuopy sy ul Juswissaul Swes y | “sjsod pue ssbieys seye G| 'z91 3 pue

51500 pue safuewp ss0peq 805 791 3 Yuom aq pinos AQnuuy of sppdosyy w pegsasu sbunes uoisusd N saequisw e *| Jead jo pus ay) e 's|dwexs jo4
‘PALUNSSE USaQ SB1 1500 QIS B 1500 uopesuen asgebsu e aney spun)

aBYN, 0707 tequsoa(] | ¢ o 0|07 fuenuep | woly pousd teaf-sany au) Jol BlEp 1502 uooesuel Jo aBelaae ue se pale|najEd aIE S1500 UOGIESUBR] Y| G

UDOEYLI LM SUIj Ul B 0} palunsse ae (B[es 0] S8sea10ul pue “erd 0,7 80 0} palUNSSE S1 UOOEQU| §

palunsse ae ed 95| 10 SUoHNOUIUOD [B10] ¢

000°¥13 =q 0 pawnsse si 5zis jod Bupels sy

LIoREQUI 1My 10 103ys 3U) 10] 18ULIN) paonpal 3 o} pasu Jou op pue suua) s Aepol ul uwols ale sanjea Jod uoisuad papsiond |

:saj0N
88.'¥0T3 zST'00z3 HE'18EF BOE i¥3 1ST¥0Z3 128'50Z3 BB CEES 822 ¥0¥3 IV LIES THTBIES TiFPES BOBDSES | Gi
SI00ECF | EODIEZ3 | CIOWEF | GCOOMEF | ECL6CZ3 | COLUECS | BGSSDOES | POWMES | BECLOES | MBCZIES | GIGIEES | wALI6Z3 | OF |
¥O061F | GCYIGI3 | BVEZZF | G06CCE | ZEEOEL3 | VEEMEMF | EOUEZCS | OEEGIZ3 | CECSICI | EECZcE | TEVOWS | 000ZE | S |
SIOPLIZ | LWL | QOVZBIF | IGSWGIS | SEAELI3 | GA3 | WEGEBME | DeGEBl3 | BECERI3 | soTwOId | 9oEiel3 | leeEeld | £ |
0ZZ'0513 Z0E'0513 ZEF101F 07o'70L3 0810513 £AT'0G13 108" VD13 £5TZ013 GL1'T0V3 B0SZOI3 L1'ZL3 BOGTO)3 E |

pawunau| paumI paLINDU| pawmauy PRI pRLINDLY (=TT P paLmouy PR paLmSu]

safileyr) ou saflreyn safiseyny ou safimeyn safimeyny ou safleyn safeyn ou safieyy saflueyn ou safueyy safleyn) ou
! : LM 305104 | M aag o | ManGg | M adgiog | M Enging | pManging (| pmEngied | [pmangiod | M aagiod | pMEDEng | [maagiog

=T

{05 2By) aBeiany

o uE|d ualsuag Wal

020¢ 41°2quiadag TE POPUI JEdA 9Y] 10] JUaWIB]E]}S JUBUIDAOD Uoilngliluo) paulaq s, iieyd
yoday |enuuy 0Z0Z uejd uoisuad gl



ynaob asimuoisuad waa B UOQELLIOL 210 puly ued noy, “suondo uoisuad nof puejsiapun nod sdigy jew

'‘B01AIES JUSWLLIBADD) [EfedLUl pue 831 B * 8SIp, UoISUS, 10Eju0D 0} Jybu sy aney nof seno 1o (g pabe are nof | ynfuo aoruasasinpeAsuciu s solapy
adJes Asuoly s 1pEoD asead ‘eaue Inof w Jesiipe [ernueuy e Guisooys yim digy Jog Jesiape [EnuEul B o] yeads pinoys nod juswsaagal inof uepd o]
Buniels aie 10 "uoIsap JUSULESaALI INOA MaIAa1 0] Usism NoA || HEI-0-2IEME-S0 DUNSa AU UE[dIUIUG/20 Ejd oM LUOD [ElSUS0pUE|EDS] AR SaRL S|s01di
JUBI[D INO U0 UOHDSS ¥ER JO BIemy ag, SU) 0] Jajal aseald Jualujsanul Jo sadf) Juaiayip sy} Lpim PSIEDOSSE YSU [EDUBUY U} JSPISU0I pinoys NoA 'saoioyd
slysasul inof o} sabiueys fue Bunjew siogeg “spun) uswsaaul Jo saibisjens usSWISaAUI JUSIBYIP JO SJUBLU SUj SJEASUCWSP 0} papusiul jou si ]| sbuines
uaisuad D pajsiosd uo sjsoo pue ssbrey Jo pays Buipunodiiod si SjESUCWBP O} SI YJIYM SUOREASN] B} 10 SAIDSIGO SY) JO PSPUILLBI BIE SIBOUSIY

‘posjueient jou ae pue Ajuo sajeWINSS aUB SAN|EH

"s}s00 pue safueys Jape Jg9'g 73 pue sjsoo pue sabreyd aiojeq 6/ 6'9/ 73 ULOM 50 pnow pun- Asuogy sy Ul JUSLWISSAI SWES aY | "sjsod pue sabieyo

Jale 9y LTS pue sisoo pue sabiueyp auojaq Gz L.EEF YHom aq pinom Qnuuy of spdoayry ui pajsaaul sBumes uoisuad D s sequsiu e 'sieaf g Jsyy

"s1500 pue sabieys

J8Ye £10'G6 13 PUe S]s00 pue safiieyo s1oeq 061 'G6 13 YUom aq pinom punf AsUopy Sij| Ul JUSWISSAUI SWES 3y | "s|sod pue sabiey Jsye 7110073 pue

s)s00 pue safielp aiojeq 5940073 YUom aq pnom Ainuuy o) spadoayy ui psjsasul sbunes uoisued D s Jequsw e '| 1eak jo pus sy je ‘sjdwexs Jog
‘PaLUNSSE USS( SBY 1502 0J8Z B 1500 uonpesuer sajebsu e asey spuny

aIsUM, 0T 12qwasa L& 0l 107 Adenuep | woly pousd ieaf-asil) sU) Jo} EIED 1502 UonJESUEL o sbElaAE UB SB PajE|Nd[ED SIE S1S00 UONDESUEL 8y G

UOHELI Ylim 3Ul| Ul Bq 0} paLUNsSE aue AJefes 0] saseanul pue “e'd 9,57 8q O} PaLLUNSSe S Uoneyu| “f

palunsse afe ed 055 JO SUDANAULOD [Bl0] ¢

000°5813 2q 0} pawnsse st azis jod buels ay| 7

UORERUI 31NNy JO 193Ya SU J0J JSULN} PSOnpal 5 0} PSSU Jou Op puE suus) s AEpoj ul umoys sJe sanfea Jod uoisuad pajpsiold °)

N

5al0
| BOMBLEF | SETNEI | SEEUREF | DIETEEF | [A9G/E3 | GLERACI | GEWHSEF | SEO'G/EF | MOFOVEF | BLETIGES | SWCUEEF | SEVLEEF | O
| EOOCLEEF | DLUWSER | THODMEF | LITEIEF | SLI0SEE | BAGUSTI | WFLIEF | OOZ'GIE3 | EBS'G0EF | BECEOEI | EES08EF | ERCEEEE | (L
LFTEETT EBLEETF 80L'ELTS BEL'ELTS HHDEETF CTOA'EET3 PO RLTF DBFBITF PIFELTF CHE'GLTT SiE'08TF BEO'ERCF g
DEF'¥ITT SHaFITE ] W] B DRT3 S FETT FIAFICS 9LY LETF LO00'GETF L95'BETF DS8°6EC3 03 0ETF CO9'VETF £
KEL'GEL3 ELEEE1F T5L'T0CF O EL0°GELF DEL'SEL3 LE'TOT3 EELTOTI 825 TOTF B86°T0T3 ZhL'DOE3 SEF'00TF I
paLInou] paumou] pauno parmou] paLInDw paLmu| padnowu paLmEUy palInou) paLmE] PRI paLmu]
safleyn saflrey) ou safireyy safieyy ou sabeyy safeyn ou safleyn safireyy ou safeyn saflieyn ou safleyy safireyy ou
pmang g | mangiod | gumeangiod | pmangied | pwangioy | pmengied | pwangied | pmamsiey | pmangiod [ pmangioy | ymangipog | pmansioy R
HE LA S L e i s T Dy T sl Pl | e P A e L g —mder SR e L ) e W T T R T I."..ﬁ. e m P e B WL e T PRl 5 T Iy, LA ret WL e LR D T T A | o B LT a1
gg 3fy
Iz ueld unisuag Wjgr

020¢ 41°2quiadag TE POPUI JEdA 9Y] 10] JUaWIB]E]}S JUBUIDAOD Uoilngliluo) paulaq s, iieyd
yoday |enuuy 0Z0Z uejd uoisuad gl



4]

N aob-esimuoisuad mam B UCHELLLIOJL 310w pul ued noj, suondo uoisuad nok puejsiapun nof sdigy jey)
'821AI9S JUSLUWBADD) (BB PUE S81) B * SSI\ UDISUS, JoEluoD o] Jybu ay) aney nod jano 1o g5 pabe aie nod j) yn fiio" SAIRSSIAPEASUOL AW SD1APY
anag Asuop au 1peuco asesld ‘eale anof w Jssipe [Epueuy B Buisocous yum disy 104 J9siApe [EluUBUY B 0] yeads pinoys nod juswsigal inod uepd o)

Bunels aie 1o 'UoISIDap JUSLLISaALI INoA Ma1al o) ysiam nod J| THSIHooIEME-—2 0 DUlSaAU] e dI IO S0 Ejd oM II0Y [EdaUaDpUE|EDS] MMMy SO SliS0sIw

JUSID INO Lo LUOKISS NS JO a1emy (), ay) 0} Jajau 8ses|d "jusiuisaaul jo sadA} Juaisip auy) Ljm PSJenOSSE YSU [BIOUBLY B} JSPISUCD PINOYS NoA 'saioyd
usLsasul nof o} sebueyo Aue Bunjew aiojag “spuny justulsasul Jo saifiajelns Jusuwsaaul JusIagip J0O SJUSW SU) SIESUOLUSP 0} papusjul jou st §| “sbunes
uaisuad D pepalosd uo sjsoo pue sabiewp jo Pays Buipunodwos sy SlEGSUCWISP O] SI YDIYM SUOGEAST|! 3U) JO 3ATRSIGO BU) JO PSpUILLS) BIE SISqUB

‘pasjueient jou ame pue Ajuo sajEWNSe aIe SANJEN

"51500 pue safileyd 1aye 7| J'953 pue sjs00 pue sabireyd alopsq G0 )G YUOM 3q pinom puny Asuoyy Sy ] Ul JUSLUSSAUL SLUES aU] "sjsod pue safieys
J3e 77l 'ons pue sisoo pue ssbreuys aiojeq oot 1o yuom aq pinos Apnucty o sjadoau u pajsaau sbunes uoisuad o s equisw e ‘'siesh | Jaygy

"51500 puE

sabreyn J1aye Foc'n/ 3 pue sisoo pue safileys aiojaq yic' D)3 YUOM 3q pinom pun-j AsUopy Sl Ul JUSUISSALL SLWIES 31| "s1s00 pue sabieuyp ssue |oc'cl3
pue s1500 pue sabreys asoeq FOr'c )3 Yuom aq pnos Aoy o) sindosy w pejsasu sbuimes uoisuad N s equisw e | Jead jo pus sy} 1e ‘sjdwexs jog
"PAWINSSE USaq SEY 1500 087 B 1500 uoipesuen saqebau e aaey spuny
alsUA ‘0707 Jequana(] LE o) 8107 fuenuepr | wouy pouad Jeafi-saiy) au 10} EJED 1500 UORIESUED J0 afBIaAR UE SE DIJENIED SIE S)S00 UOHIBSUBT 3] -
‘e'd 9,57 20 0} pALUNSSE S| UCHEPU]

Z8E'8T3
oFF 12T
08E'5E3
EPE'EET
BFE T
EBFIST
578953
HOR'T93
o093
oIEDLT
paumay

safireyn safieyn ou
L 3G E_.n__ _._E___.u.u.n. E_n_

BIS'OEI
BZOEET
BSHSEF
LOE' T3
OTE'SF3
DBE'DE3
EC) 253
TEL #E3
01283
ESEDLT
b

OZE'8LLT

| emenz |

{00°10LF

| oiroms |

B L HES
ZB0'EE3
CFE TEI
il P
f5E'#L3
ELBTLI

pauIm|
safieyn

_._u_____n..._un. .nn_

08 LFLT

£CL'OELT

WORIE |

EER'ELLT

S0EE0IT |

GLLFE3
8.4'083
20683
20003
IEE'ELT

pawnouy
safiseyn ou

_._u.E.mﬂ.an_
SRR T

LLL6T3
oTT1EF
#E1°CEF
ol
049 ++3
ZEE0SF
TLL95F
008'£93
oI 103
TOE 0LF
paumnou|

safeyn
_.n_._t. .uN_m _nn_

BEF'DEF
B99°LEF
FTHGEF
¥ 0FF
B0Z'GFF
18£°053
£50°15F
00'#0F
Si'I0F
FHEDLF

pawLmEL
safleyn ou
_ﬁi TG Em

LEFITLS
Bl a3
£aa'6013
DaYT0L3
105'063
£86'533
FI6'T5F
80T LLF
L1843
FIO'ELT
pazmL)]
safimyn
-—Ei g ”_._u.nn

GEODELS
L¥5'BELS
el
WL LOLE
G/E'083
£B0'1E3
LBE¥EF
00’843
jteeele
BELELT

PALTERY
saflueyn ou

| Wmamsd

000743 2q 0} pawnsse s1 azis jod bupejs sy) -
LOOEYU SIMN JO 12334 S 10} JSULIN paonpal 30 0} paaU JoU op pue suug) s Aepoj Ul umoys aie sanjes jod uoisuad papsioly -

B LZLE

| cooezid |
| esmEnz |
T
| srims |

¥o0'PEE
TCL'GES
Cird ‘813
bIA'CLE
VOE'ELE
s
safleysy
ﬁ.._ H.um un

5
.
PaUWNSSE SJE 9,() JO SUONUIUCD [E0] €
z
L
N

182613
TEL0ELT
08L'GTEF
OG0rLL3
LO'COLT
L80'063
GEE'LB3
BAZEL3
$EZOL3
FHELT

pauLInouy
safireyn ou

B 325 10d

£08'00L3F

LETIMT
SESLMLE

| ez |
| w3 |

¥S0'F33
ZZ1'983
G¥LBL3
FIBGL3
LIE'EL

paumaU|

safieyn

LM ans 04 | UM Eng 0

s3]0
1210113 I
CBE | o |
wZINE | 08 |
GWEE | ' |
oIsl3 | 02 |
150'063 5l
GEE'LE3 ol
BBT8L3 g
yaT'or3 £
YOPELT '
paumouy
safireyny ou
T
(gz aby) Jefunoj

ISIBqUIBY paLBlag
UE|d LOISUE WE

14oday jenuuy 0Z0¢

020¢ 41°2quiadag TE POPUI JEdA 9Y] 10] JUaWIB]E]}S JUBUIDAOD Uoilngliluo) paulaq s, iieyd

ue|d uoisuad NgI



“ynaob ssimucisuad s 1B UOHELLLIOJ Slow pul uea noj, “suondo uotsuad inof puelssapun nok sdiay 124)

"BIIAITS JUBSLULLIBADD) [EUEdLUI pUE S8l B * 3SI\) UoISUS, 10e1U0D 0} ybu ay) aaey nof 1eao 1o ng pabe aie nod i yn-bio saiusssapefsuoiu mmm aoinpy
aoilnes Asuoly syl 1oeuoD ases|d “ease Jnof ul Jesinpe [enueuy e Buisoouo yum digy Jo4 1esiape [epueul & o) yeads pinoys nod uswaigal snof ueyd o)
Buneis ase 1o ‘UoISap JusULSaAUl INOA Matkai 0} Ysim nod §| THSIHO-SIEME-Sq DUl Ue O Uq) /S0 Ejd oM 0T [EISUSDpUE[EDS] M) SARY S}iSouiLu
JUBI[D INO UO UOHDSS NERY JO BIemy 8, aU) 0} Ja}8l 85esld Jusuysaaul Jo sadf) ualayip Sy} yjim PSIEROSSE YSU [BIDUBUY SU) JSPISUOI PNoys nod ‘saoioyd
wsunsaaul inoA o) ssbueyo Aue Bunjew aiojeg “spunj ususaaul jo saifeiens Jusunsaul Jusialp 10 SUBLL SU) SjENSUCLISD 0} papuaiul jou i § sBunes
uoisuad 9 pajealoid uo sjsoo pue safirey o paye Bupunoduwod sy slESUOWSP O] S1 YDIYM SUOKERSN]|I B} JO 8ADBIGD 31 0 papuNLBl BIE SIBGUISH

‘pasjueient jou ase pue Ajuo sejewse SUE SANjEN

"51502 pue safiueyo 1aye 99y 'g || 3 pue siso0 pue safieys aioleq £9F 9Ll 3 ULOM 3 pinow pund Asuopy 8y Ul JusLLISaAUl SWIES 81 | 51500 pue safileyo
IBYE £R6'9513 puE sjsoo pue sabieyo alojaq 976 55 |3 Yo aq pinom Aunuuy o spadaaury u paysasu sbues uoisuad o s equisw e ‘sieafl ) 1ayy
"s}500 pue sabieys

J9YE CE5'Cy| 3 pue 51500 pue sabieyd aiojaq §19°CH| 3 UYHOM 3G pinom pun Asuopy sy ul JUSWISSAUL SWEeS 8y "sjs00 pue sabiieyd Jsye Q67 6|3 pue
51500 pue safielp asojeq 5N9'El1 3 Yuom aq pinom Aunuuy o spadaayy u pajsasun sbunes uoisuad 0 siequuaw B °| Jead jo pus au) e ‘sjdwexa Jo
"PRWNSSE US8q SEY }S02 0ISZ B 1500 ucnoesuel angebau e saey spuny

alsyM, D707 leqwsoa(] LT 01 gLO7 Adenuep | wol pousd tead-saiy su) Jo] BIED 1500 UOIESUE] JO sbElsAE UR SE pajEINIJED 2B SIS0 UOGIESUET] 3Y |
'e'd 9,7 9q 0} PSLLUNSSE SI UOHEYU|

PELNSSE 2UE 9] JO SUORNOLILIOD [E10]

000°L¥13 2q 0} pawnsse si 3z1s jod Bunels ay)

UoIEYUI SINNY JO JDaYS S} 10} JSYLIN) pSanpal 8q 0} PaBU Jou op pue suus) s Aepoj ul umoys ase sanjea jod uoisuad pajslold

= ol

:sajoN
BO0'E0L3 WEE0IF | EALELE | eevEel3 \oLT0I3 | 0B0'tDI3 5T B3 EIUBI3 | TZCOLT | BeeSl3 GELECI3 | TSLE613 | Gl
BL00LL3 QOO | MZVEBOIF | DOG'OU3 DRIGHF | EBKFOLIF +0E°801L3 BBOZZIF | DOTOLF | FEOELI3 £88°0CI3 | 0CE'ECI3 o
£65°0EL3 SEFOENF | O0ZAGIF | EOLI0I3 EOVDEIT | GEEOEIE 85 ICLF TEE'BCIF | ZSOESIS | EBH00I3 IGEVEIF | GOEDGIE g
$TAOELS BEVIEVF | IWOEGIF | OOESSI3 ZPFOELF | BBOIEIS POE'ECLT DECYGIF | LOOWGIS | ESOPGI3 IESZ5IF | BPLEGLE £
ZOGERL3 [EUERIT | [8EERIE | BLL6HI3 EEGERIF | BIDERS 180'BRL3 BECEPIT | S8ZEFI3 | GDOERI3 SETEMII | GOOBHII I

PRULINTL

sallseys

L 335 10

paLnou|

safireyn ou
Ltk 3215 104

PRI
safieyny

M 325 104

paLTaL]|

safireys ou
w3215 10

PR
saleyn

L 35 30

pawmsu|

safleyn ou
L 215 10

AL
safeyn

PaLEER]

safieyn ou
L. =25 0

. punadunb3mqoio possm (ozozl peusegonspioas)  Gnesn) Anuuy oy spkosy

paun)
safieyn

L 325 30

paLmEw|

safieyn ou
i 3215 104

|
safeyy

L. 33G 30

paLmou|

safireyy ou

(L ER LR SIE2

(ng abBy) sbelany

EC UEjd usisuag gl

020¢ 41°2quiadag TE POPUI JEdA 9Y] 10] JUaWIB]E]}S JUBUIDAOD Uoilngliluo) paulaq s, iieyd

11oday |enuuy 02Z0C ue|d uoisuad INdgI



“yraob asimucisusd mas TB UDIELLLIOILI S10LW pul ued noj, “suondo uocisuad mok pueisispun nod sdisy jey)

'S2AISS JUBLLLLIBADD) [ElUEdWI puE S81) B ' SSIp) Uoisuad, 19e1uod o} Jybu syl aaey nod 1sA0 1o g pabe ate nod J) yn-BiosovusssaapeAsUoiu mamm S0IADY
s Asuoly auU) 1pejuoD ssesd "eade Jnof wi sesinpe [erueuy e Buisooys ypsm disy Jo4 1esiape [EnuEUl B 0} Yeads pinoys nof uswsigal anod ueid o)
Bunuels are o ‘UOISDAP JUSLISSAU INOA MBIASI 0] YsiM NOA || PSTHO-SIEME-S0OUTSa AUl UEdILG) I E[dH0MIL0D TElsUShpUE[EDS] MVAYTSTRL SjIS0U
JUBID INO UO UOIISS NETY 10 SIBMY 5, SU) 0] Jojal asea|d JUsLU]SaAUl 1o sadi) Jusiayip Sy} Yim PjEOSSE YSU [ERUEBLY SU JSPISUCD PNoys nod 'sadioys
Juswisaaul inoA o) sabueyo Aue Bunjeww aiopag “spunj JuswwsaALl 1o saIBBIELS JUBUSSALI JUSIBYIP JO SJUBLU SU) SJERSUOWSP O} papusjul jou s1 §| sBunes
uoisuad D papsaloid uo sjs00 pue sabielp jo pays Buipunodiuod SU) SjERSUCLISP O} S1LPIYM SUCHENSN] SU) JO 3Apaiqo SU) JO papuls) S1e SISqUISH

‘pasjueiend jou ase pue Ajuo ssjeLINSa A1 SaNjep

‘gje00 pue safileys 1sye 500 o) 3 pue sisoo pue safireun a1ojaq G J 'O | 7 YLIoM S0 pinow pury Asuopy U] Ul JUSUSSAUL SWES 31| sjsoo pue ssbieys

JBUE 790'COLE pue sjso0 pue sabiieys aolaq | 999 L3 YUom 2q pinom Aunuuy o apadasyT ul paisaau sbuikes uoisuad 0] s Je0uusw B ‘'sieah | ey

"gls00 pue sabieyn

184e £/9'081 3 pue sjsoa pue sabiseyd aioq /9)°081L3 YHom Bq pinom pun- Asucyy sy | ul JusuRSSAUI SWes By | "sjsod pue sabieys Jsye J 055813 pue

s1s00 pue safueup ssoaq geg'gg )l 3 Ypom aq pinow Qinuwuy of spadosp] w pejsasul sBuines uoisusd 0 ssequisw e | Jead Jo pus ay) 1e ‘s|dwexs Jog
‘PALUNSSE Usaq SEY 1500 0UaZ B ‘1500 uoipesuer asebsu e aney spuny

asBlYA, D707 Jaqwada( |§ 01 g1O7 Auenuep | wouj pousd Jead-sady] suy) Jo] BIED 1502 UONJESUEL 0 sbfelane UE SE DIJENIJED AIE SJS00 UDNJESUBR Y] §

"e'd 9,57 8 0} pAWINSSE SI UOHEYU| “f

paLWNSSE 8JE 44 JO SLUOONOUILIOD [E10] “F

000813 2 0} pawnsse s1 8215 jod Bupeis sy 7

LIofEYUI 8IMN} jo J98Ye U J0} JSUUIN paonpal aq o) PSsuU jou op pue suus) s Aepo) ul umoys are sanjea jod uoisuad papsiold 7|

N

s3]0
LLICHE ¥O5'0p13 DDENTS Ve LIT3 BOD O%13 GLI0PL3 1851173 \ 0T TZT3 1BSBBL3 0¥l Z023 700'E813 |PO'DEL3 [T
VECDGIS | ©BLiGI3 | BCCHOCE DAOZOC3 | ¥GLOGI | BEEI5L3 BT €T3 LIE0IZ3 | ELVD0Z3 | GZLEOCS BSf 1513 ooToals | L
BELPOIF | ISUPOIS | GEG'EGLI 0750023 | Zoewdl3 | £RLbOL3 bE 1813 GYLTO0C3 | OWCEALF | DOCD0C3 151813 ZIZ6BL3 g
BITZ3 | OZ5Ei3 | 6DOE6L3 T0IP813 | BIEZLS | 08GZLF £00'7813 pOVGAIF | WEEOIE | A00GELS 0750613 olGBIE | E
[E9D81F | GRLOBIS | CEDIEIS COOBEIZ | E£Z00813 | 1000813 O0G'LBI3 \Z¥BELF | IB9/BL3 | HBIZEEIS 10G'GE13 GEFGELE | &

paLnmE paLEU] PRI e pRLINIL] PN paLmE]
safleyn saflieyn ou 0 saflueyn safleyy ou ) safireyn ou safieyn safleyn ou
i 31504 | LEM 335 30 ; I M ENS )0 | YEMEES 0 | [EMEDSI0d | PMAESI0Y | I3RS I0d | EMES Y | MEBSId | pMEaSIod | e ansiod [

Ung F30U SIS 83K G| SAG puny AbI amongseyy| pung Asuop =1 puny b3 enoio jeouis (0Z02) pRouERE mapkosEy  (messgl Aimuuy o) 2

g5 aby

¥ ue|d uoisuad el

020¢ 41°2quiadag TE POPUI JEdA 9Y] 10] JUaWIB]E]}S JUBUIDAOD Uoilngliluo) paulaq s, iieyd
yoday |enuuy 0Z0Z uejd uoisuad gl



¢8

‘Bunes ysaybiy s ssaus st s Auagonpoad
pue saueuLopsd ‘Boud Jo SULS] LI SISl
10} anjes poob, siayo abuel puny s uely

8L 1B papNjound SEY 180y FUBLLWNS U] 9°C

| FToo YNSUoISUSdPELS MR 815
JBLUSLU SU) BlA 10 Afiadp JsUYs siaquisiu

0] Panss! 218 SUOHEIIUNULLCD Jenbay «

pue ‘soueuopsd puny

10 yBisiano pue Buuopuoty BuoBuo Y

S3SSE[D J955E SAELUS)E PUB [EUcHIpET]

0] S5320€E siaquuaw saab yoym suondo
uslsaau Jo sbues apim e st aisy] -

"SpUNy UEUSI

10} NI Yum pajenobau aem SONY

Ul suonanpau Jauuny ‘z0g Jequsdsg

anfaays pue ed o5/ 0 o ded sbieyo

au mojaq Apueayubis aue sjuswsbue e

usunsaaul Jnejep au tof sabieyy -
“Sil 0} UOIIPPE U] GG

‘uust-1sbuo] s Jano
suofepadxs yw aul ul Bunwopsd any -
pue
‘{s29] puepuels pue sisdjeue dnolb 1sad
0] SnERl) S18) 89) aaniadluod B Jag0) -
Jesey Aq pejes Ayt -
‘BIE SISOLUSLL O] PaISLO SpUny syl 1ew

‘o551 vopembay uooEgsuETY 20 o (el sz wogemibas soun punbey

"UOGEDILINWILLIOD JSCqUUsyy -
pue 'sjs02 JIOSIADE S 33)SM] -
‘uonERSIULUpE UBl] -
Jo (1aquuswy s uew)
Jaiie) ‘Auedwon) aup Aq papuny S1S03 S| -
SEOIASS 1SS -
abuel pue ubisap JUsLGSIAL] «
souewssob uejq -
sBunes jsbeusw Jusugsasu] «
SOUBLLLOUS] =
S}S00 UCHDESUE]] »
sjususbueLE 139598
pue ynejap sy Joj sabiieyo usugsasl) -
spadse Buimoljo) s palaaod
USLUSSaSSE Jequus)y Jo snjey, [BlsA0 3y £°6

‘poAlEIal SE01AJSS SU] O} UOHES] LI Sisquis
fq swioq sabieys sy Bugenjess JUSLWSSISSE
WA USO8 JS0LU S, 981STU | S PSIINPLIOD
1a2ia 1Z0g Aenigad uj G| SIUIs 95ED
auy) usaq sey sig | NA,) Welssasse
SISLUSLL 10} SN|EA [ELLICY B USYELSDUN
sey aalsni| sy ‘(1sospy Apusund) siSSIADE
WISLUISSAUL S S81SMU | SUI Ylin uogauniuod uj
“UE|d i) wol anjes poob aaeal SIBqUISW

jey Buunsus o} pSILULLOD S 33)SNU| 3] Z'G

“B|QE[IEAE SUE

1eyl suswsbueue sajews)e pue sisad o)
SAnE]al ‘sisquusw 1o} snjea poob esaiday
fay) Jsyjaym UIEPISDSE O] JBPI0 Ul SISqLUSLU

o puE siaquisiu o) anjea poob ussaidal s1500 fq paumu sjso0 pue safirey s jo manal
pue sabieys s 1yl papnjpuod seyY Jalsl G E ajeLSpUn o] Jpannbal siasisnl) ay] LG

SI9qUISTA] .10] anjJeA

T4 UETd Uors=g Wal

020¢ 41°2quiadag TE POPUI JEdA 9Y] 10] JUaWIB]E]}S JUBUIDAOD Uoilngliluo) paulaq s, iieyd
Hoday |enuuy 0Z0¢ ue|d uoisudd ANgI



98

IDT Y

suswabueue Gunsxa s ue|d sy o] pausisuen Apusnbasqns auam

S|9SSE 95aY) JBSIADE JUSIWISBAUI §,83)5MU| B LUOJ} 8JIADE

Buimoljo) ‘0Z0Z Ae Ul "0Z0T Arenuer | uo puny Yses InaSg papiur

SUDISUS ' 8Ji7 ISOLW)N| SY) 0] pauajsuE aiam pue anjea Adijod siay)

0} Yidn ue paaisdal pung Siy) Ul pajSaAUl SUONNGLIUOD [ELOHIPPE Ljim
SISqUBIWL ‘pund sold-Uua 3jr sjqeynb3 ay) jo aunsop su Bumolio4 6

ot i i i a2
s : spunJ sold
190 | 1o ﬁ 050 i

(‘ed o)

s)s00 uonpesuel] | (ed o) s1800 (eday)
% M3l 1o Eo] UOTDBSUR | 31 pun pung

SMOJ0) 5B
PaSUBLLLNS S UED SPUnj sjyoid-ypm BAWY Sy} Joj 500 pue safiley] g'g
JUSLUSSSSSE N4 A JUS031 JSOLU 31} WO} papn|oxs aiam
sBuipjoy ssay} "yons sy taquisiu Aq Atea |jim pue peSSaSSE aq Jouued
SIS 10} SN|EA SUESLU SPUNY 853U} JO unjonis xsjdiwiod sy} jey st
M3l s 3apsmu] sy sbuipjoy ssauy Buiprebal sisquisw yum Afenuue
SSJEIUNWILLIOD S3jsnu aU| “(BAINY,) PSIWIT Y suoisusd § 3j]
BAINY LM SuonnquUuod [euonippe sjjosd-uum foefis| play osje uejd
8y} ‘0Z0E S2quwisdaq LE 18 SE W19 UM PSISaAUl Spunj o} Uonippe uj J°g

suonnguuod [Fuonippy

Uejd uoisuad Wal

020¢ 1°oquiadag TE PIPUD JedA 9] 10] JUaWIv]E]S 9JUBUIDAOD UoilnNgliluo) pauljaq s, dieyd
ue|d uoisuad NgI

14oday jenuuy 0Z0¢



L8

"sanssi ayneds jo Bulpuesispun
pue sbipsvmouy ppng o} J8AKSSq0 UE SB

SS]ULULLOI-ONS SNOUEA JE SJUEDUSNHY -

pue ‘aoigo dn Bume jo syuoLw X1
LLjJis SSIN02 yjoo] asisn] S Jojejnbay
suoisUsd sy s18|dwoo pue syeuspun

0] SI0J2EK] 88)STU] [jE 101 uswannbal  «

‘(mojaq no J9s saido}

‘s10j0a11(] S81sn | Jo Jusunuiodde auy) Jop
sjuswiannbal Aupgibijs sLp ssupno yoym
ssaooud fjsudold pue sssupy asjsnl] v -
Buney Aq paunbai Buipuelsispun
10 [BA3| 2ISE( PUE S|y fUBSSS08U SU)
SABL [IA SI0J080I(] S3]5TU | MaU SaInsus
ssao0.d JUsSLUIINIZS) S aslsnl]| aY] €9

auy Buuanod) sabeueyy 1smu| sucisuad gl
Sl LM UOISSSS UOHEINDS UOKINPUL Uy »
‘sapnjaul yaiym pajuodde Buiag
uodn siojan(] asjsru] mau Jof swnuelboid
Buiuie paunongs pue ayseds e s1aLY| 9

£53201d4 Uonanpu|

JusuInIosy

MOS0 N0 15

51 s5a00ud ] JUeLnd 8y "sluswsanbal
1 2y Bugssw oy yoeoudde s saismu )|
S} S99519A0 SSNIULLIOT) SIUBLISAOD) S|

WHjOO| SISNI| SU)
Bunsidwoo o} Joud paubisal ing Jequisideg
ul pajuiodde sem Jojan(] S9jsru] pig sy 9°9

BINANGS SSJLULLOD ST1SNI| »

pue ‘sue|d uoisusd Ngj -

52U JO spIyuoy) -

‘s1amod pue sapnp Sa1sMi] -
‘syuswannbal

uoneanps pue sbpsjmouy ssisni| -

‘SESIE

Buimoyjo; sy pausaca yaigw 1abeuspy 1smap

suoisuad gl 2y Aq psuuoped ‘uogeanps

UOHINPUI U} YOOLSPUN PUE SUJUoW XIS

paje|ndns s UM J4jo0] as)sni| su

paiejdwod Aefy pue yasepy w paluiodde

siolaN(] aajsnl| 8y pajuindde aiam

SI0PBIQ S8ISNU| MaU 3aly) ‘0zoz Buung 69

I

"8}l 1EL] 10} pannbal
safienb diysispes| sy pue pieog ssjsm]

aup jo sey e Buguiodde 1op ssecoid y .

-“Auedwoo auy Ag
pabeuewy s1 5103801 991STU] PSJEUILLOU

Auedwoo oy sseocud Juswpinizal sy -

‘uoIpeLLLoU
aradsal sy jo pesye saniqisucdsal
puUE S8[01 S} pUE]SISpUN O} WSl S|qEUS

0] ssjEpIpuED [equsiod o) papinoud ale
suoissas Guuen pue uoneanpg “ssasoid
UO2S]8 JEDOLWISP E BIA PRASILUDE SIIEL

SJ0108JI(] S8]SN| PSIELILLOU JSquUSL

10} sse00ad JUSWHINIZS)Y SS1STU] Y »

suIpue}S.IdpuU ) puUrR ISPI[AMOUWY] IIISNI] -

-sajdiouud Buipuny pue ‘sysnyg suoisuad

o} Bunejal same; au jo Bupuejsispun ue

Lpwm saiabio) 4| au) pue uonEjUSWINIOP

Bunusaob s uelg a1y 10 aBpapwoury Bunpos

B SEl J0jadi] S81SMU ] UDEes JBy) SaInsus

jey aded w ssadoud (] ,.) Bupuejsispun)
pue sBpejmotry as)sni| e sey asisni] ay] z'9

UE|d = 0
LoE|a) Ul SSINp PUE SUOHILN JISy) 85101a%s
Apadoid o) Way) ss|qeus 'Way] 0] 3|qE[IEAE
S1 JEL} S2IApE [Eucissajold s v ssyaboy
‘youym Buipuelsispun pue abpsjmouy jo
[gra| steudosdde ue weyuiewl o} pannbal ame
SI0ja8UI(] 82T B} (T 10 Suoisuad ay)
40 8FZ PUE /7 SUOTDSS UM SOUERIOIJE U] |L°g

Uefd uoisuad el

020¢ 41°2quiadag TE POPUI JEdA 9Y] 10] JUaWIB]E]}S JUBUIDAOD Uoilngliluo) paulaq s, iieyd
ue|d uoisuad NgI

14oday jenuuy 0Z0¢



88

‘pejuodde ussq asBy SICKSI] SIS

miEU SE 9SiUexa s} jeadad o] jnyssn si|

‘SUCEpUSWILLOIS] A3y Sy} IO 585 pUE

sasuodsal aleuuonssnb sy} sa1E)j02

Yol Ssisni] su) o) papiaoid aq |t podal

USHUM Y "SUDISSNISIP S58USAIDEYS pUE

LOGEINPS SE [[3M 5B alieuuonsanb iyl

E papnjaul Lpiym | 70z Jsuenb puodas ul
a0e)d YOoO] S510J8XS SERUSARDSYT 385N W 179

“SpELL
84 pjnoys suolssp moy o} se spinb poob
E SEM LONEINDS U] 2] ASnowueun sem
U yIEqpes) IS J0) PSYSE 209 SI0PRaI0
23JS1U] [|E ‘UOISSSS SU) JO pUs 8y} 1B pue
‘gouepinb Sy} yum Ul Ul S1am USYE]
SUDISIIBP SUJ JEY) SBABIBC S8)sMu] SY| €19
“SUOISISP asou) o) asuepmb sy
Bulfjdde soejd Yooy usy) Jead snowaid aij
Ul SpEW SUDISIDED Ay SU) Jo sSeuUsAIays
a1 Bumwesinal uo Buissnooy 477 sleuped §
iayoeg Aq pe| UOISSNISIP SGEPUNCI Y T
siauped g Jeyoeg swesinpe [ebe| s sasni)
auy Aq ‘Bunyepy uoispeq ue uogeanpa
1O LWLIO} BY) Ul OZ0T Yue Ut 3de(d %00}
ssausAjIay] esjsni| uo uoissas Buueny z1'9

URISSaSSY SSaUsANIalT @SNl JUlL

"SSI0I8XS SSeUSADEYT S9SN B SSpn[ul
| Z0Z 40} pajnpayas aq o} Buluien Jsyung L9
Jfaoysodas auluo
9S]STU ] PRIEJpSp € Bl SICPaN] 99)sil]
SU} 0 SIOE[IEAE S SIUSLUNIOP UE]d |V 019
‘pauieiuiew si sBunasw
S2NILULLIOT) PUE SUCISSSS LOQEInps 18
sJuEpushe siopal] ssisni] jo boly 69

“SUDIEISPISUDD Jusugsan pue |ebs)
SIUBLLIBADS) PUE [EIJ0S ‘[BJUSLLILDIALT »
pue {dis 'Bupuny) ynsuod o 1o Jussuad
1afopdwa ya3s o) siuswsuinbal Loymels -
Safojdwg sy
yuw aueys Asuy op stemod jeym ‘ssisu|
aU} Jo s1amod - Sajru SUj JSpUn UoISod -
‘sjepid pue suodsjoud - Apger] -
JS2UBIUL JO SPIRUOD "SUApE
Buinb ‘Ayjequapyuos - sj.uop pue soq -
‘sojsnu) pue Jafodws usamiaq
diysuonEe[al SL} SMBIA ME| JSN} MOH -
‘s9)sn e Jo 3oy -
‘Bunasiu dnosb Bunpom lapsuen ysiy
- sup-Ang uo Buuiey jeuemay pue jeba -
Jssauannaayg) Bunep umsioe esjsru] -
:soido} Buwojjoy syl Buusaoo Jead
8l a0 pjay aiam suoissas Buluen saisu) g9
ABAINS JUBLLUSSSSSE
-Jj#s s.ojoaing ssjsmu] ay) Buunp paynuapr
saquoud uoneanps o sdeb abpsjmouy
Aue unosoe o Buney tead suyy Buunp
ssue eyl suswsanbal symads jo ynsal
B S pauiLsyap st awwelbord uogesnps
BuioBuo aiy ‘siopoaa] sasnu| bunsxs jo4 J'g
uoneanpy BuioBuo

ueid uoisu=gd Wal

020¢ 41°2quiadag TE POPUI JEdA 9Y] 10] JUaWIB]E]}S JUBUIDAOD Uoilngliluo) paulaq s, iieyd
ue|d uoisuad NgI

14oday jenuuy 0Z0¢



aalsnij Jo neyy-o7)
18421} uaqoy
. ..........u....mﬁmﬁ_ R R .....r.................‘ﬂm

120z ‘Lz Ainr [19%91] uaqoy Aq paubig-o
ue|4 uoisuad Wi Y} J0 9)STI| SB PajIT 1SN Suojsuag wopBury payun Wi jo Jeyaq uo pue ioj paubls

‘abpajmouny sy jo Jsaq su) o) ssjstu| sy Aq panosdde pue psonpoid Usaq SEY JUSWSIES S 1B SAOTE SUJ JEL) LLYLIOD |

JUSWISaALI PUE [EUOISSSJ0Id JUSISYIP ‘Bunssw juensjsl Yies je

woyy umelp ssipadxa Jm) pieog saido} 0] pue sjuswudojanep fuojenbau

au jo Buipueysispun pue sbpajpmouy puE aAnesiBa| JUEAS|R] UO SISSIADE IS}
PaUIIOD BUY} ‘OZ0T W usyepspun wioyy sBuysuq saneoal asisni| ay| -

Malhal sSaUaAndayd aslsnd] 8] L9 pue ‘sbunssw

Aewwns [ELLLIO} NS} PUSPE ‘JUBAZ|SI SUSLM
‘SISSIADE [BUOISSajoId S 88]SNI| al| -
‘pouad ay) Buunp paydde
aney samnsesw Buwojjo} auy ‘Ajjeuonippy 919

feieudoudde
B3]SN1| B SE LDNIUN} N8} 3501aX%a 0}
a|qe ale Aslf) IEU] S1I9PISU0D 38]sSn| au)

‘I O] S|QEjEAE S2IADE [EuOissajold au) "sigsinpe mau Bugosies pue saueuuopad
pue dnob ssjsnu] e se pue Ajfenplapul issinpe Bunenjess usym eusiuo Asy
USYE] SUoIIE JunooJe ojul Bue] gLg 8JE SJ9SINDE 250U Jo sousuadxe pue

“IEaf U4 S} Ul SUOTIUNY S} S510J8XS

Apadoud of ssisnu) syl ps|qeus sBY ‘0707 shunssw Juessjal [|B 0} payaul SIS RIS Gl SIISINE [EUGkS o

Ul USHELSpUN SMApE [Bucissayoud pue aie siasinpy Bunsaw xeu sy & panoudde sty pue Sagsnt) sy (o (o Sfipapony
Buiuten paiojiey yym Jeyebol ‘seayUOD UBL} PUE USYE) BIE SSNUILL PUE PapasU SE L e
qng Wess|sl sU 0] ssuadxs aajsTu | sBunssw [Euoppe Uis Jead B sawug anoj WH PG LU SO vl 2L SR D
1o Bugaew auy ‘(spuncubyoeq paiesl 15e8| 18 Jna20 Ajend/y sbugssw ssismu) JL'9 siasinpy Buisinn
Bz uE|d uoIsUEd Wl

020¢ 41°2quiadag TE POPUI JEdA 9Y] 10] JUaWIB]E]}S JUBUIDAOD Uoilngliluo) paulaq s, iieyd
yoday |enuuy 0Z0Z uejd uoisuad gl



IBM Pension Plan 2020 Annual Report
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Introduction

IBM United Kingdom Pensions Trust Limited (the “Trustee”), as the Trustee of the IBM Pension
Plan (the “Plan”), has drawn up this Statement of Investment Principles (the “Statement”) to
comply with the requirements of the Pensions Act 1995 (the “Act”) and subsequent legislation.
The Statement is intended to affirm the investment principles that govern the decisions about the
Plan’s investments. The Trustee’s investment responsibilities are governed by the Plan’s Trust
Deed and Rules, of which this Statement takes fullregard.

The Trustee has consulted IBM United Kingdom Holdings Limited (the “Company”) as the Sponsor of
the Plan on the principles set out in this Statement and will consult the Company on any changes to it
having taken prior written advice from an authorised investment consultant. The Trustee seeks to
maintain a good working relationship with the Company and will discuss any proposed changes to this
Statement with the Company. However, the ultimate power and responsibility for deciding
investment policy lies solely with the Trustee.

This Statement includes both the Defined Benefit (“DB”) and Defined Contribution (“DC”) Sections of
the Plan and these are considered separately, as appropriate.

The DB Section of the Plan is closed to new members and to future accrual.

The DC Section of the Plan has been closed to new members since 2011 but continues to be open to
new additional contributions.

Until 2011, the Plan provided a facility for DB and DC members to pay Additional Voluntary
Contributions (“AVCs”) and Additional Smart Contributions (“ASCs”) into the Plan to enhance their
benefits at retirement. With the closure of the DB Section to future accrual, DB members can maintain
their existing AVC and ASC pension savings within the Plan but are no longer able to make further AVC
or ASC contributions. The DC Section continues to be open to new AVC and ASC contributions.

The Plan’s investment arrangements, based on the principles set out in this Statement, are detailed in
the Plan’s Investment Policy Implementation Document (“IPID”). This statement and the IPID are
published on a public website.

The Trustee does not expect to revise this Statement frequently because it covers broad principles
rather than their implementation. The Trustee will review it at least once every three years, and
without delay if there are relevant, material changes to the Plan and/or the Company which the
Trustee judges to have a bearing on the stated investment policy. The IPID will be reviewed as required
and updated to reflect any amendments to the investment arrangements, and any changes will be
agreed by the Trustee. Any such reviews will be based on written expert investment advice and will
be in consultation with the Company.
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2.1

2.2

2.3

2.4

25

2.6

2.7

2.8

2.9

2.10

Plan Governance

The Trustee has appointed professional consultants (the “Investment Consultant”) to provide relevant
investment advice to the Trustee. The Investment Consultant has confirmed in writing to the Trustee
that it has the appropriate knowledge and experience to give the advice required by the Pensions Act
1995 and the Occupational Pension Scheme (Investment) Regulations 2005. The advice received and
arrangements implemented are, in the Trustee’s opinion, consistent with the requirements of Section
36 of the Pensions Act 1995 (as amended).

The Trustee also takes advice as appropriate from the Plan Actuary and other professional advisers.

The Trustee is responsible for the investment of the Plan’s assets and retains control over the
decisions on investment strategy. However, in order to ensure that investment decisions are taken by
persons or organisations with the skills, information and resources necessary to take them effectively,
the Trustee delegates some of these responsibilities.

The Trustee has appointed DB and DC Investment Committees and a separate Governance
Committee.

The DB and DC Investment Committees are responsible for determining and implementing
investment policy. Sub-committees may be appointed to deal with specialist issues where required.
The full responsibilities of the Investment Committees and Governance Committee are outlined in the
Constitution and Powers document.

The Pensions Trust organisation undertakes a staff role in support of the Trustee and all committees.

The Trustee has delegated day-to-day management of the Plan’s investments to a number of
investment managers. In some cases, this is via Trustee directed investments in pooled investment
vehicles and insurance policies and in other cases via separate accounts in which the investment
manager invests directly on behalf of the Plan.

The Plan’s DC investments (including AVCs and ASCs) are invested in a range of funds / strategies with
Legal & General Investment Management Limited (“Legal & General”).

Details of the appointments are contained in the investment management agreements between the
investment managers and the Trustee, or within the governing documentation of the pooled vehicles.

A custodian is appointed by the Trustee to provide safekeeping of the Plan’s assets not invested in
pooled funds or insurance policies, and performs the associated administrative duties. The details of
this appointment are contained in the contract between the Trustee and the custodian.
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3.1

3.2

3.3

34

3.5

3.6

4.1

Environmental, Social and Corporate Governance

The Trustee believes that environmental, social, and governance (“ESG”) factors, including climate
change, can impact the performance of the Plan’s investments, both DB and DC (including the DC
default investment strategies), over the medium to long-term. The Trustee has delegated
responsibility for the selection, retention, and realisation of investments to its investment managers
and accordingly, the Trustee seeks to manage the risks and opportunities associated with these ESG
factors by selecting industry leaders in investment management who are committed to the Principles
for Responsible Investment (as they apply to the sector in which the manager invests or the strategy
pursued by the manager) and against criteria which include ESG considerations.

The Trustee believes that responsible ownership can add value to the Plan’s assets in the long term and
will therefore seek to appoint managers who demonstrate strong engagement credentials, where
relevant to the portfolio (see further under “Rights Attaching to Investments” below).

The Trustee does not take into account non-financial matters in the selection, retention and realisation
of investments.

As noted above, the Trustee does not have an active policy of taking non-financial matters into account
in its investment decision making. However, the Trustee has considered and assessed member views
(regarding both financial and non-financial factors) in relation to the range of DC self-select ('Freestyle')
funds offered to members and has made available the Legal & General Ethical UK Equity and Ethical
Global Equity Index Funds whose underlying investments exclude companies involved in business
activities that don’t comply with a range of ethical and environmental guidelines (and hence are
expected to provide investment profiles more suitable to members who wish to express an ethical
preference in their investments as well as focusing on companies that are demonstrating good
sustainability practices).

In the fourth quarter of 2020, the Trustee also plans to introduce the Legal & General Future World
Fund to the Freestyle Fund range. The Legal & General Future World Fund invests in a diversified range
of global companies but tilts away from companies who generate revenue from fossil fuels or produce a
high level of carbon emissions in favour of ‘Green Revenues’. Further details regarding these funds can
be found in the IPID.

The Trustee is committed to reviewing this policy on an ongoing basis.

Rights Attaching to Investments (Stewardship)

The Trustee’s policy is to delegate responsibility for the exercising of rights (including voting rights)
attaching to the Plan’s DB and DC investments to the investment managers. Managers are encouraged
to exercise these rights.
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4.2 The Trustee supports the aims of the UK Stewardship Code, and its investment managers are invited to
operate in accordance with the guidelines laid out in the Stewardship Code which covers matters of
both voting and engagement. The investment managers are encouraged to report their adherence to
The Stewardship Code using the “comply” or “explain” principle where appropriate.

4.3 The Trustee requires its investment managers to report on corporate governance, and particularly on
their voting and engagement records. In general, investment managers are likely to choose to support
and vote with incumbent company management, and therefore exception reporting is expected.
Significant shareholder action other than voting should also be reported. The Trustee’s Governance
Committee periodically reviews these reports from investment managers to ensure that the policies
outlined in sections 3 and 4 are beingmet.

5. Investment Manager Arrangements

Aligning Investment Manager Appointments with the Trustee's Investment Strategy

5.1 Investment managers are appointed based on their capabilities and, therefore, their perceived
likelihood of achieving the expected return and risk characteristics for the asset class or specific
investment strategy they are selected to manage.

5.2 Where appropriate, the Trustee will seek investment advice in decisions regarding manager
appointments. Such advice may consider factors such as the manager’s idea generation, portfolio
construction, implementation, and business management, in relation to the Trustee's proposed
investment.

53 As stated in Section 3, the Trustee has a policy of appointing investment managers who are committed
to the Principles for Responsible Investment. The Trustee will consider the investment manager’s
implementation of ESG considerations and, where relevant, will also consider the investment manager’s
policy on voting and engagement in decisions concerning manager appointments.

5.4 In respect of segregated appointments, the Trustee specifies the investment objectives and criteria in an
investment management agreement for the investment manager to be in line with the Trustee’s specific
investment requirements.

5.5 Where the Trustee invests in pooled investment vehicles, it accepts that it does not have the ability to
specify the risk profile and return targets of the manager, but appropriate mandates can be selected to
align with the overall investment strategy.

5.6 The Trustee will review an appointment if the investment objective for a manager’s pooled fund
changes to ensure it remains appropriate and consistent with the Trustee’s wider investment objectives.

5.7 Investment managers are aware that their continued appointment is based on the success in delivering

the mandate for which they have been appointed to manage. If the Trustee is dissatisfied, then it will
look to review the appointment.
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5.8

5.9

5.10

5.11

5.12

5.13

5.14

5.15

Evaluating Investment Manager Performance

The Trustee receives reporting on asset class and investment manager performance on a quarterly basis
and this includes performance information over 3 months, year-to-date, 1 year, 3 years, 5 years and
since inception. Performance is measured on both an absolute return basis and a relative return basis
against a suitable index used as the benchmark (where appropriate) or against an alternative
performance target. Both asset class and investment manager performance is reported net of fees and
transaction costs.

The Trustee’s focus is on long term performance but, as noted above, the Trustee may review a
manager’s appointment at any time for a variety of reasons including forexample:

e  sustained periods of underperformance;

e changes in organisation or key personnel (including the portfolio manager);

e achange in the underlying objectives of the investment manager;

e asignificant change to the Investment Consultant’s rating of the investment manager.

The majority of investment managers are remunerated by way of a fee calculated as a percentage of
assets under management. In this way, the managers are incentivised to maximise investment returns in
line with the investment objectives. For the Liability and Currency Hedging managers, a fee is payable
calculated as a percentage of thehhedge.

In some cases, active managers are incentivised using a performance related target. Where a
performance related fee is payable, a hurdle rate structure is in place to mitigate the possibility of the
Trustee paying additional fees during periods of long-term underperformance.

As part of the annual Value for Members (“VfM”) assessment, the Trustee reviews the DC investment
manager fees. This review includes peer group comparison where fees are compared against those paid
by other schemes based on each underlying fund’s region, asset class, fund management style and the
size of assets under management.

Portfolio Turnover Costs

The Trustee does not currently actively monitor portfolio turnover costs within the DB Section of the
Plan. As noted above, investment manager performance is evaluated net of fees and transaction costs,
and where possible, performance objectives for investment managers are set on a net basis. In this way,
managers are incentivised to keep portfolio turnover costs to the minimum required to meet or exceed
their objectives.

Within the DC section of the Plan, the Trustee reviews the transaction costs® of the underlying funds and
strategies on a quarterly basis and again as part of the annual Value for Members assessment.

The Trustee will continue to monitor industry developments concerning the reporting of portfolio
turnover costs and in particular the standardisation and benchmarking of cost reporting.
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5.16

5.17

6.

6.1

6.2

1 Costs incurred as a result of buying and / or selling assets.

Manager Turnover

The Trustee is a long-term investor and does not seek to change the investment arrangements on a
frequent basis. For open-ended funds there is no set duration for the manager appointments. The
Trustee will therefore retain an investment manager unless:

e  Forthe DB section, there is a strategic change to the overall strategy that no longer requires
exposure to that asset class or manager;

e  For the DC section, the mandate is no longer considered to be optimal nor have a place in the
default investment strategy or general fund range;

e  The manager appointed has been reviewed and the Trustee has decided to terminate the
mandate.

For closed-ended funds, the Plan is invested in a manager’s fund for the lifetime of the fund. At the
time of appointment, the investment managers provided an indication of the expected investment

duration of their funds and have the discretion to extend the lifetime of the fund in line with the fund’s
governing documentation. In order to maintain a strategic allocation to an asset class, the Trustee may

choose to stay with a manager in a new vintage of the fund or appoint a different manager.
DB Section

Objectives and Policy

The Trustee has set the following long-term investment objectives in relation to the DB Section:

e The acquisition of suitable assets of appropriate liquidity that will generate income and capital
growth to meet, together with any new contributions from the Company, the cost of current
benefits that the Plan provides.

e To limit the risk of the assets failing to meet the liabilities, both over the long term and on a shorter

term basis.

The objectives set out above and the risks and other factors referenced in this Statement are those that
the Trustee determines to be financially material considerations in relation to the DB Section of the Plan.

Reflecting these considerations, a high level strategic asset allocation has been set by the Trustee,
having consulted the Company. This is detailed in the IPID along with the rebalancing policy and full
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details of the investment manager structure.

7. Investment Strategy

7.1 When reviewing the Plan’s investment strategy, the Trustee takes into account the long- term
investment and funding objectives and as a result aims to balance the level of investment risk and
required expected return within the investment strategy by investing in a diverse portfolio of “growth”
assets, such as equities and other return seeking assets, and “matching” assets aiming to minimise the
impact of changes in interest rates and inflation on the Plan’s funding level.

7.2 The Trustee has set the following target allocations to growth and matching assets:

Asset Class Current strategic asset allocation target (%)
Private equity 55

UK property )

Global bonds

Global credit

Long-term UK core credit 94.5

Liability matching assets

Cash

Total 100.0

7.3 The underlying allocations to the individual asset classes may vary over time.

7.4 The Trustee has implemented a liability hedging policy to hedge a significant amount of the interest rate
and inflation risks inherent in the Plan’s liabilities.

7.5 The Trustee has also implemented a currency hedging policy to mitigate the increased risk associated
with investing in overseas assets.

8. Day to Day Management

8.1 In general, the investment managers have discretion in the timing of realisations of investments and in
considerations relating to the liquidity of those investments. The investment managers have
responsibility for generating cash as instructed to do so by the Trustee as and when required for benefit
payments and other expenses.

8.2 The Trustee’s policy is that there should be sufficient secure investments in liquid or readily- realisable
assets to meet short term cashflow requirements in the majority of foreseeable circumstances so that
realisation of assets will not disrupt the Plan's overall investment policy.

9. Risk Management

9.1 The Trustee recognises a number of risks involved in the investment of the assets of the DB
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Section and that the choice and allocation of investments can help to mitigate these risks:

Type of Risk Description

Solvency and
mismatching risk

The risk that the assets of the Plan
do not fulfil the current and future
obligations of the Plan to its
members. This is the combination of
all other risks described below.

Managed and monitored in
the ways described below for
the specific risks.

Market risks

Interest rate and
inflation risks

Currency risk

Credit risk

Equity, property
and other risks

The risk arising from differences in
the cash-flow profile of the gilts and
other bonds held by the Plan from
that of the Plan's projected benefit
cash-flows due to members.

The risk that changes in exchange
rates affect the values of overseas
assets compared to the Plan’s
sterling liahilities.

The risk that the issuer of a financial
asset, such as a bond, fails to make
the contractual payments due.

Risks additional to those above
where the income or the capital
value of an asset is uncertain owing
to, for example, changes in the
profitability of an issuing company.

NManaged through the chosen
investment strategy
controlling the exposures to
specific market risk sources
and through monitoring of
the actual growth of the
assets relative to liabilities.

Demographic risks

The risk arising from uncertainty in
the actual future benefits to be paid
to members, for example related to
member longevity.

NManaged through triennial
valuations to set Sponsor
contributions and through
rebalancing of the liability
hedge.

Operational risks

Custodial risk

Counterparty risk

The risk that the custodian holding
assets directly for the Plan fails to
settle trades on time, fails to provide
secure safekeeping of the assets
under custody or otherwise fails to
discharge its obligations to the Plan.

& form of credit risk in that the
counterparty to a transaction {such
as a derivative) could fail to mest its
obligations to the Plan.

Managed by monitoring the
custodian’s activities and its
creditworthiness.

Managed through collateral
management, diversifying
counterparty exposures,
monitoring counterparty
creditworthiness and the use
of robust contracts.
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Terms of entry
and valuation

The risk that derivative contracts are
not purchased at a competitive price
and that contracts are not correctly

The management of this risk
is delegated to the
investment managers. The

risk iy custodian provides
goIng ) independent valuations.
Managed by taking
Cssiiie The risk that the legal terms of appropriate advice when
g contracts are not properly reviewed.  putting in place new, orin
reviewing existing, contracts.
Day-to-day management of
these risks is delegated to the
The risk that the Plan fails to meet its  _ 5
Day-to-day _— investment managers or
i . contractual obligations to ;
operational risks, 3 : custodian. The Trustee
i : counterparties, such as in the : .
including requires managers to monitor

collateral risk

provision of collateral for derivative
contracts.

collateral sufficiency and
specifies controls within the
managers’ legal agreements.

Investment manager risk

The risk that the appointed
investment managers underperform
their objectives, fail to carry out
operational tasks, fail to ensure safe-
keeping of assets (in pooled funds)
or breach agreed guidelines.

Managed through
diversification across
investment managers and by
the ongoing monitoring of the
performance of the
investment managers.

Liquidity risk

The risk that the Plan cannot meet
short term cashflow requirements or
incurs excessive costs doing so. This
includes liguidity requirements of
the Plan’s currency and liability
hedging programmes.

Managed by undertaking
periodic reviews of the Plan's
liquidity requirements to
ensure sufficient cash is held
to limit adverse impact on
investment policy.

Political and regulatory
risk

The risk that the impact of political
instability or intervention on
financial markets causes the value of
the Plan's assets to fluctuate.

Managed through the chosen
investment strategy.

Sponsor risk

The risk that the insolvency of the
Sponsor impacts its ability to
continue to support the Plan and
make good any current or future
deficit.

Covenant reviews are
undertaken at least triennially
to assess the interaction
between the Plan and the
Sponsor's business, the

and its capacity to meet any
current and potential future
obligations.
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10.1

11.

111

12,

121

12.2

12.3

DC Section

Overall Aims and Objectives

The Trustee’s principal mission is to help DC Section members to maximise their retirement outcomes
with an appropriate level of investment risk, by providing an appropriate investment framework which
represents value for members and which is in line with recognised market “good practice”, taking into
account guidance from the Pensions Regulator and other appropriate industry and regulatory bodies.

In addition to the principal mission as stated above and the investment objectives below, the Trustee
also aims to:

e  Ensure that the DC Section’s operational structure is sensible and cost effective.

e  Provide members with adequate tools and timely information to enable them to make informed
contribution, investment and retirement decisions.

Investment Objectives
The Trustee has the following investment objectives related to the DCSection:

e  To offer suitable default investment strategies that are appropriate for the profile of defaulting
members based on their expected risk tolerances and retirementobjectives.

e  To offer a range of self-select investment options which are appropriate for the profile of most
members.

Investment Policies

The Trustee recognises that the default investment strategy will not meet the needs of all members
(who will have different personal preferences and retirement objectives) and as such, alternative
investment options are available for members to choose from. This includes the Freestyle fund range.
The Trustee's policy on investment return is to provide members with the ability to obtain a level of
investment return commensurate with that achieved by the investment funds they select from the
range of available offerings.

The fund range and default investment strategy are reviewed on at least a triennial basis, the last review
having taken place in 2019. The Trustee is planning to introduce changes to the Plan's investment
arrangements in the fourth quarter of 2020.

Members are currently offered a range of three Lifecycle investment strategies and 21 Freestyle funds
(of which four funds are closed to new member elections). The fund range is comprehensive and offers
exposure to a wide range of asset classes which offer different levels of risk and return, the balance
between which can be selected by the member. These include but are not limited to: developed market
equities, emerging market equities, real estate, listed infrastructure, pre-retirement funds, money
market investments, gilts and index-linked gilts. Within the fund range, two multi-asset Funds, the
Growth and Growth Plus Funds, are available to members and provide exposure to a diversified range of
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12.4

12.5

12.6

asset classes (including commodities). The Trustee also makes available two ethical equity funds and is
planning to introduce a sustainable equity fund in the fourth quarter of 2020.

The Trustee notes that members’ investment needs change as they progress towards retirement age;
hence offering Lifecycle investment strategies which switch a member's pension savings into Funds with
a lower risk profile, as the member approaches their target retirement age. These Lifecycle strategies
are consistent with how members can access their pension savings at retirement. In the fourth quarter
of 2020, a new Lifecycle strategy is expected to be introduced alongside new versions of the three
existing Lifecyclestrategies:

e ‘Lifecycle Balanced 2020’ strategy, to be implemented as the new default investment strategy in
the fourth quarter of 2020, aims to give members a 'balanced' investment strategy that
incorporates a mixed annuity and drawdown target (in addition to the 25% cash target).

e ‘Lifecycle to Annuity’ strategy. This is the Plan’s current default investment strategy and is aimed at
members planning to take 25% of their defined contribution savings as tax- free cash on retirement,
using the remainder to buy an annuity. This will remain the default investment strategy until the
new ‘Lifecycle Balanced 2020’ strategy is made available. A new version of the 'Lifecycle to Annuity'
strategy will be implemented in the fourth quarter of 2020 called ‘Lifecycle to Annuity 2020’ and
this will be available for members on a self-select basis.

e ‘Lifecycle to Lump Sum’ strategy. This strategy is aimed at members targeting a lump sum cash
withdrawal at retirement. A new version of this strategy will be introduced in the fourth quarter of
2020 called ‘Lifecycle to Lump Sum 2020°.

e ‘Lifecycle to Drawdown’ strategy. This strategy is aimed at members who intend to take 25% of
their defined contribution savings as tax-free cash on retirement, leaving the remainder invested
for growth while they draw an income during retirement. A new version of this strategy will also be
introduced in the fourth quarter of 2020 called ‘Lifecycle to Drawdown 2020’.

More details regarding these Lifecycle investment strategies can be found in the IPID.

The Trustee is conscious of the impact of management fees on the ultimate value of a member’s
pension fund. The Trustee believes that both actively and passively managed funds can add value for
members and therefore has opted for a Fund Range centred around passive management, but with the
ability to use active or smart beta products where it is deemed appropriate and cost effective to do so.

In determining which investment options to make available, the Trustee with advice from its
Investment Consultant, has considered the investment risk associated with DC pension investment.
This risk can be defined as the uncertainty over the ultimate amount of savings available on retirement.
A number of factors contribute to this uncertainty, some of which (such as the amount of contributions
paid and the length of time these contributions are invested) cannot be managed by the investment
options made available to members. The list below is not exhaustive but covers the main risks that the
Trustee considers and how they are managed:
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Inflation risk

Currency risk

Description

The risk that the real
returns (i.e. return above
inflation) of the funds do
not keep pace with
inflation.

The risk that fluctuations in
foreign exchange rates will
cause the value of overseas
investments to fluctuate.

Credit risk

Market risks

The risk that the issuer of a
financial asset, such as a
bond, fails to make the
contractual payments due.

Equity, property

and other risks

Risks additional to those
above where the income or
the capital value of an asset
is uncertain owing to, for
example, changes in the
profitability of an issuing
company.

How is the risk monitored and

managed?

Members are able to set their
own investment allocations, in
line with their risk tolerances.

For the multi-asset funds and
lifecycle strategies available,
the Trustee pericdically reviews
the suitability of these options.

Mon-sterling exposure from
developed markets within
many of the investment funds
is largely hedged back to
sterling to reduce the impact of
currency movements.

The Trustee considers these
risks and the appropriate level
of diversification when setting
the default investment
strategy.

Investment manager risk

The risk that the appointed
investment manager
underperforms its
objectives, fails to carry out
operational tasks, does not
ensure safe-keeping of
assets or breaches agreed
guidelines.

The DC section is managed by
one investment manager. The
Trustee regularly reviews the
appropriateness of the level of
the security of assets. The
Trustee undertakes ongoing
monitoring of the performance
of the investment manager.

Liquidity risk

The risk that the Plan’s
assets cannot be realised at
short notice in line with
member demand.

The Plan is invested in daily
dealt and daily priced pooled
funds.
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The Trustee makes available a
range of Lifecycle strategies for
DC members.

Lifecycle strategies
automatically switch member
assets into investments whose
value is expected to be less
volatile relative to how the
member wishes to access their
pension savings as they

The risk that the value of a approach retirement age.

member’s account does not

Pension Conversion risk enable the member to meet Members can select a Lifecycle
their objectives post strategy in accordance with
retirement. their personal preferences and

retirement objectives.

The default investment strategy
is a Lifecycle strategy. As part
of the triennial default
investment strategy review, the
Trustee reviews the
appropriateness of the default
retirement destination based
on the membership profile and
experience.

12.7 The objectives set out above and the risks and other factors referenced in this Statement are those that
the Trustee considers to be financially material considerations in relation to the DC Section as a whole.
The Trustee believes that the appropriate time horizon within which to assess these considerations
should be viewed at the member level. This will be dependent on the member’s age and when they
expect to retire.

DC Section — Default Investment Strategy

13. Aims and Objectives

13.1  The Trustee recognises that not all members will make investment decisions and as such the Trustee
believes that it is appropriate to offer a default investment strategy.

13.2  The Trustee has selected the 'Lifecycle Balanced 2020' strategy as the future default investment strategy
for DC members of the Plan and this is expected to be available from the fourth quarter of 2020. This
strategy aims to give members a 'balanced' investment strategy that incorporates a mixed annuity and
drawdown target (in addition to the 25% cash target).
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13.3

13.4

14.

141

14.2

14.3

14.4

14.5

15.

The Lifecycle to Annuity strategy will remain the default investment strategy until the new ‘Lifecycle
Balanced 2020’ strategy is made available to members.

These objectives are in addition to the Overall Aims and Objectives and Investment Objectives stated for
the general DC Section.

Investment Policies

The default investment strategy is designed after careful analysis of the membership demographic and
other characteristics in order to offer a suitable approach that is tailored, insofar as is practical, to the
needs of the Plan’s members. The Trustee will review the default investment strategy regularly, at least
triennially or after significant changes to the Plan’s demographic profile.

A range of asset classes are included within the default investment strategy including: developed market
equities, emerging market equities, multi-asset funds, pre-retirement funds and money market
investments.

The Trustee, with advice from its Investment Consultant, considers the trade-off between risk and
expected returns. The default investment strategy balances between different kinds of investments to
ensure that the expected amount of risk (and commensurately the expected return) is appropriate given
the age of the member and their expected retirement date. The Lifecycle approach reflects that
members’ investment needs change as they progress towards retirement age by reducing the
investment risk.

The Trustee has considered the investment risk associated with DC pension investment. This risk can be
defined as the uncertainty over the ultimate amount of savings available on retirement. A number of
factors contribute to this uncertainty some of which (such as the amount of contributions paid and the
length of time these contributions are invested) cannot be managed by the investment strategies made
available to members. The specific risks pertaining to the default investment strategy are identified in
the table in12.6.

The objectives set out above and the risks and other factors referenced in this Statement are those that
the Trustee considers to be financially material considerations in relation to the default investment
strategy. The Trustee believes that the appropriate time horizon within which to assess these
considerations should be viewed at the member level. This will be dependent on the member’s age and
when they expect to retire.

Members’ Best Interests

The Trustee will carry out regular assessments (at least triennially or following any significant change in
membership) not only of the performance of the default investment strategy, but also of its design to
ensure that it continues to remain appropriate for the membership profile. This is in addition to more
regular performance monitoring, which is expected to take place quarterly. The Trustee strives to ensure
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the strategy evolves in line withthe Plan’s membership characteristics in order to ensure that assets are
invested in the best interests of the members.

DC Section — Legacy Default Investment Strategies

16. Aims and Objectives

16.1 The Trustee operates a number of legacy default investment strategies? which are no longer
available as new options within the Plan. Members close to retirement, and hybrid
members, were allowed to remain invested in older default investment strategies and may
also increase their allocations to said strategies. These strategies target the purchase of an
annuity and reduce investment risk as a member’s retirement date approaches.

16.2 These objectives are in addition to the Overall Aims and Objectives and Investment
Objectives stated for the general DC Section.

17. Investment Policies

17.1 The legacy default investment strategies are designed after careful analysis of the
membership demographic and other characteristics in order to offer a suitable approach
that is tailored, insofar as is practical, to the needs of the Plan’s members. The Trustee will
review the legacy default investment strategies regularly, at least triennially or after
significant changes to the Plan’s demographic profile.

17.2  Arange of asset classes are included within the legacy default investment strategies
including: developed market equities, emerging market equities, gilts, multi-asset funds, pre-
retirement funds and money market investments.

17.3  The Trustee, with advice from its Investment Consultant, considers the trade-off between
risk and expected returns. These legacy default investment strategies balance between
different kinds of investments to ensure that the expected amount of risk (and
commensurately the expected return) is appropriate given the age of the member and their
expected retirement date. The Lifecycle/Lifestyle approach reflects that members’
investment needs change as they progress towards retirement age by reducing the
investment risk.

17.4  The Trustee has considered the investment risk associated with DC pension investment. This
risk can be defined as the uncertainty over the ultimate amount of savings available on
retirement. A number of factors contribute to this uncertainty some of which (such as the
amount of contributions paid and the length of time these contributions are invested)
cannot be managed by the investment strategy made available to members. The specific
risks pertaining to the legacy default investment strategies are identified in the table in12.6.

2 These are Lifecycle 2012, Lifecycle Plus 2012, Lifestyle 2002, Lifestyle 1997 and Lifestyle 1997 (Data Science Limited
members only) as set out in the IPID.
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17.5

18.

18.1

The objectives set out above and the risks and other factors referenced in this Statement are
those that the Trustee considers to be financially material considerations in relation to the
legacy default investment strategies. The Trustee believes that the appropriate time horizon
within which to assess these considerations should be viewed at the member level. This will
be dependent on the member’s age and when they expect to retire.

Members’ Best Interests

The Trustee will carry out regular assessments (at least triennially or following any significant
change in membership) not only of the performance of the legacy default investment
strategies, but also of their design to ensure that they continue to remain appropriate for
the membership profile. This is in addition to more regular performance monitoring, which
is expected to take place quarterly.

DC Section - Additional Default Arrangements

19.

19.1

Additional Default Arrangements

In accordance with the Occupational Pension Schemes (Charges and Governance) Regulations
2015, the Trustee has identified the investment options listed in the table below as ‘default
arrangements’ (as defined by these regulations). These have been identified as ‘default
arrangements’ as members’ contributions have or are planned to be automatically directed
to these arrangements without members having instructed the Trustee where their
contributions are to be invested; this is due to historic fund mapping exercises and is further
explained in the table below. The performance of these funds are monitored on a quarterly
basis, with a strategic review being carried out at least triennially.
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Fund/Investment
Strategy

Reason for identification as a "default arrangement”

Growth Plus Fund (DSL) Following closure of the Consensus Fund by Legal & General July
Investment Management Limited [“LGIM"}, the Trustee 2016
received advice from the Plan’s investment advisors and
assets for DSL members were mapped to the Growth Plus
Fund.

Money Fund As part of the transition of assets from Utmost Life & Pensions  May
Limited to LGIM (following the closure of the Equitable Life 2020
With Profits Fund). DB AVCs for members aged 55 or over
who did not make an active selection were mapped to the
Money Fund.

Lifecycle to Lump Sum  As part of the transition of assets from Utmost Life & Pensions  May

Strategy 2020

Limited to LGIM (following the closure of the Equitable Life
With Profits Fund). DB AVCs for members under 55 who did
not make an active selection were mapped to the Lifecycle to
Lump Sum Strategy.
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Lifecycle to Annuity As part of the transition of assets from Utmost Life & Pensions  May
Strategy Limited to LGIM {following the closure of the Equitable Life 2020
With Profits Fund). A separate cohort of members who did
not make an active selection were mapped to the Lifecycle to
Annuity Strategy.

Lifecycle to Annuity &5 part of the implementation of the new investment Fourth
2020 Strategy arrangements expected in the fourth quarter of 2020. Qtr.
Members transitioned from Utmost Life & Pensions to the 2020

Lifecycle to Annuity Strategy in May 2020, who are over 8
years from retirement, and who do not make an active
selection will be mapped to the Lifecycle to Annuity 2020

strategy.
Lifecycle to Lump Sum  As part of the implementation of the new investment Fourth
2020 Strategy arrangements expected in the fourth quarter of 2020. Qtr.

Members over 8 years from retirement who do not makean 2020
active selection will be mapped from the Lifecycle to Lump

Sum strategy to the Lifecycle to Lump Sum 2020 strategy. This
includes members transitioned from Utmost Life & Pensions

to the Lifecycle to Lump Sum Strategy in May 2020, who are

over 8 years from retirement, and who do not make an active
selection, Additionally, all members currently invested in the

legacy default Lifecycle Plus 2012 strategy will be mapped to

the Lifecycle to Lump Sum 2020 strategy unless making an

alternative active election.

Lifecycle to Drawdown  As part of the implementation of the new investment Fourth
2020 Strategy arrangements expected in the fourth quarter of 2020. Qtr.
Members over 8 years from retirement who do not makean 2020
active selection will be mapped from the Lifecycle to
Drawdown strategy to the Lifecycle to Drawdown 2020
strategy.

20. Aims and Objectives

20.1 The aims and objectives in respect of these additional ‘default arrangements’ are
summarised in the table below. These objectives are in addition to the Overall Aims and
Objectives and Investment Objectives stated for the general DCSection.
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FUND

TRUSTEES' AINIS AND OBJECTIVE

Growth Plus Fund
(DsL)

The fund's objective is to provide diversified exposure to a range of

asset classes.

Money Fund

The fund is designed to provide capital stability by investing in a
diversified portfolio of high credit quality short term fixed income and
variable rate securities. All holdings in the fund are Sterling denominated.

Lifecycle to Lump Sum
Strategy

This strategy is aimed at members targeting a lump sum cash
withdrawal at retirement.

Lifecycle to Annuity This strategy is aimed at members planning to take 25% of their savings
Strategy as tax-free cash on retirement, using the remainder to buy an annuity.
Lifecycle to Annuity The Lifecycle to Annuity 2020 strategy is designed for members who
2020 Strategy intend to take 25% of their benefits as tax-free cash on retirement,

using the remainder to purchase an annuity.

Lifecycle to Lump Sum
2020 Strategy

The Lifecycle to Lump Sum 2020 strategy is designed for members who
will take their benefits via cash at retirement.

Lifecycle to Drawdown
2020

This strategy is aimed at members who intend to take 25% of their
defined contribution savings as tax-free cash on retirement, leaving the
remainder invested for growth while they draw an income during
retirement.

21. Investment Policies

21.1  The Trustee, with advice from its Investment Consultant, considers the trade-off between risk
and expected returns. The additional 'default arrangements' were created due to mapping
exercises completed by the Trustee. As part of any mapping exercise, the Trustee considers
the appropriateness of the 'default arrangement' to ensure that the expected amount of risk
(and commensurately the expected return) is appropriate given the age of the member and
their expected retirement date.

21.2  The Trustee has considered the investment risk associated with DC pension investment. This
risk can be defined as the uncertainty over the ultimate amount of savings available on
retirement. A number of factors contribute to this uncertainty some of which (such as the
amount of contributions paid and the length of time these contributions are invested) cannot
be managed by the investment strategies made available to members. The specific risks
pertaining to the additional default arrangements are identified in the table in12.6.

21.3 The objectives set out above and the risks and other factors referenced in this Statement are
those that the Trustee considers to be financially material considerations in relation to the
additional default arrangements. The Trustee believes that the appropriate time horizon
within which to assess these considerations should be viewed at the member level. This will
be dependent on the member’s age and when they expect to retire.
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22.

221

Members’ Best Interests

The Trustee will carry out regular assessments (at least triennially or following any significant
change in membership) of the additional default arrangements to ensure that they continue
to remain appropriate for the membership profile. This is in addition to more regular
performance monitoring, which is expected to take place more regularly. The Trustee strives
to ensure the Plan's arrangements evolve in line with the Plan's membership characteristics
in order to ensire that assets are invested in the best interests of the members.

SIGNED FOR THE TRUSTEE by M Griffiths, Pensions Trust Manager & Company Secretary

DATED : 10" SEPTEMBER 2020
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This document sets out the detailed day-to-day implementation of the investment policy of The IBM
Pension Plan ("the Plan") as determined by the Plan's Trustee and delegated to the Defined Benefit
("DB") and Defined Contribution ("DC") Investment Committees ("the ICs"). It should be read in
conjunction with the Plan's Statement of Investment Principles ("SIP"), which outlines the broader

framework of the principles governing decisions about investment of the Plan's assets.

Schedules

Schedule A Current DB Investment Strategy

Schedule B Day to day management of DB assets

Schedule C DC and Additional Contributions (AVCs & ASCs)

This document is amended as necessary by the Trustee, to reflect any changes to the Plan's investment
arrangements.

August 2020

SIGNED FOR THE TRUSTEE by M Griffiths, Pensions Trust Manager & Company Secretary.

DATED: 10*" September 2020
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Schedule A

Current DB Investment Strategy

Asset Allocation Policy

The Trustee has set the asset allocation below as the target appropriate to meet the Plan’s
objectives and control the investment risks identified in the SIP.

The Plan’s target investment strategy is kept under review periodically, with a full review
expected alongside each triennial actuarial valuation.

Asset Class Current Target Allocation (%)

Growth Assets 5.5
Private equity 2.5
UK property 3.0
Matching Assets 94.5
Global bonds 3.5
Global credit 3.5
Long-term UK core credit 25.0
Liability matching assets 60.5
Cash 2.0
Total 100.0

The Plan’s actual asset allocation may differ from the target allocation primarily due to the
impact of market movements and / or the time taken to implement changes or build up
(or wind down) allocations to specific asset classes, for example private equity and UK
property. The Trustee is comfortable with some level of divergence from the current
target allocation and will review such divergence from time to time to ensure that the asset
allocation remains suitable for the Plan, whilst still allowing the investment managers
sufficient flexibility to seek out-performance against their benchmarks.

Rebalancing Policy

The IC will typically seek to rebalance back towards the target allocation should the
rebalancing ranges outlined below be breached. Where the IC decides to deviate from
this policy, for example where exceptional market conditions prevail, the reasons for such
deviation will be documented. The rebalancing policy is currently being reviewed and will
be updated as required.

Allocation Rebalancing range around target
allocation *
Growth / matching asset split +/-3%
Individual asset class (target allocation of +/-3%
more than 10%)
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Individual asset class (target allocation of +/-2%
10% or less)
* Excluding UK property and private equity.

Currency Hedging Policy

In order to mitigate the increased risk associated with investing in overseas assets, a
currency hedging program has been put in place. Overseas currency exposure across all
investments is assessed periodically and the IC aims to set the currency hedge at a level
which limits the overall unhedged currency exposure to a maximum of 10% of the Plan’s
total assets.

Liability Hedging Policy

The Trustee has agreed to target a 105% interest rate and inflation liability hedge ratio on
a gilts +0.5% p.a. basis. In order to achieve this, the Trustee allows the liability hedging
("LDI") manager to use leverage to achieve the desired level of hedging in a cost effective
manner. The day-to-day monitoring of counterparty risk is delegated to the LDI manager
but is subject to the limits on counterparty exposure and creditworthiness agreed
between the Trustee and the LDI manager.

Schedule B

Day-to-Day Management of Assets

Details of the Plan’s current holdings, including the managers, vehicles, investment
approach and benchmarks are set out in the table below.
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Asset Class Manager Vehicle Investment Approach Benchmark/Index
. : . : Internally
Private equity Various Pooled Active sk b
MSCI UK Annual
UKP rt CBRE S ted Acti
rapery egresate ctve Property Index (GBP)
Reinsurance Nephila Pooled Active 3mth (USD) LIBOR +
(Current holdings*) Securis Pooled Active 3%
CQs5 Pooled Active
Alt tive Credit Imth (UK) LIBOR + 5%
ke M;a-ckay Segregated Active A
Shields
Barclays Global
Aggregate Customised
Global bonds Northern Pooled Active (20% Treasuries/40%
Trust Corporates/40%
Securitised)
L&G Pooled Active Barclays Global
; : Aggregate Corporate
Global credit PIMCO Segregated Active . A
Customised (1% issuer
Wellington Segregated Active cap) GBP hedged
: Bloomberg Barclays
Long-term UK PIMCO Segregated Active Sterling Aggregate 10+
core credit ] Non-Gilt 50% / Non-
Western  Segregated Active Gilt (Excl. BBB) 50%
LDI BlackRock Segregated Passive Liability benchmark
Morth
Cash it Segregated Passive Unbenchmarked
Trust
C I
Currency averlay Russell Segregated Passive B i

benchmark

* Current holdings are derived from historic investments in Reinsurance which have resulted in
trailing investments due to side pockets from historic losses.

The Trustee has considered and is comfortable with the guidelines and restrictions of each of
the mandates in which the Plan invests in.

Unless expressly agreed in writing by the Trustee, the investment managers of segregated
assets are not permitted to borrow money (or to act as guarantors in respect of the obligations
of another person) where the borrowing is liable to be repaid (or liability under a guarantee
is liable to be satisfied) out of the assets of the Plan; this does not preclude borrowing made
only for the purpose of providing liquidity for the Plan and on a temporary basis. Nor does it
preclude investment in leveraged pooled funds, providing the Trustee is comfortable with the
maximum leverage allowed under the strategy. Some short-term borrowing for settlement is
also allowed, but is strictly limited and for the purpose of trade settlement only (which is

standard practice in investment management).
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Custodian

The Trustee has appointed Northern Trust as global custodian of the Plan’s segregated assets.
For the Plan’s pooled fund investments, the Trustee has no direct ownership of the underlying
assets within the pooled funds. The policies, proposal forms, prospectuses and related
principles of operation set out the terms on which the assets are managed. The safekeeping
of the assets within the pooled funds is performed on behalf of the representative investment
managers by custodian banks specifically appointed to undertake this function and whose
appointment is reviewed at regular intervals by the managers.

Performance Measurement

The Trustee uses the services of an independent performance measurement company
(currently the Plan’s global custodian) to assess the managers’ performance relative to the
benchmark returns. The Trustee reviews this on a regular basis along with consideration
versus outperformance targets.

Schedule C

DB and Additional Contributions (AVCs and ASCs)

The Plan’s DC and AVC/ASC arrangements are managed by Legal & General Investment
Management Limited (“LGIM”).

There are currently three Lifecycle investment strategies in place for members to choose
from, targeting either annuity (the current default investment strategy), income
drawdown, or cash. There are also five legacy Lifecycle / Lifestyle investment strategies.
Each member’s circumstances are unique and as such how they will take their retirement
benefits will differ depending on those circumstances. The legacy default Lifecycle / Lifestyle
investment strategies are no longer open to new members; however, members close to
retirement, and hybrid members, may remain invested in these strategies and can opt to
increase their allocations.

Following a review of the Plan’s DC and AVC arrangements in 2019, the Trustee is planning
to introduce four new Lifecycle strategies in the fourth quarter of 2020. As part of this, the
current default investment strategy will be replaced with a Lifecycle strategy targeting a
combination of annuity, drawdown, and cash which will give members more flexibility at
retirement. Once the new Lifecycle arrangements are available, the current Lifecycle
strategies will be closed to new members.
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There is also a range of self-select Freestyle funds for members to choose and from the
fourth quarter of 2020, the Trustee is planning to introduce a sustainable equity fund option
to the fund range.

Lifecycle Balanced 2020 (expected to be available from the fourth quarter of 2020)

The Lifecycle Balanced 2020 strategy will be the new default investment strategy and is
designed to give members a 'balanced' investment strategy that incorporates a mixed
annuity and drawdown target (in addition to the 25% cash target). There is a 100%
allocation to the All World Equity Index Fund until 25 years to retirement, at which point
funds are progressively switched to the Growth Plus Fund over the next 5 years. At 8 years
to retirement, the Pre-Retirement and the Growth Funds are introduced. At 3 years to
retirement the Money Fund is introduced with the final allocation being 37.5% to both the
Pre-Retirement Fund and Growth Fund, and 25% to the Money Fund.

Actual switches are undertaken on a quarterly basis, 3 months before the time points shown
in the chart below.

100%
90%
80%
70% Money
60% B Growth
0%
AD% M Pre-Retirement
30% B Growth Plus
20%
10% W All World Equities
D% 1 ] ] ] ]

252423222120191817161514131211109 8 7 6 5 4 3 2 1 0

Lifecycle to Annuity 2020 (expected to be available from the fourth quarter of 2020)

The Lifecycle to Annuity 2020 strategy is designed for members who intend to take 25% of
their DC benefits as tax free cash and use the remainder to purchase an annuity at
retirement. There is a 100% allocation to the All World Equity Index Fund until 25 years to
retirement. Then between 25- 20 years from retirement, funds are progressively switched
to the Growth Plus Fund. The Pre- Retirement and Money Funds are introduced at 8 and 3
years to retirement respectively. At retirement, there is a 75% and 25% allocation to the
Pre-Retirement Fund and Money Fund respectively.
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Actual switches are undertaken on a quarterly basis, 3 months before the time points shown
in the chart below.

100%
90%
80%
70%
B0%
50%
40%
30%
20%
10%

0%

Money
M Pre-Retirement
B Growth Plus

H All World Equities

252423222120191817161514131211109 8 7 6 5 4 3 2 1 O

Lifecycle to Lump Sum 2020 (expected to be available from the fourth quarter of 2020)

The Lifecycle to Lump Sum 2020 strategy is designed for members who will take their
benefits via cash at retirement. There is a 100% allocation to the All World Equity Index
Fund until 25 years to retirement. Then between 25-20 years from retirement, funds are
progressively switched to the Growth Plus Fund. At 8 years to retirement, the Money Fund
starts to be introduced targeting a final 100% allocation to the Money Fund at retirement.

Actual switches are undertaken on a quarterly basis, 3 months before the time points
shown in the chart below.

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

Money
B Growth Plus
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Lifecycle to Drawdown 2020 (expected to be available from the fourth quarter of 2020)

The Lifecycle to Drawdown 2020 strategy targets an allocation which aims to provide a
suitable retirement position for members wishing to transfer into a flexi-access income
drawdown product at retirement. There is a 100% allocation to the All World Equity Index
Fund until 25 years to retirement. Then between 25-20 years from retirement funds are
progressively switched to the Growth Plus Fund. At 8 and 3 years from retirement the
Growth Fund and Money Fund start to be introduced, targeting final allocations of 75% and
25% respectively.

Actual switches are undertaken on a quarterly basis, 3 months before the time points
shown in the chart below.

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%

0%

“ Money
W Growth
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B All World Equities
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Lifecycle to Annuity (Current Default Investment Strategy)*

The Lifecycle to Annuity strategy targets an allocation which aims to provide a suitable
position for members wishing to purchase an annuity at retirement and take their tax-free
pension commencement lump sum. There is a 100% allocation to the All World Equity Index
Fund, then between 25-20 years from retirement, funds are switched to the Growth Plus
Fund. At 15 years, the Growth Fund starts to be added and then at 5 and 3 years from
retirement, the Pre-Retirement and the Money Funds are introduced with final targets on
retirement of 19%, 56% and 25% respectively.

Actual switches are undertaken on a quarterly basis, 3 months before the time points
shown in the chart below.

100%
90%
80% Maney
70% .
B0% B Pre-retirement
A Growth
40%
30% M Growth Plus
20% N
10% B All World Equities

0%
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Lifecycle to Lump Sum*

The Lifecycle to Lump Sum strategy aims to provide a suitable match for a member who is
targeting taking cash as a lump sum at retirement. The strategy is 100% invested in the
Growth Plus Fund until 20 years from retirement, then between 20-10 years from
retirement the funds are progressively switched to the Growth Fund. From 3 years from
retirement, funds are gradually switched to the Money Fund with a final allocation of 75%
invested in the Money Fund and 25% in the Growth Fund. This strategy seeks to provide a
compromise between additional returns from growth assets and the capital preserving
characteristics of cash, particularly in the years immediately prior to retirement.

Actual switches are undertaken on a quarterly basis, 3 months before the time points
shown in the chart below.
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Lifecycle to Drawdown*

The Lifecycle to Drawdown strategy targets an allocation which aims to provide a suitable
retirement position for members wishing to transfer into a flexi-access income drawdown
product at retirement. The mix between different asset types is varied according to each
member’s years remaining to their Target Retirement Date. The objective is to achieve
growth through investment in the All World Equity Index Fund. Then between 25-20 years
from retirement funds are progressively switched to the Growth Plus Fund. At 5 and 3 years
from retirement the Growth Fund and Money Funds start to be introduced targeting final
allocations of 30% and 25% respectively, with the balance of 45% remaining invested in the
Growth Plus Fund.

Actual switches are undertaken on a quarterly basis, 3 months before the time points shown
in the chart below.

100%
80%
60% " Money
" Growth
40% B Growth Plus

20% WAl World Equities

0%
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Lifecycle 2012**

There is @ 100% allocation to the All World Equity Index Fund until 25 years from retirement
at which point funds are progressively switched to the Growth Plus Fund over the next 5
years. At 15 years from retirement, the Growth Fund is added and then at 5 and 3 years
from retirement, the Pre- Retirement and Money Funds are gradually introduced with final
allocations of 75% and 25% respectively.

Actual switches are undertaken on a quarterly basis, 3 months before the time points
shown in the chart below.

100%
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Lifecycle Plus 2012**

There is a 100% allocation to the All World Equity Index Fund until 25 years from retirement
at which point funds are progressively switched to the Growth Plus Fund over the next 5
years. At 5 and 3 years from retirement, the Pre-Retirement and Money Funds are gradually
introduced with final allocations of 75% and 25% respectively.

Actual switches are undertaken on a quarterly basis, 3 months before the time points
shown in the chart below.
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Lifestyle 2002**

Thereis a 100% allocation to the Global Equity Fixed Weights (60:40) Index Fund until 5 years
from retirement at which point the Annuity Protection Fund is introduced. The Money Fund
is then introduced at 3 years to retirement with exposure progressively increased until final
allocations of 75% and 25% respectively are achieved.

Actual switches are undertaken on a quarterly basis, 3 months before the time points
shown in the chart below.

100%
280%
60% Maney
40% B Annuity Protection
20% W Global Equity (60/40)
0%

Lifestyle 1997**

There is a 100% allocation to the Global Equity (70:30) Index Fund until 10 years from
retirement at which point the Over 15 Year Gilts Fund is introduced. The Money Fund is
then introduced at 5 years to retirement with exposure progressively increased until final
allocations of 75% and 25% are achieved respectively.

Actual switches are undertaken on a quarterly basis, 3 months before the time points
shown in the chart below.
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Lifestyle 1997 (Data Science Limited members only)**

There is a 100% allocation to the Global Equity (70:30) Index Fund until 10 years from
retirement at which point the Over 15 Year Gilts Fund and the Money Fund are introduced.
Exposure is progressively increased until final allocations of 80% and 20% are achieved
respectively. Switches are undertaken quarterly.

100%
80%
Money

60%

W Over 15 Year Gilts
40% _

M Global Equity (70/30)
20%

D% I I I 1 I 1 1 | 1 I
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* Will be closed to new members once the new Lifecycle arrangements become available (expected to be the

fourth quarter of 2020).
** Closed to new members.
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Freestyle Fund Range

Some of the individual funds listed under the Freestyle Fund Range are used as building
blocks for the Lifecycle and Lifestyle investment strategies. Descriptions of the Freestyle
Funds are shown below.

Manager Fund Description Benchmark

LGIM UK Equity Index This fund invests in the shares of UK companies and  FTSE All-Share Index
aims to achieve a return that is consistent with the
return of the FTSE All-Share Index.

LGIM World (ex-UK) This fund invests in the shares of overseas FTSE Developed World
Developed Equity companies (Europe, Japan, Far East, US and (ex UK) Index (50% GBP
Index Canadian markets) according to market hedged)

capitalisation weightings. It aims to achieve a
return in line with the FTSE All-World Developed ex-
UK index. In addition, there is a currency hedge of
50% of the fund to reduce the volatility associated
with foreign exchange movements.

LGIM All World Equity  This fund invests in shares of companies across the  FTSE All-World (90%
globe (including emerging markets). The Fund aims  GBP hedged)
to provide a return in line with the FTSE AW All
World Index. 90% of the currency exposure to
certain markets is hedged back to Sterling reducing
the impact of currency movements.

LGIM World Emerging  This fund aims to capture the returns of the world’s  FTSE Emerging Index
Markets Equity emerging markets. It tracks the FTSE AW All-
Index Emerging Markets Index. Currency exposure in the

fund is not hedged.
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Manager Fund Description Benchmark
LGIM Ethical Global This fund aims to capture the returns of the FTSE4Good Global
Equity Index FTSE4Good Global Index and is aimed atinvestors  Equity (90% GBP
who wish to take account of ethical, environment  hedged)
or social principles. 90% of the Developed Markets
currency exposure is hedged back into sterling
reducing the impact of currency movements,
LGIM Ethical UK Equity  This fund aims to capture the returns of the FTSE4Good UK Equity
Index FTSE4Good UK Index and is aimed at investors who  Index
wish to take account of ethical, environmental or
social principles.
LGIM Future World This fund invests in a diversified range of global FTSE ALL-World ex CW
Fund** equities and targets better risk-adjusted returns Climate Balanced
than a traditional index strategy, through factor Factor Index
based investing. It also incorporates a climate 'tilt'
to address the investment risks associated with
climate change, and seeks to raise the standards of
companies that are critical to the transition to a
low-carbon economy. The fund aims to replicate
the performance of the index and will ensure the
fund has similar characteristics as the index whilst
not necessarily holding all the constituents of the
index.
50% of the Developed Markets currency exposure is
hedged back into sterling reducing the impact of
currency movements.
LGIM Global Equity This fund aims to achieve the returns consistent Composite of 60/40
Fixed Weights with a 60% allocation to the FTSE All Share Index distribution between
{60:40) Index* {UK) and 40% allocation to FTSE overseas regional UK and overseas
Indexes. Specifically, the 40% overseas allocation is
divided - 14% in FTSE Developad Europe (ex-UK),
14% in FTSE World North America, 7% in FTSE Japan
and 5% in FTSE World Asia Pacific (ex-Japan).
Currency exposure in the fund is not hedged.
LGIM Global Equity This fund aims to achieve the returns consistent Composite of 70/30
{70:30) Index* with a 70% allocation to the FTSE All Share Index distribution between
(UK) and 30% allocation to the FTSE AW All-World UK and overseas
{ex-UK] Index. Currency exposure in the fund is not
hedged.
LGIM infrastructure This fund aims to provide diversified exposure to MFG Core
Equity global listed infrastructure markets and to produce  Infrastructure (100%
a return broadly comparable to the MFG Core GBP hedged)
Infrastructure Index - GBP Hedged, All of the
developed market currency exposure is hedged.
LGIM Global Real The investment objective of the fund is to track the  FTSE EPRA/NAREIT
Estate Equity performance of the FTSE EPRA/NAREIT Developed  Developad Real Estate
Real Estate Index— GBP Hedged (less withholding Index (100% GBEP
tax where applicable) to within +/ 1.0% p.a.fortwo  hedged)
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years out of three. All of the developed market
currency exposure is hedged.

LGIM Growth This fund tracks a composite index consisting of Weighted composite
global equities, global real estate securities, Growth Fund
infrastructure equity, emerging market debf, benchmark (Approx.
commaodities, corporate and government bonds. 15% unhedged
Approximately 25% of the Fund invests in global ﬁugenqt:y e;:pgs:{re i
equities and broadly tracks the FTSE All World Index e

! 3 with underlying
with 90% of the developed currency exposure being building blocks)
hedged back into sterling. In addition, around 45%
of the Fund is invested in corporate bonds, fixed
interest and index-linked gilts with a further 7.5%
being invested in emerging market debt (half of this
also being sterling hedged). There is an additional
7.5% allocation to both global real estate securities
and Infrastructure related investments with the
developed currency exposure in these being
hedged. Lastly, there is a 7.5% allocation to
commeodities. The Trustee keeps the asset
allocation of this fund under review.

LGIM Growth Plus / This fund tracks a composite index consisting of Weighted composite
Growth Plus global equities, global real estate securities, Growth Plus Fund
(formerly infrastructure equity, emerging market debf, benchmark (Approx.
Consensus)® commaodities, corporate and government bonds. 22% unhedged

Approximately 65% of the Fund invests in global ﬁugen? e::pgs;i_re )

equities and tracks the FTSE All World Index with e
: . with underlying

90% of the developed currency exposure being building blocks)

hedged back into sterling. In addition, around 5%

of the Fund is invested in corporate bonds with a

further 7.5% being invested in emerging market

debt (half of this also being sterling hedged). There

is also a 5% allocation to Infrastructure related

investments and a 10% allocation to global real

estate securities with the developed currency

exposure in these being hedged. Lastly, there is a

7.5% allocation to commodities. The Trustee keeps

the asset allocation of this fund under review.

LGIM Over 15 Year Gilts  This fund aims to capture the returns of the UK gilt  FTSE Actuaries UK
Index market. It tracks the FTSE-A Government (Over 15 Conventional Gilts

year) Index and invests in long-term gilts. Over 15 Years Index

LGIM All Stocks Index This fund aims to capture the return of the UK FTSE Index Linked

Linked Gilts

index-linked gilt market. It tracks the FTSE A
Government Index-Linked (All Stocks) Index and
invests in both short and long-term index-linked
gilts.
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Fund

Description

Benchmark

LGIM

Investment
Grade Corporate
Bond — All Stocks
Index

This fund aims to capture the return of the iBoxx
Sterling Non-Gilts Index and invests primarily in
long-dated sterling-denominated investment grade
corporate bonds.

Markit iBoxx £ Non-
Gilts Index (All Stocks)

LGIM

Emerging
Markets Debt

This fund provides exposure to the yields offered by
Emerging Market Debt. The Fund is split equally
between securities denominated in local currencies
and securities denominated in USD with both
elements tracking the JP Morgan Emerging Market
Bond indices. Exposure to securities dominated in
USD is hedged back to Sterling.

JPM Em Global Div.
50% Local / 50% USD
hedged

LGIM

Pre-Retirement

This fund aims to invest in assets that reflect the
investments underlying a typical traditional non-
inflation linked pension annuity. This fund is
following an annuity price aware strategy and given
that objective, the benchmark evolves over time as
annuity price drivers change. For reporting
purposes benchmark comparison will be the target
strategy which the Legal & General Strategic
Investment & Risk Management (SIRM) team set
and which the Legal & General Index Funds team
manage against.

Composite of gilts and
corporate bond funds

LGIM

Pre-Retirement
Inflation Linked

The fund aims to provide diversified exposure to
sterling assets that reflect the broad characteristics
of investments underlying the pricing of a typical
inflation-linked annuity product.

& composite of gilts
and corporate bonds

LGIM

Annuity
Protection Index™®

This fund aims to reflect the way that annuities are
priced which reduces the impact on your pension if
your retirement is at a time of high inflation. It
invests 70% in the Over 5 Year Index-Linked Gilts
Index Fund and 30% in the Over 15 Year Gilts Index
Fund.

Composite of 70%
Index Linked Gilts > 5
yrs [ 30% Gilts > 15 yrs

LGIM

Money

This fund is actively managed and predominantly
invests in a portfolio of high quality short term
money market instruments, The Money Fund’s
returns are benchmarked against the 7 Day rolling
LIBID rate,

7 Day rolling LIBID

* These Freestyle Funds are closed to new member elections. Members already invested in these
funds may remain invested,
** Expected to be available from the fourth quarter of 2020.

With Profits Policies {closed to future contributions)

Aviva Life &
Pensions UK
Limited ("Av

These funds are invested in the Aviva With-Profits Fund which may in turn be
invested in a broad range of asset classes. Investment returns depend on the

iva")

underlying investment performance, company specific and actuarial

considerations. These policies are closed to new contributions.
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